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INTRODUCTION

he Faculty Handbook provides an overview of the history and administrative structure of
I Florida State University. It also presents information on various processes and procedures

you will encounter as a faculty member in your academic, administrative, or research
roles. Please note that some of those processes are governed by the Collective Bargaining Agreement
between the FSU Board of Trustees and the United Faculty of Florida (FSU Chapter), and that
changes resulting from the bargaining process or to other sources of authority such as State of
Florida legislation or Board of Governors Regulation may result in changes to those processes and
procedures. The entire text of the .pdf document can be searched by using the Adobe find function
(Windows: Ctrl + F; Mac: Command + F). As policies and procedures change, the most up-to-date
information will be available on the Office of Faculty Development and Advancement Web site.

The term “faculty” has different meanings in different contexts. Florida State University
Constitution defines “The General Faculty” as those persons who are appointed by the University in
tenured or tenure-earning positions with the rank of Assistant Professor, Associate Professor, or
Professor in one of the colleges or other academic units of the University, and of those members of
the Professional Staff to whom the President assigns an academic rank. The ”Specialized Faculty”
consists of persons appointed full-time within the tracks of Teaching, Instructional Support,
Research, Research Support, Library or Information Specialties, and Curator Specialties.

Faculty members hold various types of compensated appointments, such as regular, research,
visiting, acting, provisional, or visiting in lieu of adjunct, as well as non-compensated appointments
such as courtesy or joint college. Adjunct instructors are not defined as faculty. Other terminology
commonly used to describe faculty members includes:

> tenure-track (tenure-earning or tenured) or non-tenure-track (not tenure-earning and non-
tenured),

» instructional or non-instructional,
full-time (1.0 FTE) or part-time (below 1.0 FTE),

> funded from Education and General (E&G) recurring Legislative appropriations or from
“soft money” [contracts and grants (C&G), sponsored research funds, grants and donations,

Y

trust funds, or auxiliary entities],
» paid from salary or OPS (other personnel services) funds.

» in-unit or out-of-unit (referring to the collective bargaining unit; for the list of in-unit
classification titles, see Appendix A of the Collective Bargaining Agreement).

Note that adjunct instructors and OPS researchers without faculty appointments are not
considered “faculty.”

Some of the policies and procedures described in the Faculty Handbook apply only to certain
types of faculty members, and the text will reflect this accordingly.
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SECTION 1:
HISTORY AND MISSION
OF THE UNIVERSITY

HISTORY OF FLORIDA STATE UNIVERSITY

lorida State University, one of the largest and oldest of the 12 institutions of higher

learning in the State University System of Florida, had its beginning as early as 1823

when the Territorial Legislature began to plan a higher education system. In 1825, the

Federal Government reserved two townships for the purpose of maintaining institutions
of higher education in the territory. On March 3, 1845, the U.S. Congress, in an act supplemental to
the act admitting Florida as a state in the Union, added two more townships. These townships were
granted to the State for the use of two seminaries of learning, one to be located east and the other
west of the Suwannee River.

The Legislature of the State of Florida in a Legislative Act of January 24, 1851, provided for the
establishment of the two institutions of learning, their first purpose to be “the instruction of persons,
both male and female, in the art of teaching all the various branches that pertain to a good common
school education; and next to give instruction in the mechanic arts, in husbandry, in agricultural
chemistry, in the fundamental laws, and in what regards the rights and duties of citizens.”

By 1854, the City of Tallahassee had established a school for boys called the Florida Institute
with the hope the State could be induced to take it over as one of the seminaries. In the 1854 session
of the Legislature of Florida, the City of Tallahassee presented a memorial asking that the institution
west of the Suwannee be located in that city.

That effort was not successful, but in 1856, the Intendant (Mayor) of Tallahassee again offered
the Institute’s land and building to the Legislature. Francis Eppes, who spent his formative years on
the estate of his grandfather President Thomas Jefferson at Monticello in Virginia and shared his
views of the importance to a democracy of a liberally educated citizenry, was the Mayor of
Tallahassee who made the offer. This time they chose to accept the offer and designated Tallahassee
as the site of one of the state seminaries because of its railway connections, its “salubrious climate,”
and its “intelligent, refined, and moral community.” The bill to locate the Seminary in Tallahassee
passed both houses and was signed by the Governor on Jan. 1, 1857.

On February 7, 1857, the first meeting of the Board of Education of the State Seminary West of
the Suwannee River was held, and the institution began offering postsecondary instruction to male
students. Francis Eppes served as President of the Seminary’s Board of Education for eight years and
instilled in the institution the Jeffersonian ideals, which characterize it today. The school first became
co-educational the following year (1858) when it absorbed the Tallahassee Female Academy, begun
in 1843 as the Misses Bates School. Thus the West Florida Seminary, founded in 1851, began
operating in 1857, only 12 years after Florida achieved statehood. It was located on the hill where the
Westcott Building now stands, which has been the site of an institution of higher education longer
than any other site in Florida.

Classes were held at the West Florida Seminary from 1857 until 1863, when the state Legislature
changed the name to The Florida Military and Collegiate Institute to reflect the addition of a military
section, which trained cadets. During the Civil War, cadets from the school, ranging in age from 12
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to 18, fought in the Battle of Natural Bridge and helped make Tallahassee the only Confederate
capital east of the Mississippi not captured during the war. As a result of the brave action of the
West Florida cadets in this battle, the Florida State University Army ROTC cadet corps today is one
of only three in the nation authorized to display a battle streamer with its flag, which bears the
words NATURAL BRIDGE 1865. After the end of the war in 1865, however, Union troops under
General McCook descended upon Tallahassee and occupied the city (including campus buildings),
remaining for more than a month.

Following the war, the institution entered a period of growth and development. In 1884, the first
diplomas, Licentiates of Instruction, were awarded, and by 1891 the Institute had begun to focus
clearly on what we would today call post-secondary education; seven Bachelor of Arts degrees were
awarded that year.

By 1897, the institution had evolved into the first liberal arts college in the state, and in 1901, it
became Florida State College, a four-year institution organized in four departments: the College, the
School for Teachers, the School of Music, and the College Academy. Florida State College was
empowered to award the degree of Master of Arts, and the first master’s degree was offered in 1902.
That year, the student body numbered 252 men and women, and degrees were available in classical,
literary, and scientific studies. In 1903, the first university library was begun. The following quote
from the 1903 Florida State College Catalogue adds an interesting footnote to this period:

In 1883, the institution, now long officially known as the West Florida Seminary, was
organized by the Board of Education as The Literary College of the University of Florida.
Owing to lack of means for the support of this more ambitious project, and owing to the
fact that soon thereafter schools for technical training were established, this association
soon dissolved. It remains to be remarked, however, that the legislative act passed in
1885, bestowing upon the institution the title of the University of Florida, has never been
repealed. The more pretentious name is not assumed by the college owing to the fact that
it does not wish to misrepresent its resources and purposes.

In a 1905 reorganization of Florida’s educational system by the Legislature, six state institutions
of higher learning were consolidated into two when the University of Florida in Gainesville was
established and designated a men’s school and the Florida State College became a women’s school
called the Florida Female College. The male student body moved from Tallahassee to Gainesville,
taking with it the fraternity system and the college football team, which had been state champions in
1902, 1903 and 1905.

In 1909, the name of the college was changed to Florida State College for Women, an institution
which grew to become the third largest women’s college in the nation during the 1930s. The College
became fully accredited in 1915, and a chapter of the National Honor Society of Phi Kappa Phi was
installed in 1924, the same year the College was placed on the list of standard colleges and
universities approved by the Association of American Universities, and became a member of the
Association of American Colleges. In 1935, the first chapter of Phi Beta Kappa in the state, Alpha
Chapter of Florida, was installed at the College, a mark of its status as a true liberal arts college.

The year 1947 saw many changes. Demand by returning World War II veterans had brought
men back to the campus in 1946 with the establishment of the Tallahassee Branch of the University
of Florida, and on May 15, 1947, the Governor signed an act of the Legislature returning Florida
State College for Women to coeducational status and naming it The Florida State University. A
permanent president’s residence was acquired. The student body, numbering 4,056, chose a new
alma mater and selected the Seminole as their mascot. The Flying High Circus was born, and
football was started again when the first home game since 1905 was played in October. Three years
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later, Campbell Stadium was built. The first Student Union was established and housed in the “O
Club” on West Campus, a former Army Air Base that housed mainly men students and provided
some classroom space three miles west of the main campus.

The 1950s brought further development and expansion to the University. To the colleges and
schools that had existed since the Florida State College days (Arts and Sciences, Education, Home
Economics, and Music) were added: Library Science, Social Welfare (later split into Social Work and
Criminology), Business, Journalism (discontinued in 1959), and Nursing.

A student in the Department of Chemistry was awarded the University’s first Ph.D. in 1952. A
new building was completed for the Developmental Research School, which in 1905 had evolved
from the High School and the College Academy of earlier days as the Observation and Practice
School, created to provide on-site opportunities for experience and research to students in
Education. Tully Gymnasium, Strozier Library, and the Business Building were completed to
enhance the education of the ever-increasing student population.

In the 1960s, the University acquired the Shaw Poetry Collection, established the institutes of
Molecular Biophysics and Space Biosciences, and constructed nine new buildings, including the
Oglesby Union and the Fine Arts Building. During this period, the Panama Canal Branch was
opened, and the Program in Medical Sciences was established. The first black student enrolled in
1962, and the first black Ph.D. candidates graduated in 1970. Programs in African American Studies
and Women'’s Studies were established. Continuing the liberal arts tradition begun in the 1890s, the
Liberal Studies Program required of all undergraduates was expanded and strengthened.

Before 1887, the institution’s chief executive officer had the title Principal, but this was changed
to President with the appointment of George Edgar in 1887. He was followed by Alvin Lewis in
1892 and Dr. A. A. Murphree in 1897. Dr. Murphree, who came to the Seminary in 1896, became
president of Florida Female College in 1905. When he left to become president of the University of
Florida in 1909, Dr. Edward Conradi became president of Florida State College for Women. In 1941,
Dr. Doak S. Campbell became president. When Dr. Campbell retired as president of The Florida
State University on June 30, 1957, Dr. Albert B. Martin served as acting president until September 1,
1957, when Dr. Robert Strozier became president. At Dr. Strozier’s death in April of 1960, Dr.
Milton W. Carothers became acting president to serve until Dr. Gordon Blackwell took over the
duties of president on September 16, 1960.

On Feb. 1, 1965, Dr. John E. Champion became acting president replacing Dr. Blackwell, who
resigned. Dr. Champion was named president on June 22, 1965; he resigned February 17, 1969, and
Dr. J. Stanley Marshall was appointed acting president on the same date. On June 6, 1969, the Board
of Regents named Dr. Marshall President; he resigned August 31, 1976. Dr. Bernard Francis Sliger
became Interim President on Dr. Marshall’s resignation, and on Feb. 7, 1977, the Board of Regents
named Dr. Sliger President. At the Fall Meeting of the General Faculty on September 18, 1990, the
Dean of the Faculties read a statement on Dr. Sliger’s behalf announcing his resignation as president
effective August 1, 1991. On March 11, 1991, Dr. Dale W. Lick was designated to succeed Dr. Sliger
as president on August 1, 1991. After Dr. Lick’s resignation on Aug. 31, 1993, Dr. Sliger was again
named Interim President. On November 29, 1993, H. Talbot “Sandy” D’ Alemberte was designated
president effective January 3, 1994. He was succeeded by President Thomas K. “T.K.” Wetherell on
January 6, 2003. President Eric Barron took the position of 14t president on February 1, 2010 and left
to become the President of Pennsylvania State University in 2014. Garnett S. Stokes, the Provost,
served as Interim President until November 6, 2014, when President John Thrasher assumed the
presidency. He served until 2021, when he was succeeded by Dr. Richard D. McCullough, who now
serves as President.
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In each succeeding decade, Florida State University has added to its academic organization and
presently is comprised of eighteen independent colleges. It has expanded from the original few acres
and buildings to over 536 buildings on 1,587 acres, including the downtown Tallahassee main
campus of 474 acres, a farm which for many decades supplied the Florida State College for Women
with food, the Seminole Reservation--a recreational facility, the Coastal and Marine Laboratory on
the Gulf Coast, the FAMU/FSU College of Engineering facility, the National High Magnetic Field
Laboratory and Division of Research at Innovation Park, and the branch campuses in Panama City,
Florida, FSU-Panama in Panama City, Panama, and Sarasota, Florida, which houses the MFA
Program in Theatre. Florida State University started the 2022-23 academic year with a student
population of 44,597 and recognition as a top-20 institution with growing graduate enrollment and
an established international reputation.

Steve Edwards, Dean of the Faculties Emeritus, Sep. 2, 2003 [last two paragraphs updated October 3,
2023]

Source of updated information: Florida State University Olffice of Institutional Research

THE TALLAHASSEE COMMUNITY
Brief History
The Apalachee Indians lived in north Florida from 500 through the 1600s. In 1539, Hernando de
Soto spent the first Christmas in the New World in the woods near where the present state capital is
located. As more Spanish colonists entered the region, disease and fighting reduced their population
and the Apalachee Indians left; thus, the name “Tallahassee” was given to the area, which is an
Apalachee Indian word meaning “abandoned fields” or “old town.”

When Florida became a territory of the United States in 1822, both St. Augustine and Pensacola,
the major cities in Florida at the time, competed to be the capital of the state. Unable to come to an
agreement, it was decided to locate the capital at a point between the two cities.

The U.S Census Bureau estimates that the population of Leon County was 297,369 in 2022 (last
official estimate). Most of its residents (93.2%) have a high-school education, and many of those over
25 years of age have earned a bachelor’s degree or higher. Median family income in Leon County in
2022 was $57,359. Leon County is a racially diverse county with 61% of its residents identifying as
White (alone), 32.4% as Black or African-American, and 7% as Hispanic or Latino.

http://www.talgov.com/place/pln-ac-history.aspx

Sources: Tallahassee, Favored Land by Mary Louise Ellis and William Warren Rogers

United States Census Bureau

Community Facilities
For more information on Leon County and the surrounding communities, please contact the
Tallahassee Chamber of Commerce. http://www.talchamber.com/

UNIVERSITY MISSION STATEMENT

The current mission statement was released as part of Florida State University’s 2023-2027 Strategic Plan.

Mission
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Florida State University preserves, expands, and disseminates knowledge in the sciences,
technology, arts, humanities, and professions, while embracing a philosophy of learning strongly
rooted in the traditions of the liberal arts. The university is dedicated to excellence in teaching,
research, creative endeavors, and service. The university strives to instill the strength, skill, and
character essential for lifelong learning, personal responsibility, and sustained achievement within a
community that fosters free inquiry and embraces diversity.

Strategic Plan

Goal 1: Expanding Research and Academic Excellence: Increase the recruitment, development, and
retention of high-impact, nationally and internationally recognized faculty to strategically maximize
FSU’s potential across all disciplines; catalyze translational scholarship, arts, and research that will
address grand challenges and enrich people’s lives; expand and promote the arts, performance,
humanities, and creative activities of our faculty and staff; build upon and create graduate
opportunities that transcend and transform traditional disciplines.

Goal 2: Ensuring Student Success on Campus and Beyond: Enhance curricular practices that foster
engaged learning and robust outcomes; create an environment that encourages healthy behaviors
and wellness; expand and strengthen academic advising and student support services; bolster
students” co-curricular and career development opportunities.

Goal 3: Nurturing and Inspiring FSU’s Entrepreneurial Spirit: Cultivate an ecosystem that prioritizes
and embraces creative, innovative, and entrepreneurial behavior in all endeavors; translate creative,
innovative, and entrepreneurial ventures and endeavors for the public good via commercialization
and collaboration.

Goal 4: Committing to Inclusive Excellence and Civil Discourse: Improve efforts to expand diversity
while creating rich experiences and opportunities for all populations within a respectful and united
community; increase international engagement and competencies for students, faculty and staff.

Goal 5: Enhancing our Brand to Reflect Institutional Excellence: Focus our brand to bolster our
reputation, stakeholder and partner relationships, and quality; leverage growing and increasingly
diversified resources to strategically invest in emerging areas of institutional excellence; become a
national leader in operational excellence in the administration of the university and its resources to
empower innovation, sustainability, and resilience on campus and beyond.

For more information, see the enhancements made to the Strategic Plan at 2023-2027 Strategic
Plan of Florida State University.
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SECTION 2:
FLORIDA STATE UNIVERSITY
ADMINISTRATIVE STRUCTURE

INTRODUCTION

lorida State University is administered through the collaborative efforts of statewide

entities, notably the FSU Board of Trustees operating under the constitutional authority

granted through and within regulations and delegation from the Florida Board of

Governors (BOG) and the Florida Legislature, which maintains statutory authority over
aspects of the State University System. Under their guidance and direction, via regulations, policies,
decisions, and other operating principles, the University administration and its schools, colleges,
departments, centers, institutes, and branch campuses carry out the University’s educational,
research, and public service missions. The powers and duties of each administrative unit may be
impacted by the Florida Constitution and Statutes or by BOG or FSU BOT Regulation, but are
primarily found in policies and procedures established by the University administration, college, or
department bylaws. Such policies are adopted with deference to and consideration of applicable
collective bargaining agreements. The conduct of University business is subject to the open meeting
and records requirements of the Florida “Sunshine” laws, set forth in Florida Statutes Chapter 286.
This chapter provides an overview of FSU’s administrative structure, at the statewide, university,
and academic unit levels. Formally adopted university regulations and policies are found at
https://policies.fsu.edu/.

STATEWIDE STRUCTURE

The constitutional mandate for Florida public higher education is set out in Article IX of the
Florida Constitution. Section 1(a) of Article IX provides that “adequate provision shall be made by
law . .. for the establishment, maintenance, and operation of institutions of higher learning.” A
single State University System, comprised of all public universities, is constituted by Section 7(b) of
Article IX. There are 12 public universities in the State of Florida, comprising the State University
System. For more information on the universities in the system, visit the Board of Governors

website.

Each university in the statewide system is subject to the governance structure prescribed in
Section 7(b)-(d) of Article IX. The purposes of the governance system, detailed in Section 7(a) of
Article IX, are “to achieve excellence through teaching students, advancing research and providing
public service for the benefits of Florida’s citizens, their communities and economies.” According to
Section 7(d) of Article IX, a Statewide Board of Governors serves as the primary statewide
governance and management body for the university system.

The responsibilities of the Statewide Board of Governors are set forth in Section 7(d) of Article
IX. The Statewide Board of Governors is charged to “operate, regulate, control, and be fully
responsible for the management of the whole university system.” These responsibilities include, but
are not limited to:

> defining the distinctive mission of each constituent university and its articulation with free
public schools and community colleges,
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ensuring the well-planned coordination and operation of the system, and

avoiding wasteful duplication of programs.

YV V V V

Section 7(d) of Article IX subjects the Board’s management to the powers of the Legislature
to appropriate funds, and the Board is required to account for such expenditures as required
by law.

The Board of Governors is composed of 17 members, “dedicated to the purposes of the state
university system.” Fourteen members are citizen members appointed by the Governor and

confirmed by the Senate. The remaining three members are the Commissioner of Education, the
President of the Advisory Council of Faculty Senates, and the Chair of the Florida Student
Association.

Members of the Board of Governors sit for staggered seven-year terms, according to Section 7(d).
The Florida Legislature has prescribed the method for staggering the terms of the initial Board of
Governors appointees in Florida Statutes Section 1001.70.

FLORIDA STATE UNIVERSITY BOARD OF TRUSTEES

The Florida Constitution mandates that each public university in Florida will be administered by
a board of trustees, under the governance of the Statewide Board of Governors. Accordingly, Florida
State University is administered by the Florida State University Board of Trustees.

The composition of the Board of Trustees is detailed in Section 7(c) of Article IX of the
Constitution, and in Florida Statutes Section 1001.71(1). The board is comprised of 13 members,
“dedicated to the purposes of the state university system.” Among the 13 members, 11 are “citizen
members.” Six of the citizen members are appointed by the Governor, and five citizen members are
appointed by the Board of Governors. All 11 appointed citizen members are confirmed by the state
senate and serve staggered terms of five years. Two of the 13 members are appointed from the
university community. The President of the Faculty Senate serves as one such member, and the
President of the Student Body of the University serves as the other. https://trustees.fsu.edu/trustees/

Citizen members of the Board of Trustees serve staggered terms of five years. The Florida
Legislature has established a method for staggering the terms of the initial appointees to the Board,
in Florida Statutes Section 1001.71(1). Board members receive no compensation for their service, but
may receive reimbursements for travel and per diem expenses.

The University President serves as the corporate secretary of the Board of Trustees and is
responsible to the Board of Trustees for all operations of the university and for setting the agenda for
board meetings in consultation with the chair.

The Board’s powers and duties are defined by the Statewide Board of Governors in BOG
Regulation 1.001. The Board is responsible for oversight of all university governance as authorized
by that regulation. Specific areas of academic affairs include establishment of an academic affairs
committee, adoption of regulations and policies for authorization and discontinuance of degree
programs, articulation and access, admission and enrollment of students, and minimum academic
performance standards for the award of a degree. The Board’s operating procedures, ethics
statement, and committee structure, as well as its meeting schedule and agendas, are available
through the Board of Trustees” Web site.
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UNIVERSITY PRESIDENT

The President of Florida State University serves as the chief executive officer of the University
and is responsible for the operation and administration of the University. The President is selected
by recommendation of the Board of Trustees, and confirmed by the Board of Governors, as detailed
in BOG Regulation 1.002 and Florida Statutes Section 1001.706 (6) (b).

Florida State University Board of Trustees Resolution, as amended, defines the powers and
duties of the President. In exercising executive control of the University, the President is responsible
for, among other things: preparing budget requests, establishing personnel policies, governing
admissions, approving and administering contracts, administering the university’s program of

intercollegiate athletics, recommending degree programs, recommending a schedule of tuition and
fees, and organizing the University to efficiently and effectively achieve the goals of the leadership.

The Provost and Executive Vice President for Academic Affairs, the Senior Vice President for
Finance and Administration, the Vice President for Research, the Vice President for Student Affairs,
the Vice President for University Advancement, and the Vice President and Director for
Intercollegiate Athletics report directly to the President. Other offices reporting to the President
include the Office of the General Counsel, the Office of Inspector General Services, the Office of
University Communications, the Office of Governmental Relations, and the Veteran’s Center.

OFFICE OF THE PROVOST AND
EXECUTIVE VICE PRESIDENT FOR ACADEMIC AFFAIRS

The Provost and Executive Vice President for Academic Affairs is the chief academic officer and
second ranking officer of the University, acting for the President in the President’s absence. The
Provost/Executive Vice President supervises the allocation of resources in academic areas, leads
efforts to strengthen the university’s preeminent faculty, evaluates university academic progress,
and fosters excellence in teaching, research and creative activity, and service.

Working directly with the Office of the Provost, the Office of the Vice President for Faculty
Development and Advancement serves faculty members by implementing academic policies;
helping to resolve issues raised by individual faculty and faculty administrators; developing faculty
employment policies and working with Human Resources to implement those policies; coordinating
the tenure and promotion process; providing support for faculty seeking national or international

awards; implementing the Academic Honor Policy; designing new faculty orientation activities; and
facilitating the operation of the Faculty Governance System at Florida State University. The Vice
President for Faculty Development and Advancement carries out the responsibilities of the Provost

as Vice President for Academic Affairs in the absence of the Provost, assumes authority in the
absence of both the President and the Provost (see FSU Constitution), and serves as a member of the
President’s Cabinet, the University Budget Advisory Committee, and the University Council.

The Dean of the Graduate School heads the Graduate School. The office provides assistance to
graduate students in academic matters; offers advice on university-wide degree requirements;
works with the Faculty Senate Graduate Policy Committee regarding review and approval of
graduate degree programs and academic rules governing graduate study; approves thesis and
dissertation formats; supports those appointed to post-doctoral positions in academic departments;
and gives information about the availability of University-level assistantships, fellowships, and
scholarships.

The Dean of Undergraduate Studies also works directly with the Office of the Provost and leads
the Division of Undergraduate Studies. The Division works to assure that each undergraduate
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student at Florida State University receives a strong educational foundation on which to build a
successful academic program of studies. The Division supervises and monitors a number of state-
wide degree requirements; works with the Undergraduate Policy Committee regarding review and
approval of undergraduate degree programs and academic rules governing undergraduates; serves
as the Academic Dean for most first and second-year students (except BFA and Music students, who
are admitted directly into their degree-granting programs); coordinates advising for lower-division
students in all non-BFA/Music programs; and sponsors and directs programs designed to promote
retention and academic excellence.

The Deans of the Colleges of the University report directly to the Office of the Provost. Other
offices reporting directly to the Office of the Provost include Admissions and Records, Financial Aid,
Institutional Research, Information Technology Services, and the Learning Systems Institute.

UNIVERSITY VICE PRESIDENTS

The Vice President for Finance and Administration heads the Division of Finance and
Administration, composed of multiple units, including: Administrative Services, Budget Office,
Human Resources, Employee Assistance Program, Facilities, Transportation & Parking Services,
Environmental Health and Safety, and Information Technology Services. The FSU Police
Department, also part of the Division, is a fully accredited law enforcement agency whose goal is to
enhance the safety of the University and surrounding community in a manner conducive to the
goals of education and research.

The Vice President for Faculty Development and Advancement promotes faculty development
and advancement throughout the University, provides continuous support through the duration of
a faculty member’s career, connects the interests of faculty and administration; interprets and
enforces Faculty Senate policies and the Board of Trustees/United Faculty of Florida Agreement;
coordinates the degree-development process; engages in creative problem-solving related to faculty
and student academic issues, coordinates the Academic Honor Policy; and supports faculty
applications for national and international awards.

The Vice President for Research leads the Office of Research/Division of Sponsored Research,
providing assistance to University faculty seeking information and assistance in applying for or

managing grants or contracts with an outside agency. Among many other services, the office advises
faculty of resources available to identify agency funding sources; advises faculty of funding agency
requirements for proposal submission; reviews and approves proposals for extramural funding;
administers grant-related awards on behalf of FSU; and builds collaborative research partnerships.
The Office of Research also oversees the Council on Research and Creativity and the Institutional
Review Board (commonly known as the “Human Subjects Committee”).

The Vice President for Student Affairs leads the Division of Student Affairs to ensure the
success of all students. The Vice President for Student Affairs also administers Division personnel

actions, budgeting, technology integration, foundation and development activities, student affairs
research, and other special topics. The Division of Student Affairs collaborates with students,
faculty, and staff to create welcoming, supportive, and challenging environments that maximize
opportunities for student learning and success. The Division facilitates student development and
promotes civic and global responsibility. Student Affairs oversees the Center for Leadership and
Service, the Career Center, the Center for Global Engagement, University Housing and Childcare,
University Health Services, Campus Recreation, Counseling and Psychological Services, Student
Conduct and Community Standards, Office of Title IX, New Student and Family Programs,
Fraternity and Sorority Life, Student Engagement (Student Organizations and Student Government),
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the Student Union, the Department of Student Support and Transition (Victim Advocate Program,
Case Management Services, and Accessibility Services), and the Panama City Campus Department
of Student Affairs.

PRESIDENT’S CABINET

The President's Cabinet is composed of the President, Provost and Executive Vice President for
Academic Affairs, Vice President for Faculty Development and Advancement, Vice President for
Finance and Administration, Vice President and Director for Athletics, Vice President for Research,
Vice President for Student Affairs, Vice President for University Advancement, Chief Marketing
Officer, Assistant Vice President for University Communications, University General Counsel, Vice
President and Chief of Staff, and Chief Legislative Affairs Officer. The Cabinet serves as the internal
operations committee guiding the activities of the University along policy directions established by
the President.

UNIVERSITY COUNCIL

The University Council is composed of the President, Provost and Executive Vice President for
Academic Affairs, Vice President for Faculty Development and Advancement, Vice President for
Finance and Administration, Vice President for Research, Vice President for Student Affairs, Vice
President for University Advancement, Assistant Vice President for University Relations, Vice
President and Director of Athletics, University General Counsel, Vice President and Chief of Staff,
Director of Budget and Analysis, Assistant Vice President for Human Resources, Director of Internal
Auditing, President of the Faculty Senate, Chairperson of the Faculty Senate Budget Advisory
Committee, and President of the Student Body. The Council meets at a time scheduled by the
President, who serves as chair, to discuss matters relating to University-wide concerns.

UNIVERSITY BUDGET ADVISORY COMMITTEE

The University Budget Advisory Committee is composed of the President (Chairperson),
Provost and Vice President for Academic Affairs (Vice Chairperson), Vice President for Faculty
Development and Advancement, Vice President for Finance and Administration, Vice President for
Student Affairs, Vice President for Research, Assistant Vice President for University Relations, the
President of the Faculty Senate, the Chairperson of the Faculty Senate Budget Advisory Committee,
and three Faculty Members appointed by the President from a list provided by the Faculty Senate
Steering Committee for staggered three-year terms. The Director of Budget and Analysis is an ex
officio, non-voting member. The Committee advises and consults with the President on budgetary
matters pertaining to the implementation of the institution's mission and priorities; serves as the
official group within the University having knowledge and information about University-wide
budget planning, allocation, and management; discusses and establishes budgetary policies and
procedures for fulfilling the university's priorities; advises and consults with the President on the
annual budget allocations for the major divisions of the University presided over by the vice
presidents; reviews expenditures in relation to allocations for the divisions; and advises and consults
on budgetary amendments and reserve allocations affecting major divisions.

COLLEGES AND DEPARTMENTS/SCHOOLS

Colleges
Typically, colleges at Florida State University are headed by deans and have departments with

department chairs; however, some colleges have schools that function as departments and some do
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not have departments. The deans serve as the administrative heads of the academic units, advancing
the University’s academic mission. They are responsible for working with the Foundation to
develop opportunities to enhance academic programs through private donations; administering the
unit’s academic programs and policies pertaining to admissions; and, in cooperation with faculty
curriculum committees, determining requirements for majors, requirements for graduation, and the
nature, content, and scheduling of courses. The deans report to the Provost and Executive Vice
President. They meet and work together regularly as members of the Academic Deans Council. Each
college has bylaws, copies of which are on file with the Office of Faculty Development and
Advancement.

DEPARTMENTS/SCHOOLS

A department chair or school director heads each of the departments/schools of the colleges.
Chairs/directors report to deans and serve at their pleasure, subject to written procedures in their
unit’s bylaws. Bylaws also outline procedures for consultation with faculty regarding appointment
of their chair as well as define faculty participation in curriculum development. Department chairs
(or school directors) are responsible for coordinating all aspects of the academic program(s) in their
academic unit, including degree requirements and curricular offerings. For more information, see
Faculty Governance section of this Handbook and the relevant area of the FSU website.

Bylaws

All colleges and departments/schools must have bylaws that meet the requirements set forth in

the current ESU-UFF Collective Bargaining Agreement, including college or department/school-
specific promotion and tenure, evaluation, and merit criteria for tenure-track and specialized faculty.

Any changes to bylaws approved by the faculty in a department/school or college should be sent
to the Office of the Vice President for Office of Faculty Development and Advancement for review.
Once approved by that office, department/school and college bylaws should be posted to the
appropriate website.

To ensure that bylaws meet the FSU-UFF CBA guidelines, templates are posted on the Office of
Faculty Development and Advancement website.

INSTITUTES AND CENTERS

Institutes and centers are entities established to coordinate research, service, and/or educational

activities that supplement and extend existing instruction, research, and service at the university.
They are established according to Florida State University Regulation 4.062 and Florida Board of
Governors Regulation 10.015. The Provost’s Office manages the process of establishing, activating,
deactivating, terminating, and reporting on the status of institutes and centers.

Institutes and centers are classified either as State of Florida institutes or centers, or as university
institutes or centers. State of Florida institutes and centers have statewide missions, include two or
more state universities, and are approved by the Florida Board of Governors. University institutes
and centers have university-wide missions.

FSU PANAMA CITY CAMPUS

FSU Panama City offers a unique student-centered education with smaller class sizes, affordable
degrees, and the foundation to inspire academic excellence, foster leadership, and achieve career
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goals. Admitted students may enroll directly after high school or may transfer from another two- or
four-year college or university. In 2023, FSU Panama City established a K-12 developmental research
school to serve local residents. The Dean of the Panama City campus reports to the Provost.

FLORIDA STATE UNIVERSITY-PANAMA

Florida State University-Panama is located on the Pacific shore of the Panama Canal and is
affiliated with Panama’s City of Knowledge. FSU-Panama awards associate degrees and bachelor’s
degrees in the areas of Computer Science (online), International Affairs, Interdisciplinary Social
Science, and Environment and Society, and a master’s degree in International Affairs.
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SECTION 3:
FACULTY GOVERNANCE

INTRODUCTION

he Faculty Senate has long played a central institutional role at Florida State University

and is responsible for ensuring active faculty participation in all decisions related to

academic policy. The Faculty Senate was first composed by mandate of the Constitution

of Florida State College for Women in May 1931 and was part of the Florida State
University Constitution after 1946. Until 1971, the Senate operated with the president of the
university as presiding officer; in 1971, the Senate reconstituted itself in its present form, with
Wayne C. Minnick serving as the first elected Faculty Senate President. From its inception, the
Faculty Senate has been responsible for academic policy and for providing a forum for faculty input
to the administration on a variety of subjects of interest to the university community. Much of the
work of the Senate is accomplished through its standing and special committees.

The Faculty Senate formulates measures for maintaining a comprehensive educational policy
and for maximum use of the University’s intellectual resources. The Senate defines university-wide
policies on academic matters, including FSU Core/General Education requirements, admission,
grading standards, and requirements for the awarding of degrees. The Senate may also formulate
opinions on any subject of interest to the University and adopt resolutions thereon.

The composition, powers, and rules of the Faculty Senate are defined in the Constitution of
Florida State University and further specified in the Bylaws of the Faculty Senate. Both Faculty
Senate expectations and accountability measures required by the State of Florida, the federal
government, and relevant accrediting bodies require that faculty governance also occur at the
college and department levels. Specifically, all teaching units must have curriculum committees or
the equivalent, and all units must have established procedures for faculty governance at the unit
level. In addition, university promotion and tenure policies require that all departments and colleges
have elected Promotion and Tenure Committees.

JURISDICTION OF THE FACULTY SENATE

The jurisdiction of the Faculty Senate is defined in Article IV, section B of the FSU Constitution.
Recognizing the Faculty Senate as the “basic legislative body of the University,” Article IV, section B
sets forth five jurisdictional directives charting its authority. [Art. IV, Section B, (1)-(5)] The first
three jurisdictional directives describe three core Senate powers:

» “formulate measures for the maintenance of a comprehensive educational policy and for the
maximum utilization of the intellectual resources of the University;” [Art. IV, Section B, (1)]

> “determine and define university-wide policies on academic matters, including Liberal
Studies [now FSU Core] policy, admission, grading standards, and the requirements within
which the several degrees may be granted;” [Art. IV, Section B, (2)] and

» “formulate its opinion on any subject of interest to the University and adopt resolutions
thereon.”

Resolutions that treat areas of authority legally reserved to the President of the University or
other governance bodies will be advisory, however. [Art. IV, Section B, (3)]
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The fourth constitutional jurisdictional provision grants the University President the power to
“veto any action of the Senate.” Any veto must be communicated in writing, with reasons for the
veto, to the Secretary of the Senate (the Vice-Chair of the Faculty Senate) and to the Chair of the
Faculty Senate Steering Committee within 60 days of the Senate action. The Faculty Senate has
recourse to the Board of Trustees in the event of a presidential veto. By a two-thirds vote, the Senate
may appeal any action so vetoed to the FSU Board of Trustees. [Art. IV, Section B, (4)]

Finally, the fifth constitutional jurisdictional provision bears on the role of the Faculty Senate as
a voice in the selection of nominees for University President, in the event of the resignation,
retirement, or death of the President. Upon the request of the Board of Trustees, the Faculty Senate is
empowered to designate individuals to be available for membership on any committee requested by
the Board of Trustees, for the purpose of consultation in the selection of a presidential nominee. [Art.
IV, Section B, (5)]

MEMBERSHIP IN THE FACULTY SENATE

The Faculty Senate is composed of 110 Senators, who are elected to the Faculty Senate as
representatives of colleges and other academic units. [Art. IV, Section A, 1] Senators are elected for
two-year terms, which begin with the regular April meeting of the election year. [Art. IV, Section A,
1(a)(ii); Art. IV, Section A, 1(b)(ii)]

Eligibility of faculty to serve in the senate and procedures for the elections are specified in the
Constitution of Florida State University. [Art. IV, Section A]

EX OFFICIO MEMBERS

The following are ex officio members of the Faculty Senate: The President of the University, the
Vice Presidents, the Dean of the Graduate School, the Dean of Undergraduate Studies, the dean of
each college, the University Registrar, the Dean of University Libraries, and the President of the
Student Body. Ex officio members shall have the privilege of the floor but may not vote. [Art. IV,
Section A, 3)]

PRESIDENT OF THE FACULTY SENATE

The President of the Faculty Senate is the body’s presiding officer, elected from the Senate
membership for a one-year term. The Senate President also serves as Chair of the Faculty Senate
Steering Commiittee. [Art. IV, Section A, 2] The Senate President is the liaison between the President
of the University and the Senate and communicates the recommendations of the Steering Committee
to the President of the University. [Bylaws of the Faculty Senate Section F (3)(b)] The Senate
President is also a member of the University Board of Trustees. [Florida Statutes 1001.71(1)]

The procedure for electing the President of the Faculty Senate is explained in the Bylaws of the
Faculty Senate. The President is elected at the April meeting of the Senate, which is also the first
meeting of the Senate’s annual term. Election is by majority vote. [Bylaws of the Faculty Senate
Section F (1)(b), Section F (3)(a)]

STEERING COMMITTEE OF THE FACULTY SENATE

The membership of the Faculty Senate also elects a seven-member Steering Committee from its
ranks, to serve for staggered two-year terms. The FSU Constitution directs the Steering Committee
to determine the agenda for each Faculty Senate meeting, and to provide for the reporting to the
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Faculty Senate by administrative officers, by chairs of standing and special committees, and by
individuals. [Article IV, Section C (1)] The Bylaws of the Faculty Senate further define the
jurisdiction of the Steering Committee. The Committee “shall consider and advise regarding all
matters which are within the jurisdiction of the Senate.” The Bylaws also anticipate that the Senate’s
meeting agendas will be prepared in consultation with the University President, and that the
Steering Committee shall advise and consult with the President on any matter at the President’s
request. Any faculty member or administrative officer may be asked for information by the Steering
Committee and may be asked to consult with the Committee on any matter within its jurisdiction.
[Bylaws of the Faculty Senate Section F (2)(c), (d)]

Procedures for the election of the Faculty Senate Steering Committee are set forth in the Bylaws
of the Faculty Senate. Steering Committee vacancies are filled by election at the April meeting of the
Senate, the first meeting of the Senate term. Four colleges must be represented among the Steering
Committee members. For the complete election procedures for the Faculty Senate Steering
Committee, please visit the bylaws.

The Steering Committee annually elects a Vice Chairperson. [Bylaws of the Faculty Senate
Section F (2)(a)] The Vice Chair serves as a liaison between the Senate and the Steering Committee
and reports the opinions and actions of the Steering Committee to the Senate membership. The Vice
Chair, or the Vice Chair’s designee, serves as presiding officer of the Senate in the President’s
absence. The Vice Chair also becomes President in the event that the President is unable to complete
the elected term of office. [Bylaws of the Faculty Senate Section F (3)(b)(c)]

MEETINGS OF THE FACULTY SENATE

The Faculty Senate meets in regular session each month during the academic year. The schedule
of monthly meetings for each annual term of the Senate is presented for confirmation at the April
meeting of the Senate, by the Steering Committee. The regular meetings are scheduled for
Wednesdays. [Art. IV, Section D (1); Bylaws of the Faculty Senate, Section A (1)] A majority of voting
members constitutes a quorum. [Bylaws of the Faculty Senate, Section B] The Faculty Senate
Coordinator keeps the minutes of all meetings of the Faculty Senate. [Bylaws of the Faculty Senate
Section D (2)]

Special sessions of the Faculty Senate may be convened during the summer. Special meetings
may be held at any time at the call of the President of the University, the Steering Committee, or at
the written request of 10 voting members of the Senate, representing at least four colleges. [Art. IV,
Section D (1), (2); Bylaws of the Faculty Senate, Section A (1) (2)]

All meetings of the Faculty Senate are open. By a majority vote, however, the Senate may go into
closed session with only members of the General and Specialized Faculty present. Any member of
the General and Specialized Faculty may be recognized to speak. The time of a non-member may be
limited at the discretion of the presiding officer, subject to the authority of the Senate to extend or
curtail a non-member’s time by majority vote. [Art. IV, Section D (3), (4); Bylaws of the Faculty
Senate, Section A (3), (5)]

For other rules pertaining to the meetings of the Faculty Senate, please visit the Faculty Senate
bylaws on the Web site.

FACULTY SENATE COMMITTEES

The Faculty Senate is empowered by the FSU Constitution and Bylaws to establish standing and
special committees necessary for its work, and to appoint the members of those committees. [Art. IV,
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Section C (2); Bylaws of the Faculty Senate, Section F (2)(e)] There are currently 15 standing
committees supporting the work of the Faculty Senate. The composition of each committee is
specified by the Bylaws of the Faculty Senate. Vacancies in standing committees are filled by the
Steering Committee, with the advice and consent of the Senate. [Bylaws of the Faculty Senate,
Section G(18)]

Standing committees arrange with the Chair of the Steering Committee to have their reports
placed on the Faculty Senate agenda. Except by unanimous consent of the Senate, a committee
report that is not on the agenda may not be considered for action. Any report on the agenda should
be distributed to the Senate membership two days before the meeting. [Bylaws of the Faculty Senate,
Section G(16)-(17)]

The duties, composition, and procedures governing the work of the 15 standing committees are
as follows. These can also be found on the Faculty Senate Web site.

» Budget Advisory Committee

» Committee on Memorials and
Courtesies

Distance Learning Committee

Elections Committee

Graduate Policy Committee

Grievance Committee

Honors Program Policy Committee

vV V V V VYV V

Liberal Studies Coordinating
Committee

A\

Library Committee

Y

Student Academic Relations
Committee

Teaching Evaluation Committee

Technology Committee

Torch Committee

Undergraduate Policy Committee

V V V V V

University Curriculum Committee
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SECTION 4:
FACULTY EMPLOYMENT POLICIES

INTRODUCTION
he Vice President for Faculty Development and Advancement (FDA), as delegated by the
Provost, exercises authority over all University policy regarding faculty employment. All
faculty employment actions are processed through the Office of Human Resources. The
FDA website is an excellent resource for information and resources for faculty members
as well as administrators and staff members seeking information relevant to faculty. Information
pertaining to OMNI job openings, Smart Onboarding, insurance, and retirement benefits may be
obtained directly from Human Resources via their website.

THE OFFICE OF THE VICE PRESIDENT FOR FACULTY DEVELOPMENT AND ADVANCEMENT
(FDA)

In addition to determining faculty employment policies, the FDA Office provides faculty
members with information about University policies, which include, but are not limited to: faculty
development and sabbaticals; faculty appointment and procedures; outside employment; dual
compensation; promotion and tenure; faculty assignments; faculty evaluations, including Post-
Tenure Review; faculty recognition; and political activities. The FDA Office also assists with the
facilitation and the operation of the Faculty Governance System, helping implement Faculty Senate
academic policies across the entire campus.

The Vice President for Faculty Development and Advancement meets with and advises faculty
members concerning interpretation of University and State rules and informal complaints; provides
an opportunity to discuss employment concerns in confidence if requested; advises deans and
department chairs concerning faculty employment matters, University rules, precedents, and
procedures; and with the advice of the Faculty Senate Steering Committee, provides interpretations
of academic policies.

The Vice President also serves as Deputy Provost and is third in order of succession in the
administration of the University. Under the Vice President’s direction, the Associate Vice President
oversees the development of proposals for new degrees and certificate programs; coordinates the
Instructor Credentials System to document, approve, store, and report instructor credentials; refers
appropriate appeals of students concerning application of University policies by departments,
schools, and colleges to the Student Academic Relations Committee; and by delegation, exercises the
Agency-Head authority of the President to make emergency exceptions to Faculty Senate and
University academic policies.

THE OFFICE OF HUMAN RESOURCES (HR)

The Office of Human Resources is responsible for university-wide planning and administration
of the Human Resources function for faculty and staff. This includes recruitment, retention, benefits
administration, and leading collective bargaining efforts. The HR website is an excellent resource for
locating information and contacts regarding recruitment and hiring procedures; benefits; OPS,
USPS, and A&P compensation, position classifications, grievances, and counseling; and other HR
areas. Contact HR directly when help is needed with these matters.
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FACULTY MEMBER SEARCH AND SELECTION PROCESS

The search and selection process is administered by the designated hiring official, and in most
cases, includes a selection committee. The online Faculty Search Training developed by the Office of
Human Resources is a resource that should be used by all faculty search committees. It sets forth
uniform search and screening guidelines, pursuant to federal and state regulations, as well as
internal University policies and procedures for advertising and recruitment. This training provides

strategies to conduct effective and inclusive searches, combat cognitive biases, and make better
hiring recommendations.

The filling of any faculty position is subject to reconsideration whenever it becomes vacant.
When a vacancy occurs, or is anticipated, the department chair or hiring supervisor is expected to
ascertain from the appropriate authority whether the vacancy may be filled. If approval is granted,
the chair must initiate a search for the most qualified candidate for the position. In addition to other
recruitment efforts, all vacancies must be posted on the Human Resources website. It is highly
recommended that a department utilize OMNI from the beginning to the end of the search and
require all applicants to apply through the job opening. The application process captures applicants’
qualifications and solicits the EEO data. If a department is not requiring job seekers to apply via
OMNI and accepts applications/CVs outside of the system, additional steps must be taken to solicit
EEO data, track applicant disposition codes offline, and maintain records.

Departments must secure reliable and detailed information on candidates so that decisions are
based on the candidates’” relative merits. The candidates reaching the final stages of the search
should be invited to the campus for personal interviews with department faculty and appropriate
officials. Candidates selected for final consideration should be provided with the following
information: title and nature of position, anticipated salary, type of employment contract,
anticipated first-year assignment, the mission of the department, instructional load, other duties,
and information about FSU. The department must document its evaluation of the candidates.

References and credential verification must be completed by the hiring department on top
candidate(s). Once this information has been collected, the committee is to hold final deliberations to
reach agreement on the best candidate for the position. The recommendation for appointment
should be made by the department chair or other hiring supervisor to the dean or other appropriate
administrative officer.

Departments should refer to the Faculty Recruitment & Hiring Resources web page for detailed
protocol and checklists on the faculty advertisement, recruitment, and hiring process.

EQUAL EMPLOYMENT OPPORTUNITY COMPLIANCE & ENGAGEMENT

The University is an affirmative action and equal opportunity employer supporting an inclusive
educational and work environment. The University is committed to a policy of equal opportunity,
non-discrimination, and non-retaliation for any member of the University community on the basis of
race, creed, color, sex, religion, national origin, age, disability, genetic information, veterans’ status,
marital status, sexual orientation, gender identity, gender expression, or any other legally protected
group status. This policy applies to faculty, staff, students, volunteers, visitors, applicants, and
contractors in a manner consistent with applicable federal and state laws, regulations, ordinances,
orders and rules, and the University’s policies, procedures, and processes. It addresses the terms and
conditions of employment in addition to student life, campus support services, and/or academic
environment.
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The University expressly prohibits unlawful discrimination, harassment, or retaliation, whether
in assumption, attitudes, acts, or policies. Conduct that intimidates by threat, brings about adversity,
or creates a hostile environment is contrary to the University's commitment of maintaining a
harmonious, high-performance work and educational environment. Retaliation against an
individual, who in good faith brings a discrimination or harassment complaint, participates in the
investigation of a complaint, or engages in some other protected activity, is expressly prohibited and
will be regarded as a separate and distinct cause for discipline.

The Equal Opportunity Compliance & Engagement Office, housed within Human Resources, is
charged with facilitating university-wide access and compliance in the areas of equal opportunity
and affirmative action. The University’s Non-Discrimination Policy can be accessed here. The
President’s Equal Opportunity and Non-Discrimination statement is disseminated and posted
throughout the campus.

At Florida State University, we recognize that every competitive advantage begins with people.
The University has taken on initiatives geared toward recruiting, developing, and retaining diverse
faculty and staff. By valuing, celebrating, and leveraging the differences and similarities of our
students, faculty, and staff, we inspire an environment of innovation and passion — one that enables
us to create a teaching, research, and service environment that better reflects the needs of our
students, faculty, staff, customers, constituents, communities, and other key stakeholders.

For more information, see the EOCE website.

Reasonable Accommodations for Qualified Individuals with Disabilities
Florida State University is committed to a policy ensuring that individuals with disabilities are
not discriminated against and that they have equal opportunity and equal access to all the rights and

privileges enjoyed by those who are not disabled. Florida State University will comply with all
applicable federal and state laws, regulations, ordinances, orders, and rules and will provide, upon
request, reasonable accommodations to individuals with disabilities. For more information about
seeking a reasonable accommodation relating to University employment, please contact the Equal
Opportunity Compliance & Engagement Office (EOCE) at 850-645-1458.

APPOINTMENT PROCESS

Once a top candidate has been identified and the appointment authorized by the appropriate
administrative official(s), the department should complete the remaining steps to vet the candidate,
to include verifying: official transcripts, three confidential professional letters of recommendation,
any required licensure/certification, and the personnel file if the candidate is a current or former FSU
employee.

The department then discusses salary requirements, anticipated start date, and next steps with
the candidate. Next steps include the University’s Onboarding process and a criminal history
background check.

Upon successfully completing the criminal history background check, the dean or other
appropriate hiring official can present the candidate with a formal offer. The candidate should be
issued an offer letter which specifies the terms and conditions of employment. At this time, an
employment contract may also be administered. Alternatively, once the candidate has been
appointed in the system, the department may generate the contract through OMNI and obtain
signatures.
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If extenuating circumstances warrant an offer letter being issued prior to the background check
being completed, ensure the following standard language is included in the letter: “Your job offer is
contingent upon your successful completion of the University’s onboarding process before your start date,
which may include a criminal history background check as well as compliance with State and University
requirements.” The candidate cannot start work until the background check requirements have been
successfully completed.

Procedure
Reference the appointment checklist on the Appointment Resources page. Complete the steps
for confirming a top candidate’s qualifications and the pre-employment checklist in OMNI. All
faculty and adjunct instructors must meet the requirements of FSU Policy 3A-2, Policy for
Credentialing Faculty Members. System coding must be entered in OMNI to document interview
evaluations and denote why the other candidates fell out of consideration.

Foreign Faculty and Researcher Screening: Before an offer of employment is made, provisions of
the law require additional steps for departments seeking to hire a non-U.S. citizen employee or a
U.S. citizen who is or has been affiliated with a foreign country of concern. The list of impacted job
codes includes tenure track, research, and research support job codes. Please refer to the Job Code
List. All candidates for positions in these job codes must be screened if they are a citizen of a foreign
country (any country that is not the U.S.) or a U.S. citizen or permanent resident (green card holder)
who has a year or more of employment or training in a country of concern (China [including Hong
Kong and Macau, but excluding Taiwan], Cuba, Iran, North Korea, Russia, Syria, Venezuela). The
Office of Compliance and Ethics conducts the screening. Additional review by the Board of Trustees
and Board of Governors may be required for candidates who are domiciled in, or have certain
affiliations with, a foreign country of concern. Members of the campus community are encouraged
to email questions to ForeignInfluenceCompliance@fsu.edu.

The department then initiates an OMNI job offer, which, once finally approved, triggers the
Onboarding invitation to the candidate. The candidate is to complete the Onboarding session and
criminal history background check.

When the department is notified by HR that the candidate has successfully completed their
criminal history background check, an offer can be officially extended. Once accepted, the faculty
appointment is processed by the academic dean or director. The department completes the “My
Tasks” steps in the Onboarding portal, to include uploading required supplemental documents;
electronically reviewing requests for: Dual Compensation, Leave Transfer, and Employment of
Relatives as applicable; and completing the I-9. The required supplemental documents are
referenced on the Appointment Papers Matrix, and for a new hire include: offer letter, signed social
security card, notarized loyalty oath, copy of any required licensure/certification and verifications,
three signed confidential letters of recommendation, CV, Foreign Government Talent Recruitment
Program form, and applicable documentation if the candidate is a non-US Citizen.

To document the proof of degree, the department must send HR-Employee Data Management
the official transcripts received from the registrar of the degree-granting institution. (Note: Official
Electronic Transcripts can be uploaded to Supplemental Documents by the department if the emails
showing the proper chain of custody are included.) Additional information regarding official
transcripts can be found here.

Offer letter samples, contract templates, and instructions on generating contracts through OMNI
can also be found on the Appointment Resources page. The offer of employment for all faculty
members is conditioned upon the return to the hiring authority of a duly executed copy of both the
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offer letter and the employment contract by a specified date. Any offer of employment that offers
tenure to the candidate must clearly state that the President’s approval for granting tenure will be
reported to the FSU Board of Trustees.

Spoken English Competency must be certified for teaching faculty members. All faculty
appointments must be assigned a title, a job code, and an employee class, which defines certain
conditions of an appointment. Faculty members hold nine-month (academic year contract), 12-
month (annual contract), 24-month (multi-year appointment for level 2 specialized faculty), 48-
month (multi-year appointment for level 3 specialized faculty), or 10-month (FSUS faculty; see
FSUSUFF Agreement) appointments.

If the faculty member is appointed in an instructional role and assigned to teach a course, they
must have their instructor credentials entered into the Instructor Credentials System by
department/school or college staff, in consultation with the department chair/school director. Their
credentials are reviewed at the college level and finally by the Office of Faculty Development and
Advancement. For more information, see the FDA website.

Tenured & Tenure-Track Faculty
Typically, 9-month tenure-track faculty have employment contracts that begin in August for the
39 consecutive weeks that make up the academic year and are subject to non-renewal unless the
faculty member is tenured. Supplemental summer contracts may be offered for all or part of the
remainder of the year. Employment contracts for 12-month tenure-track faculty typically begin in
August and are also subject to non-renewal unless the faculty member is tenured. (See “‘Non-
Renewal’” under Faculty Development section.)

Specialized Faculty
9-month specialized faculty at level 1 (Teaching Faculty I, Research Faculty I, Instructional
Specialist I, Assistant in Research, Assistant University Librarian, and Assistant Curator) typically
have employment contracts that begin in August for the 39 consecutive weeks that make up the
academic year and are subject to non-renewal. Employment contracts for 12-month specialized
faculty at level 1 typically begin in August and are also subject to non-renewal.

9-month specialized faculty at level 2 (Teaching Faculty II, Research Faculty II, Instructional
Specialist II, Associate in Research, Associate University Librarian, and Associate Curator) have two-
year employment contracts that begin in August and are subject to non-renewal.

9-month specialized faculty at level 3 (Teaching Faculty III, Research Faculty III, Instructional
Specialist III, Senior Research Associate, University Librarian, and Curator) have four-year
employment contracts that begin in August and are subject to non-renewal.

The following are descriptions of employee classes:

Acting: This employee class applies to an appointment for a limited time to fill a vacancy that
occurs in a faculty position to which primarily administrative duties have been assigned. The
appointee may or may not receive compensation for the additional or replacement duties. The
appointment time will not be counted as tenure-earning service unless the University notifies the
employee in writing otherwise at the time of appointment.

Adjunct: This employee class applies to temporary appointments extended to persons of
satisfactory professional qualifications (see ESU Policy 3A-2, Policy for Credentialing Faculty
Members) who perform temporary teaching, research, or other functions in connection with
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established programs. Such persons are appointed for one academic term at a time, are normally
compensated on a per-course or per-activity basis, and are compensated from Other Personal
Services (OPS) funds. Adjuncts may not be employed for more than 50 percent FTE throughout a
year (fall semester through summer semester) or full-time for more than 26 weeks of a year, unless
approved by the president or president’s designee on an individual basis due to special
circumstances. Time spent in such an appointment shall not be counted as tenure-earning service.
The “Visiting-in-Lieu-of Adjunct” class is used for those persons who teach graduate level courses,
as long as they have been granted Graduate Teaching status.

If the adjunct is appointed in an instructional role and assigned to teach a course, they must have
their instructor credentials entered into the Instructor Credentials System by department/school or
college staff, in consultation with the department chair/school director. Their credentials are
reviewed at the college level and finally by the Office of Faculty Development and Advancement.
For more information, see the FDA website.

Affiliate: This employee class applies to those situations where a faculty member appointed in
one department or unit participates in some functions of other departments or units. Compensation
is not provided with this appointment.

Clinical: This employee class may be used in conjunction with those professional positions
involved in teaching, research, or extension functions in a hospital or other clinical environment in
connection with established programs. The University shall notify the appointee in writing of the
tenure-earning status of the position at the time of appointment.

Courtesy: This employee class applies to those appointments to a department which do not
include compensation, but which may include special privileges such as voting in departmental
affairs, and are made in accordance with normal faculty qualifications. Persons appointed with this
status may or may not be otherwise affiliated with the University.

Emerita/Emeritus: This employee class may be conferred on a tenured faculty member, as
Professor Emerita/Emeritus, or on a faculty member completing service as dean in one of the
university-wide deanships in the Division of Academic Affairs as Dean Emerita/Emeritus. This
employee class is an honorary title in recognition of distinguished service to the University.

Honorary: This employee class applies to those appointments extended to individuals having
distinction and honor in their fields, but who do not possess the normal requirements for the
position. Compensation is not provided with such an appointment.

Joint College: This employee class applies to the appointment of a faculty member to a college
or similar unit administered jointly by more than one University. Although appointed and
employed by only one of the participating universities, each faculty member so designated is
considered a faculty member of the other participating universities for purposes of carrying out the
teaching, research, and service responsibilities of the college or similar unit.

Provisional: This employee class applies to the appointment of a person who is not fully
qualified, according to the class specifications, but who is expected to acquire such qualifications in a
short period of time. Each college dean or director must request permission, in accordance with
procedures found at: https://fda.fsu.edu/faculty-employment/faculty-credentialing, to appoint a
faculty member whose credentials are not yet available. Such provisional appointments are not
renewable beyond one year. The appointment time may or may not be counted as tenure-earning
service. The University shall notify the appointee in writing of the tenure-earning status of the
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position at the time of appointment. Faculty members may not move to Regular status until an
official transcript has been received and verified.

Regular: This employee class identifies a continuing appointment or an original temporary
appointment expected by the University to be followed by a continuing appointment. This employee
class is not included in the title.

Research: This employee class may be used in those instances where a person holding
professional rank is engaged primarily in research. Appointment time may or may not be counted as
tenure-earning service. The University shall notify the appointee in writing of the tenure-earning
status of the position at the time of appointment.

Visiting: This employee class applies to an appointment extended to a person having
appropriate professional qualifications, but who is not expected to be available for more than a
limited period of time, or to a position at the University which is not expected to be available for
more than a limited period of time. An employee may be offered a visiting appointment in single-
year contracts but may not be appointed in this class for more than three years, except in special
circumstances as determined by the University. No faculty member with a visiting appointment
shall be given a regular appointment without having been selected for the position in accordance
with Article 8.2 (a) of the FSU-BOT/UFF CBA. The appointment is not tenure earning, but time in
visiting status may count toward tenure if hired into regular status, within applicable job codes.

EMPLOYMENT OF RELATIVES (NEPOTISM)

Under the University’s Employment of Relatives (Nepotism) Policy (FSU Policy 4-OP-C-7-L),
relatives [defined as individuals related to each other in one of the following ways, whether by
blood, adoption, marriage (in-laws/step), or other legal action: spouses; parents; grandparents;
children; grandchildren; siblings; aunts/uncles; nieces/nephews; or other persons residing in the
same household, including but not limited to domestic partners] may not be employed in positions
where they will report, directly or indirectly, to each other. Deans, Directors, Department Heads,
and Principal Investigators (PI) are responsible for ensuring that employees in their units do not
control the scheduling, timekeeping, performance evaluations, disciplinary actions, reporting effort,
verification of research progress or other work performance, employment, or payroll functions for
their relatives. Additionally, personnel appointments on a sponsored research account are restricted
to persons who are not relatives of the Principal Investigator.

If the candidate being considered for hire has relatives employed at FSU, the review process will
take place within the Smart Onboarding portal. Exceptions to the Employment of Relatives
(Nepotism) Policy for faculty members are approved by the Provost.

If any change in current employment results in a potential violation of the Employment of
Relatives (Nepotism) policy or a conflict of interest, faculty members are responsible for reporting
the situation to their supervisor so the conflict can be removed or a policy exception requested. To
request an exception to the Policy, you must submit the Employment of Relatives (Nepotism) Form to the
Office of Human Resources, ATTN: Employment & Recruitment Services before taking any action that would
result in a violation of the policy.

Relationship Conflicts in Supervising Research Personnel

1. Personnel appointments on a sponsored research account are restricted to persons who are
not relatives of the PI. Exceptions are limited to the appointment of personnel specified by
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name in proposals submitted to and approved by a funding agency, and the relationship
was disclosed in the proposal.

2. When a PI believes an exception is necessary, the PI may make a request for approval of an
exception to the policy. The PI shall submit the following to the appropriate Chair/Director
and Dean for approval or denial:

a. A curriculum vitae or resume of the proposed appointee;

A statement that includes the job duties in relation to the requirements of the
contract or grant, and a justification for the appointment as demonstrated by the
candidate's experience and/or training; and

c. If the relative is a new hire, a summary of the specific steps taken to publicize the
availability of the position, along with the names of interested and qualified
candidates who were considered and the basis for their rejection are required.

3. All exceptions must be approved in writing by the Vice President for Research and Vice
President for Finance and Administration prior to any relative beginning work on the
sponsored project.

4. If the approval results in a direct or indirect line of authority relationship between the PI and
a relative, an alternate reporting structure shall be established.

5. The Vice President for Research and Vice President for Finance and Administration retain
the right to refuse to allow related person(s) to work on the same sponsored research project
if there is a perceived, potential, or actual conflict of interest that cannot be managed, or a
situation exists that may create an adverse impact on contract/grant compliance, supervision,
safety, security, or morale.

6. The PI shall abide by section 112.313(7)(a), F.S. when considering hiring a relative as a
contractor or sub-recipient or purchasing material or equipment from a relative.

DUAL CAREER PoLICY

When a faculty candidate has a spouse or partner who also is seeking employment, the
University will assist in exploring employment positions for that spouse/partner, by either seeking
to locate an appropriate University position or by referral to local employment opportunities. The
hiring authority should take steps in conjunction with the Office of the Provost in these instances.
Department Chairs/Directors should contact their dean to pursue this option, and deans should
consult with the Provost.

EMPLOYMENT OF NON-US CITIZEN

All non-resident aliens are subject to Federal immigration laws, which regulate their
employment and their conditions of residence in the United States. For detailed information
regarding employment of non-US citizens, go to the Office of Human Resources website and refer to
the International Employees Section.

RE-EMPLOYMENT OF RETIREES

There are statutory restrictions on re-employment of all employees who retire as members of the
Florida Retirement System (FRS) during the first twelve months after retirement. These may be
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found at Section 121.091, Florida Statutes. It is important that any person being re-employed contact
the Human Resources Benefits Office to ensure their eligibility for re-employment.

After 12 months from the month of retirement, persons may be fully employed in any position
and continue to receive retirement benefits.

ORIENTATION

Completing an orientation is required and important to becoming accustomed to the
University’s mission, goals, policies, and practices. The New Faculty Orientation program hosted by
the Office of Faculty Development and Advancement takes place annually in August and is required
for all new faculty members. This orientation is aimed at educating new faculty members about the
resources available to help them succeed in their teaching, research, and service efforts, as well as
conveying expectations regarding Title IX, non-discrimination of all kinds, FERPA, and other
University policies. If New Faculty Orientation is attended, there is no need to complete the online
orientation hosted by HR described below. However, newly hired tenure-track faculty may
complete the orientation session hosted by HR prior to this session to obtain advanced information,
such as information pertaining to benefits.

New Employee Orientation (NEO) for faculty and staff is offered online by HR. NEO covers
benefits information, orientation to HR policies and procedures and other information to assist new
employees with becoming oriented to FSU. The Benefits Office will conduct early enrollment
sessions for those faculty needing insurance coverage effective September 1st.

RECRUITMENT OF FACULTY WITH TERMINAL DEGREES FROM FSU

A person with a terminal degree from the University is not eligible to be hired into a regular,
tenure-track position, unless that person has been away from campus in other employment for a
period of at least five years following receipt of the terminal degree.

The Provost and Executive Vice President for Academic Affairs may make exceptions to this
policy. Before recruiting a candidate who may be eligible for an exception, administrators should
consult with the Vice President for Faculty Development and Advancement regarding whether an
exception is likely to be granted. Requests for exceptions must be submitted by the Academic Dean,
through the Office of Faculty Development and Advancement, to the Provost and Executive Vice
President for Academic Affairs.

FACULTY CLASSIFICATIONS

Appropriate classifications for faculty positions are based on the needs of the department/unit
and in accordance with the specifications listed for each classification. To determine the classification
of a position or before reclassifying a position, refer to the specifications listed on the HR website.

To reclassify a faculty position, the department/unit must consult with the dean of the college or
appropriate administrator. Faculty Relations in the Office of Human Resources facilitates the
consultation process with The Office of Faculty Development and Advancement and assists with
ensuring the appropriate steps are taken to finalize the reclassification. Requests to reclassify must
be approved by the Provost and Executive Vice President for Academic Affairs.

Questions regarding faculty classifications should be directed to Faculty Relations.

DUAL COMPENSATION (BOT-UFF COLLECTIVE BARGAINING AGREEMENT )
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Definition of Dual Compensation
Dual compensation is defined as compensation from the University for any duties (including
work activities previously designated as overload) in excess of a full appointment (1.0 FTE). Dual
compensation appointments within the University shall be offered equitably and as appropriate to
qualified faculty members in sufficient time to allow voluntary acceptance or rejection. Such
employment must meet all of the following conditions:

» Duties and responsibilities of an overload appointment shall be compensated through OPS,
not Salary.

> No faculty member shall be required to accept a dual compensation appointment. Dual
compensation appointments shall be offered to qualified faculty members before anyone
who is not a faculty member.

» Approval by the Dean or Director of both the primary and secondary employing unit is
required. Approval must be requested and granted prior to the dual compensation
appointment and/or the performance of any work with the secondary employer;

> Does not interfere with the regular work of the faculty member for the primary department;

> Does not result in any conflict of interest between the two activities;

The following circumstances do not qualify as a dual compensation:

» When there is no other active appointment during the period of the dual compensation
appointment.

» Additional temporary duties assigned in the same department. These may be handled
through a temporary salary supplement. (See Additional/One-Time Pay Form.)

> A one-time payment on the faculty member’s primary appointment.

This procedure shall not be used to avoid the payment of overtime when required by the Fair
Labor Standards Act.

Procedures and Approval Process
The secondary employing department is responsible for determining if a dual compensation

situation exists and initiating and securing the appropriate approval(s) prior to the candidate
engaging in the work. If the candidate being considered for hire will have Dual Compensation, the
review process takes place within the Smart Onboarding portal. The action routes through both
departments for electronic approval, and to the Office of Faculty Development and Advancement if
primary employment is faculty/Office of Human Resources if primary employment is non-faculty.
Dual compensation forms may be required outside of the Smart Onboarding portal for modifications
to existing appointments. The Electronic Dual Compensation Guide provides instructions to
complete and submit the Dual Compensation Forms outside of Smart Onboarding when required.

EMPLOYMENT OUTSIDE THE UNIVERSITY

For any secondary employment by an employer other than the University, faculty members
should report all outside activity and potential conflicts of interest through the Conflict
Administration and Management System (CAMS), prior to engaging in the outside employment.

Outside Activity/Conflict of Interest
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Outside activity is defined as private or public practice, private consulting, additional teaching
or research, or other professional activity, compensated or uncompensated, which is not part of the
faculty member’s assigned duties and for which the university has provided no compensation.

A Conflict of Interest is defined as any conflict between the private interests of the faculty
member and the public interests of the University, or the State of Florida, including conflicts of
interest specified under Florida Statutes, or any activity that interferes with the full performance of
the faculty member’s professional or institutional responsibilities or obligations. Conflicts of interest,
including those arising from University or outside activities, are prohibited.

A Conflict of Commitment indicates an outside activity whose time of occurrence or duration
would hinder the faculty member from carrying out assigned activity within a time period during
which they are under an active contract with the University. Any potential conflict of commitment is
addressed in the annual performance evaluation.

Florida State University encourages University faculty and academic staff to undertake outside
activities, subject to the conditions stated in this policy on outside activity, which will increase the
employee’s professional reputation and service to the community. If an outside activity is
undertaken, the faculty member or academic staff member must take reasonable precautions to
ensure that the outside employer or other recipient of services understands that the faculty member
is engaging in such outside activity as a private citizen and not as an employee, agent, or
spokesperson of the University. A faculty member must not engage in any outside activity which the
employee may reasonably conclude may create a conflict of interest or which may interfere with the
full performance of the faculty member’s academic responsibilities in the classroom and in non-
classroom administrative, research, and advising obligations. Each fall and, if possible, 30 days
before beginning an outside activity, all faculty members must provide information about any
outside activity through the Conflict Administration and Management System (CAMS).

It is not necessary for employees whose activities are in the nature of offering services, such as
private consulting or expert witness appearances, on an intermittent or recurring basis to a variety of
individual clients throughout the year, to submit separately for each occurrence. Instead, a single
submission giving general information about the nature of the activity may be entered into CAMS at
the beginning of the year.

If the outside activity extends from one academic year through another, a new report must be
submitted for each additional academic year involved.

Also see “Interference with Performance of Assigned Duties” and “Use of University Facilities in
Outside Activities” below.

Florida Statutes, Part lll, Chapter 112
Florida Statutes, Part III, Chapter 112, provide that no faculty or staff member shall engage in
any outside activity that interferes with the full performance of their assigned duties. They further
provide that such activities shall not create a conflict of interest, which is defined in Chapter 112.312
to mean a situation in which regard for a private interest tends to lead to disregard of a public duty
or interest. The responsibility for complying with these provisions of Florida law is placed upon the
faculty or staff member.

Prohibitions under Chapter 112, Florida Statutes
Unless the conditions cited in the Chapter 112.313(12) exemptions listed below apply, the
following activities of faculty and academic staff are prohibited:
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No employee may rent, lease, or sell realty, goods, or services to any institution of the State
University System at which that individual is employed, unless the contract was entered into
before October 1, 1975, or before beginning public employment. (Chapter 112.313(3), E.S.)

No employee may have an employment or contractual relationship with a business entity
which is doing business with the State University System or any of its institutions. (Chapter
112.313(7), F.S.)

No employee may corruptly use or attempt to use that employment or any property or
resource within that employment to secure a privilege, benefit, or exemption for such
employee or anyone else. (Chapter 112.313(6), F.S.)

No employee may disclose or use information not available to the general public, which was
gained because of that employee's position, for personal benefit or for the personal benefit of
another person or business entity. (Chapter 112.313(8), F.S.)

No faculty member shall require the use of a textbook written by the faculty member
without complying with University policy concerning the use of such textbooks. (See section
7 of this Handbook under “Textbook use.”

Exemptions under Chapter 112.313(12), Florida Statutes

No employee shall be held in violation of Items (1.) and (2.) above in doing business with the
State University System or any of its institutions if any of the following conditions apply:

1.

The business is awarded under a system of sealed, competitive bidding to the lowest or best
bidder and: (a) the employee or the employee's spouse or child has in no way participated in
the determination of the bid specifications or the determination of the lowest or best bidder;
(b) the employee or spouse or child has in no way used or attempted to use their influence to
persuade the institution or any personnel thereof to enter such a contract other than by the
mere submission of the bid; and (c) the employee prior to or at the time of the submission of
the bid has filed a statement with the Department of State disclosing the interest of the
employee, spouse, or child in and the nature of the intended business.

The purchase or sale is for legal advertising in a newspaper for any utilities service or for
passage on a common carrier.

An emergency purchase or contract must be made in order to protect the health, safety, or
welfare of the citizens of the state or any political subdivision thereof.

The business entity involved is the only source of supply within the political subdivision of
the employee (generally interpreted to be the University) and there is full disclosure by the
employee of the employee's interest in the business entity to the University prior to the
purchase, rental, sale, leasing, or other business being transacted.

The total amount of the subject transaction does not exceed $500.

The business transaction is specifically approved by the President of the University and is
made pursuant to Chapter 1004.23 or 1004.22, E.S. These sections authorize the University to
establish and operate a division of sponsored research and obtain and manage patents and
copyrights on products resulting from research programs.

Interference with Performance of Assigned Duties

The determination of whether or not and to what allowable extent a given outside activity of a
faculty member interferes with the performance of assigned duties is the responsibility of the
person's department chair or appropriate supervisor, who is expected to apply sound professional
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judgment based upon standard practice in the particular field or discipline. This determination is
made pursuant to the following general provisions of Florida law and University Policy:

1. No employee shall solicit or accept anything of value that would be influential to the
performance of assigned duties or that is based upon an understanding that the official
action or judgment of the employee would thereby be influenced. (Chapter 112.313(2), E.S.)

2. No employee shall have an employment or contractual relationship that will create a
continuing or frequently recurring conflict between that employee's private interests and the
performance of assigned duties. However, this shall not prohibit an employee from having
an occupation when that occupation by a person holding such public employment is
required by law. (Chapter 112.313(7), F.S.)

3. In determining the allowable extent to which a teaching faculty member's classroom
teaching assignment may be modified by rearranging schedules or providing substitute
instructors to accommodate approved outside activities, the approving authority shall take
into account not only the standard practice in the field or discipline but also the extent to
which the outside activity benefits the program, the institution, and the faculty member as
discussed in Section I above.

4. Any outside activity that involves both an employee and the employee's supervisor in a
relationship, such as a business relationship, which affects the ability of the supervisor to
perform normal supervisory duties relative to that employee is prohibited.

Use of University Facilities in Outside Activities
Approval of any proposed outside activity which includes an intended use of University
facilities, equipment, or personnel may be conditioned upon reimbursement to the University for

any additional costs resulting from such use. Outside employment may be approved but use of
University facilities, equipment, or personnel denied. If the intended use of University personnel is
approved, such personnel may not be compensated by the University for work performed in
connection with the outside employment and must obtain approval for such work as outside
employment pursuant to University policy.

Development of Commercially Valuable Products
Normal activities of faculty members at research intensive universities often lead to discoveries
which have the potential of being developed into commercially valuable products. Such
development is encouraged by the Vice President for Research. Faculty and staff members making
such discoveries should download and complete a Disclosure Form from the Office of
Commerecialization section within the Office of Research website as soon as it becomes apparent that

such development is possible. University policy includes the following provisions:

1. All patentable inventions and technological developments discovered or developed by a
faculty or academic staff member while employed by the University shall be disclosed to the
Vice President for Research through submission of a Disclosure Form. Disclosure of
discoveries or inventions made during the course of approved outside employment may be
delayed when necessary to protect the outside employer's interests until the decision has
been made whether to seek a patent.

2. Except for discoveries or inventions made during the course of approved outside
employment, a discovery or invention which is made in the field in which the investigator is
employed by the University or by using University funds, facilities, materials, equipment,
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personnel, or proprietary technological information is the property of the University and the
inventor shall share in the proceeds therefrom as shall be negotiated with the Vice President
for Research and reflected in a written contract between the University and the faculty or
staff member.

3. All discoveries or inventions made outside the field in which the discoverer or inventor is
employed by the University and for which the University has provided no support are the
private property of the inventor. However, the Vice President for Research, acting for the
President, and the inventor may agree that the patent for such discovery and invention be
pursued by the University and the proceeds shared.

4. While a faculty or academic staff member may engage in approved outside employment
pursuant to a consulting agreement, requirements that the inventor's or University's rights to
any patentable inventions or discoveries which arise during the course of such outside
employment be waived must be approved by the Vice President of Research, acting for the
President. The faculty or academic staff member who proposes to engage in such outside
employment shall furnish a copy of this provision, and a copy of Article 18 of the FSU BOT -
UFF Collective Bargaining Agreement if in-unit, to the outside employer prior to or at the
time the consulting agreement is executed.

Financial Disclosure Policy
Faculty members are reminded that they must comply with the financial disclosure provisions of
Florida law. The Florida Commission on Ethics publishes a Guide to the Sunshine Amendment and
Code of Ethics for Public Officers and Employees annually. A copy of this document and any
information related to financial disclosure may be obtained on the website. The “Code of Ethics for
Public Officers and Employees” adopted by the Legislature is found in Chapter 112 (Part III) of the
Florida Statutes.

University Review of Outside Activities
If questions or conflicts arise concerning the application of any of these standards and
guidelines, please contact the Vice President for Faculty Development and Advancement.

BENEFITS
Insurance

Faculty members hired into salaried positions or full-time OPS Positions (30+ hours) may be
eligible to participate in the benefit plans offered by the University. Other part-time faculty members
should contact the Office of Human Resources to determine their eligibility. Employees must make a
decision to either enroll or not enroll in the insurance plans within 60 days from the date of hire or
they must wait until the annual open enrollment period. Benefits plans are subject to change but any
changes are communicated to all University employees from the HR Benefits Office.

Information outlining eligibility requirements, benefits available, and more details are available
on the HR Website. New FSU employees should attend online New Employee Orientation (NEO) to
obtain further information and sign up for benefits. For additional information or enrollment forms,
visit the Benefits section on the HR website.

The State of Florida Pre-tax Benefits Plan
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The State of Florida Pre-tax Benefits Plan allows an employee to pay for benefits from gross
earnings before taxes are calculated. Participation in this is automatic. To waive participation, an
employee must submit a Pre-tax Premium Waiver form. Eligible pre-tax benefits include: State
health insurance, State life insurance, Medical and Dependent Care Reimbursement accounts, and
supplemental insurance plans.

Health Insurance Coverage
The State of Florida provides comprehensive health insurance programs for eligible employees,
as well as spouses and children and their dependents’ employees, as well as spouses and children
through the State Employee’s Preferred Provider Organization (PPO) plan or a Health Maintenance
Organization (HMO). These plans provide hospitalization, physician, and pharmaceutical coverage.

The coverage may be effective the first of the month following enrollment and the payment of the
first month’s premiums can be made through payroll deduction or personal check. The State of
Florida pays a portion of the premium. Changes to coverage are not permitted unless there is a
“Qualifying Status Change Event” (QSC). These events include, but are not limited to:

» Marriage or divorce

Death of a spouse or child

Birth or adoption of a child

Employment or termination of the insured or spouse

Transfer to a non-eligible employment classification

V V V V V

Child(ren) become eligible or ineligible for coverage due to a change in age and/or education
status

An HMO member moves out of the HMO service area
Commencement or return from a medical or unpaid leave of absence

Change in status from part-time to full-time for insured or spouse

YV V V V

Change in status from full-time to part-time for insured or spouse

Coverage changes must be made within 60 days from the time the event occurs; otherwise,
employees must wait until the annual open enrollment period.

Life Insurance

The State of Florida provides life insurance coverage with a corresponding amount of Accidental
Death and Dismemberment Insurance. A free Basic Life benefit of $25,000 is available to all full-time
employees (part-time employees pay prorated premiums based on their FTE). Additional coverage
is available for up to seven times an employee’s annual base salary.

Optional life insurance is available through approved carriers. Premiums are paid entirely by the
employee at reduced group rates and may be payroll deducted.

Supplemental Insurance Plans
Supplemental insurance plans are offered to provide coverage for pre-tax insurance plans
(dental, vision, hospitalization, intensive care, cancer, short-term disability, and accident) and post-

tax benefits (long-term care, long-term disability, and optional life insurance). The employee pays
the full supplemental insurance premiums.

Flexible Spending Accounts
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One of the features offered through the Pre-tax Benefits Plan is the option of a Medical
Reimbursement Account and/or Dependent Care Account. Contributions to these accounts are on a
pre-tax basis and offer reimbursement for dependent care and health related expenses not covered
by health insurance.

Annual State Open Enrollment

Each year, the State of Florida has an open enrollment period. During this period, employees

may make changes to their benefits. Such changes include, but are not limited to: electing new
coverage, adding or dropping dependents, changing health and supplemental companies, electing
to participate in a flexible spending account, or canceling coverage. Enrollments and/or changes
made by employees during the open enrollment period will be effective on Jan. 1 of the following
year. It is the employee’s responsibility to make the necessary or desired changes during this specific
time period.

Tax Sheltered Annuities (403b) and Deferred Compensation (457)

The University tax sheltered annuity program and the deferred compensation program offer a
variety of plans and investment options available under Section 403(b) and 457 of the Internal
Revenue Code. Employees may reduce their taxable income by contributing to either or both.
Enrollment may occur at any time and all employees may participate. To obtain a current listing of
approved companies, visit the Benefits section of the HR website, Voluntary Retirement Plans, or
contact the Benefits office.

Roth 403(b
The Roth 403(b) allows individuals to contribute after-tax dollars to an account in which the
earnings will grow tax-free. Withdrawal of earnings will not be taxed if certain requirements are
met. Employees have the option of directing 403(b) contributions to either a regular 403(b) or some
combination of the two plans as long as those contributions do not exceed that year’s contribution
limits. For more information, visit the Benefits section of the HR website, Voluntary Retirement
Plans, or contact the Benefits office at 850-644-4015.

Employee Tuition Scholarship Fund
Salaried full-time faculty members may be eligible for the Employee Tuition Scholarship.
Eligible faculty members may enroll in up to two academic classes totaling a maximum of six credit
hours of instruction per semester at FSU without having to pay tuition. For more information
regarding the Employee Tuition Scholarship, visit the HR website.

Faculty Member Seeking Advanced Degree
No tenure-track faculty member may work toward an advanced degree at the University.
Exceptions are made when the faculty member already holds the terminal degree in her/his field and
wants to pursue another Ph.D. in a different field or pursue a less advanced degree than the degree
the faculty member holds (e.g., a faculty member holding a Ph.D. may pursue a Master’s Degree).

Scholarship Program for Spouses and Dependents
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The Scholarship Program provides a set amount of funds to cover the cost of up to six (6) credit
hours per term for faculty dependents and spouses. The University chooses participants by random
selection from a pool of eligible applicants and funds scholarships in fall and spring semesters only.

Seminole Savings
This is an employee discount program that offers discounts on products and services at
businesses serving our employees’ diverse needs and interests.

Miscellaneous Programs
The University offers several programs available to employees through payroll deduction. These
include Florida Pre-paid College Program, Florida College Investment Plan, and membership to the
Leach Recreational Center.

Faculty are eligible to purchase a virtual parking permit, authorizing parking only in designated
parking areas; permits are required from 7:30 am to 4:30pm Monday through Friday. Permits are
valid from August 15 to August 15 unless they are purchased through payroll deduction.

Florida State University offers the Seminole Express bus service to facilitate easier access on
campus for all faculty, staff, and students. Employees are encouraged to take advantage of this free
bus system to assist them in their day-to-day movement around campus. For specific routes, please
see the Transportation and Parking website.

RETIREMENT

The University currently provides three active retirement plans for employees: the Florida
Retirement System Pension Plan, the Florida Retirement System Investment Plan, and the Optional
Retirement Plan. Retirement benefits are paid to employees upon their retirement.

The University makes retirement contributions for all salaried employees; however, there is a 3-
percent mandatory contribution by the employee for any of the plans. A brief description of the
plans is provided below. These procedures provide a cursory retirement guide for University
employees. For additional information, the official Division of Retirement website and guidelines
should be consulted (https://www.dms.myflorida.com/workforce operations/retirement). The
Benefits Section within HR can also answer questions regarding retirement benefits.

Retirement Programs

» The Florida Retirement System Pension Plan (FRS) is a defined benefit pension plan
sponsored by the State of Florida. Upon completion of six years of creditable service
(if you enrolled in the FRS prior to July 1, 2011) or eight years of service (if you
enrolled in the FRS on or after July 1, 2011), members are vested in the plan and are
eligible to receive a lifetime income benefit upon retirement. The amount received is
based on the member’s age, years of creditable service, the value of each year of
service, and the average final compensation.

» The Florida Retirement System Investment Plan is a defined contribution plan
sponsored by the State of Florida. Upon completion of one year of creditable service,
employees are vested in the plan. Monthly, a contribution is made, based on a
percentage of amount of the faculty member’s gross compensation, determined by
the Legislature, into an investment account with the FRS Investment Plan. The
amount of the benefit at retirement is determined by the contributions made by the
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University and the performance of the investment choices. The employee decides
how to allocate the contributions among various investment funds. This plan does
not accept voluntary employee contributions.

» The Optional Retirement Plan (ORP) is a defined contribution plan sponsored by the
State of Florida. Each pay period, the University contributes a percentage or amount
of the faculty member’s gross compensation, determined by the Legislature, into an
investment account with one of the approved provider companies. The employee

decides how to allocate the contributions among various investment funds and are
immediately vested upon enrollment in this plan. Participants may choose to
contribute to their selected investment company in accordance with Internal
Revenue Code regulations.

Deferred Retirement Option Program (DROP)

All eligible FRS members of the pension plan may elect to participate in the Deferred Retirement
Option Program (DROP). The DROP is an alternative method for payout of retirement benefits for
up to 96 months after a member’s retirement eligibility with the University or any FRS employer.
DROP allows a member to have their retirement benefits deposited into an interest-bearing account,
while the member simultaneously continues to work.

Eligibility Criteria

An employee must be either age 62 (if enrolled in the FRS prior to July 1, 2011) and vested (with
at least six years of service under the FRS Pension Plan) or must have completed 30 years of service
or must be either age 65 (if enrolled in the FRS on or after July 1, 2011) and vested (with at least eight
years of service under the FRS Pension Plan) or must have completed 33 years of service to join the
DROP. Once an employee becomes eligible to participate in DROP, they will remain eligible until
they retire from the FRS employment, utilize their second election switch to join the FRS Investment
Plan, or join the DROP.

Special risk employees (such as police officers) must be either age 55 or must have completed 25
years of service and be vested in the FRS to be eligible to participate.

Length of Participation
The maximum length of participation is 96 months following the date the employee first reaches
normal retirement age or satisfies the eligible years of service. If the employee on DROP does not
cease all employment with the University or other FRS employers within 96 months of entering
DROP, they will lose the accumulated funding in the DROP account and retirement is voided.

Account Earmings and Payment Options
DROP accounts earn interest compounded monthly at a rate set by the legislature. No interest is
earned on benefits on deposit for less than one month.

Payment is received upon termination as either a lump sum, direct rollover, or a combination of
a partial lump sum and rollover. Eligible rollover plans include an individual retirement account, an
individual retirement annuity, a qualified trust, or an annuity.

Leave Options
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Upon entering DROP, participants may elect to be paid for unused annual leave up to the
lifetime maximum allowed for the class (352 hours for faculty members). Any annual leave hours in
excess of the maximum must be used during the eight-year DROP period.

Leave payments may be tax-sheltered. The employee must arrange for deferment by contacting
the annuity company representative and completing a DROP Leave Election form prior to receiving
payment.

For additional questions regarding retirement plans and options, contact the Benefits Section of
Human Resources.

ATTENDANCE AND LEAVE
Attendance Expectations
Each faculty member is expected to work the number of hours in the faculty member’s
established workweek unless on approved leave. However, each faculty member’s professional
obligation is comprised of both scheduled and non-scheduled activities. Typically, time is allowed
within the normal workday for research, teaching, or the other activities outlined in the faculty
member’s assignment of responsibilities.

Instructors are expected to post and honor specific office hours, typically at least one hour per
class per week, each semester. Office hours should be posted in a conspicuous place.

Leave Eamings and Usage

The University has various types of leave benefits and programs for salaried faculty members.

Leave guidelines are in accordance with applicable University rules and, for in-unit faculty,
Article 17 (Leaves) of the BOT-UFF Collective Bargaining Agreement.

Annual leave accrual rates for 12-month faculty are available at:

https://hr.fsu.edu/sections/attendance-leave/leave-plans-types.

Sick Leave

Accrual of Sick Leave

Full-time, salaried faculty members earn four hours of sick leave during each biweekly pay
period. Part-time, salaried faculty members earn sick leave proportionate to the number of hours
they work per week (e.g., if they work 20 hours per week, they earn two hours per pay period). Sick
leave is also pro-rated based on the total number of hours in pay status during a less than full
biweekly period. There is no limitation on the total number of hours that may be accrued. OPS
employees do not earn sick leave.

Uses of Sick Leave
Sick leave must be earned before being taken.

A faculty member is authorized to use accrued sick leave if they are unable to perform their
duties, including the performance of classroom teaching or other scheduled activities, for the
following reasons:

» Personal injury or illness
> Personal appointments with a health care provider

> Exposure to a contagious disease that would endanger others
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> The injury or illness of a member of the faculty member’s immediate family, at the discretion
of the supervisor

» The death of a member of the faculty member’s immediate family, at the discretion of the
supervisor

Immediate family is defined as the spouse, parents, grandparents, brothers, sisters, children, and
grandchildren of both the faculty member or the faculty member’s spouse. Use of reasonable
amounts of leave should not be unreasonably withheld.

A continuous period of sick leave commences with the first day of absence and includes all
subsequent workdays until the faculty member returns to work. For this purpose, Saturdays,
Sundays, and official holidays observed by the University are not counted unless the faculty
member is scheduled to work on such days. During any seven-day period, the maximum number of
sick leave hours used is 40.

A faculty member needing to use sick leave should notify their supervisor as soon as possible.
Annual leave may be used after sick leave is exhausted at the discretion of the supervisor.

At the discretion of the President or the president’s designee, medical certification (written
verification from the attending physician) may be required if the faculty member’s absence due to
disability exceeds four consecutive days, or if a pattern of absences is documented. The faculty
member may also be required to submit to a medical examination to be paid for by the University. If
the examination indicates that the faculty member is unable to perform assigned duties, the
President or representative may place the faculty member on compulsory disability leave. Sick leave
may be used during any period of compulsory disability leave. See “Compulsory Leave” section
below.

An annual-leave-accruing faculty member who becomes sick while on approved annual leave
may, upon notifying the supervisor, substitute the use of accrued sick leave to cover the period of
leave if they were ill.

Transfer of Sick Leave

Upon re-employment by the University in a leave-accruing position within 100 days, all unpaid
sick leave shall be restored to the faculty member unless they have received a lump sum payment
for accrued sick leave. All unused sick leave is restored to a faculty member who repays the full
amount of any lump-sum leave payment received.

Faculty members who resign from a Florida governmental entity (state agency, university,
community college, county, or city) and are thereafter employed into a leave-accruing position at the
University may transfer, upon hiring department’s approval, up to 240 hours of accrued unused and
unpaid sick leave; however, no more than 31 days may elapse between positions.

When a faculty member moves into a different Classification Plan within the University, the
transfer of unused sick leave is governed by the rules of the plan to which they are transferring.

Upon separation, the transfer of sick leave from the University to a Florida governmental entity
shall be governed by the rules of the agency to which the faculty member is transferring.

Payment for Unused Sick Leave
A faculty member who separates from employment with fewer than 10 years of service or who
was hired after May 6, 2011, is not paid for any unused sick leave.
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A faculty member hired on or before May 6, 2011, with continuous employment, who separates
from the University, is compensated at their current regular hourly rate of pay for one-eighth of all
unused sick leave accrued before Oct. 1, 1973, plus one-fourth of all unused sick leave accrued on or
after Oct. 1, 1973, provided that one-fourth of the unused sick leave since 1973 does not exceed 480
hours. Leave payouts are not made to faculty members who have been found guilty or have
admitted to being guilty of committing, aiding, or abetting any embezzlement, theft, or bribery in
connection with state government, or have been found guilty by a court of competent jurisdiction of
having violated any State law against or prohibiting strikes by public faculty members, or have been
dismissed for cause pursuant to the provisions of Section 110.122, Florida Statutes.

Upon layoff, a faculty member may request in writing that unused sick leave be retained
pending re-employment. For faculty members who are re-employed by the University within 12
calendar months following a layoff, all unused sick leave is restored to the faculty member,
provided they request such action in writing and repay the full amount of any lump sum leave
payments received at the time of layoff.

All payments for unused sick leave are made in a lump sum and are not used in determining the
average final compensation of a faculty member in any state-administered retirement system.

Upon the death of a faculty member who would be eligible for a sick leave payout, sick leave is
paid out to their beneficiary.

Sick Leave Pool
Eligible faculty members may participate in the sick leave pool administered by the Office of
Human Resources.

Family Medical Leave (FMLA)

The Office of Human Resources administers Family and Medical Leave procedures for eligible
employees in accordance with the Family and Medical Leave Act (FMLA) of 1993, University
Regulations, and applicable collective bargaining agreements.

The FMLA entitles eligible employees to take unpaid, job-protected leave for specified family
and medical reasons. Upon submission of medical certification, faculty members may be eligible for
up to 12 weeks of FMLA within a 12-month period for the birth of a child, the serious health
condition of the employee or an employee’s immediate family member, or a qualifying exigency.

Additional time may be available for military caregivers in accordance with FMLA regulations.
To be eligible for FMLA, an employee must meet the following requirements:

» Have a minimum of 12 months of employment with the University. The 12 months of total
University employment does not have to be consecutive and must be within a seven-year
period from the FMLA request date.

> Have worked a minimum of 1,250 hours, not including leave used and/or holidays, in the 12-
month period preceding the beginning of the leave.

The University uses a “rolling” 12-month period to assess an employee’s available FMLA
entitlement rather than a calendar year or academic year. This 12-month period is measured
backward from the date an employee uses any FMLA. Under the rolling 12-month period, each time
an employee takes FMLA, the remaining entitlement would be any unused balance of the 12 weeks
that has not been used during the immediately preceding 12 months.

FMLA is unpaid; however, faculty are to report accrued paid leave (sick, vacation,
compensatory, and personal holiday) in conjunction with the unpaid FMLA taken. FMLA should be
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appropriately coded on the faculty member’s timesheet within OMNI. For information regarding
how to enter FMLA in OMNI refer to the FMLA /Parental Leave Time Entry Instructions.

While an employee is on FMLA, the University continues to pay the employer portion of the
employee’s insurance premiums. The employee is responsible for continuing payment of the
employee portion of the premiums. The University will not pay for any other elected benefits.
Faculty members must contact the Office in Human Resources, Benefits Section at 644-4015 prior to
any leave of absence, with or without pay, to ensure the correct and timely payment of contributions
for insurance coverage.

Employees on continuous FMLA for their own serious health condition and who have absences
exceeding five (5) business days are required to furnish a Fitness for Duty Statement before
returning to work. The Fitness for Duty Statement is a written statement from a health care provider
stating that the employee is fit to return to work. Employees will not be restored to active
employment until a Fitness for Duty Statement has been received. All Fitness for Duty Statements
should be submitted to the FMLA Administrator in Human Resources to be placed in the
employee’s confidential medical file.

Due to the complexity of the Family and Medical Leave Act, faculty members are encouraged to
seek counsel from the Office of Human Resources regarding the use of FMLA.

Disability Leave/Workers’ Compensation
Job-Related Illness or Injury

A faculty member who sustains a job-related injury that is compensable under the Workers’
Compensation Law is carried in full pay status for a period of medically certified injury not to
exceed seven calendar days immediately following the injury. Such leave can be taken intermittently
but may not exceed 40 hours for full-time faculty members, and does not require the use of accrued

sick or annual leave.

If, as a result of the job-related injury, the faculty member is unable to resume work at the end of
the period as provided in the above paragraph:

» The faculty member may elect to use accrued leave in an amount necessary to receive
salary that will increase the Workers” Compensation payments to the total salary
being received prior to the occurrence of the disability. In no case shall the faculty
member’s salary and Workers” Compensation benefits exceed the amount of the
faculty member’s regular salary payments; or

> The faculty member is placed on disability leave without pay and shall receive
normal Workers” Compensation benefits if the faculty member has exhausted all
accrued leave in accordance with paragraph (1), above, or the faculty member elects
not to use accrued leave.

If, at the end of the conclusion of the Workers” Compensation claim, the faculty member is
unable to return to work and perform assigned duties, the President or representative should advise
the faculty member, as appropriate, of the Florida Retirement System’s disability provisions and
application process, and may, based upon a current medical certification by a licensed physician,
and taking the University’s needs into account:

> offer the faculty member part-time employment;
> place the faculty member in leave without pay status or extend such status;

> request the faculty member’s resignation; or
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> release the faculty member from employment, notwithstanding any other provisions of this
policy.

Compulsory Leave
Placing Faculty Member on Compulsory Leave
If the President or representative believes that a faculty member is unable to perform assigned

duties due to illness, disability, or injury, the President or representative may require the faculty
member to submit to a medical examination by a licensed physician chosen by and paid for by the
University, or by a licensed physician chosen by and paid for by the faculty member (who is
acceptable to the President or representative), who shall submit a report to the University.

If the University agrees to accept the faculty member’s choice of a licensed physician, the
University may not then require another University-paid examination. If the medical examination
confirms that the faculty member is unable to perform assigned duties, the President or
representative shall place the faculty member on compulsory leave.

Conditions of Compulsory Leave

The written notification to the faculty member regarding the compulsory leave must include the
duration of the compulsory leave period and the conditions under which the faculty member may
return to work. These conditions may include requiring the successful completion of, or
participation in, a program of rehabilitation or treatment.

A faculty member who is placed on compulsory leave is required to exhaust all accrued leave
prior to being placed on leave without pay. If the faculty member fulfills the terms and conditions of
the compulsory leave and receives a current medical certification that they are able to perform
assigned duties, the President or representative will return the faculty member to the faculty
member’s previous duties, if possible, or equivalent duties.

Duration
Compulsory leave, with or without pay, may be imposed for a period not to exceed the duration
of the disability, or one year, whichever is less.

Failure to Complete Conditions of Compulsory Leave or Inability to Return to
Work

If the faculty member fails to fulfill the terms and conditions of a compulsory leave and/or is
unable to return to work and perform assigned duties at the end of a leave period, the President or
representative should advise the faculty member, as appropriate, of the Florida Retirement System’s
disability provisions and application process, and may, based upon the University’s needs:

> offer the faculty member part-time employment;

» place the faculty member in leave without pay status or extend such status;
» request the faculty member’s resignation; or
>

release the faculty member from employment, notwithstanding any other provisions of this
policy.

Annual Leave
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Accrual of Annual Leave

Full-time, salaried faculty members holding 12-month appointments shall accrue annual leave at
the rate of 6.769 biweekly. Faculty members on 9-month academic year (39-week) appointments and
Florida State University School faculty members on 10-month appointments are not eligible for and
do not accrue annual leave.

Hours accrued are credited at the conclusion of each pay period or, upon termination, at the
effective date of termination. Faculty members may accrue annual leave in excess of the year-end
maximum (352 hours) during a calendar year. Faculty members with accrued annual leave in excess
of the year-end maximum as of the end of the last full pay period of the current year shall have any
excess converted to post October 1, 1973 sick leave on an hour-for-hour basis at the end of the first
full pay period the following year.

12-month faculty members that are part-time or are not in full pay status shall accrue annual
leave at a rate directly proportionate to the percent of time employed.

Use and Transfer of Annual Leave

Annual leave must be accrued before being taken, except in those instances where the President
or representative may authorize the advancing of annual leave. When leave has been advanced and
employment is terminated prior to the faculty member earning sufficient annual leave to credit
against the leave that was advanced, there will be a financial obligation on the part of the faculty
member to repay the value of the remaining hours. All requests for annual leave are to be submitted
by the faculty member to the supervisor as far in advance as possible. Approval of the dates on
which a faculty member wishes to take annual leave is at the discretion of the supervisor and is
subject to the consideration of departmental and organizational scheduling. Faculty members must
report on their timesheet approved annual leave, in accordance with HR and department
procedures.

Faculty members who resign from a Florida governmental entity (state agency, university, state
college, county, or city) and are thereafter employed in annual-leave-accruing positions at the
University within 31 days, may transfer (upon the hiring department’s approval) up to 80 hours of
unused and unpaid annual leave. Faculty members may transfer up to 44 days of unused leave into
an annual leave-accruing position from another University classification/pay plan.

Upon separation, the transfer of annual leave from the University to a Florida governmental
entity shall be governed by the rules of the agency to which the faculty member is transferring. The
combined total of paid and transferred annual leave may not exceed a lifetime maximum of 352
hours.

Payment for Unused Annual Leave

Upon separation from the University or when a faculty member transfers to a 9-month or 10-
month appointment, the faculty member will be paid up to a lifetime maximum of 352 hours for
accrued and unused annual leave at a rate equivalent to the salary rate at the time of separation or
transfer. All unused annual leave in excess of 352 hours is forfeited by the faculty member.

Upon transfer from an annual-leave-accruing appointment to a 9-month or 10-month
appointment, the faculty member may elect to retain all unused annual leave, not to exceed two
years, as the faculty member transfers back to an annual-leave-accruing contract or terminates
employment with the University. Upon separation or at the end of two years, whichever comes first,
the unused leave balance is paid up to a lifetime maximum of 352 hours at the annual rate the
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faculty member was earning as of the faculty member’s last day of work on an annual leave accruing
contract.

Upon layoff, a faculty member is paid for up to a lifetime maximum of 352 hours of unused
annual leave unless the faculty member requests in writing that annual leave credits be retained
pending re-employment. For faculty members who are re-employed by the University within 12
calendar months following a layoff, all unused annual leave is restored to the faculty member,
provided the faculty member requests such action in writing and repays the full amount of any
lump-sum leave payment received at the time of layoff. Faculty members who are not reemployed
within 12 calendar months following a layoff, and who elected to retain their annual leave pending
re-employment, are paid for up to a lifetime maximum of 352 hours of unused annual leave at the
salary rate the faculty member was earning upon layoff.

Upon re-employment within 100 days, all unused annual leave is restored to the faculty
member, provided the faculty member requests such action in writing and repays the full amount of
any lump-sum leave payment received.

In the event of the death of a faculty member, payment for all unused annual leave at the time of

death, up to a lifetime maximum of 352 hours, is made to the faculty member’s beneficiary, estate, or
as provided by law.

Administrative Leaves
Jury Duty and Court Appearances

A faculty member who is summoned as a member of a jury panel, or subpoenaed as a witness in

a matter not involving the faculty member’s personal interests, is granted administrative leave based
on the total hours served as a juror or witness. Any jury or witness fees are retained by the faculty
member.

An appearance as an expert witness for which a faculty member receives professional
compensation falls under the policies and rules of the University, and the BOT-UFF Collective
Bargaining Agreement relevant to outside employment/conflict of interest. Such an appearance may
necessitate the faculty member requesting annual leave or adjusting their work schedule.

If a faculty member is required, as a direct result of the faculty member’s employment, to appear
as an official witness to testify in the course of any action as defined in Section 92.141, Florida
Statutes, such duty is considered a part of the faculty member’s job assignment, and the faculty
member is paid per diem and travel expenses and shall turn over to the University any fees
received.

A faculty member involved in personal litigation during work hours must request annual leave.
A faculty member who does not earn annual leave must seek an adjustment to the work schedule.

Official Emergency Closings

The President or President’s representative may close the University, or portions of the
University, in the event an Executive Order declaring an emergency has been issued. When natural
disasters or other sudden and unplanned emergency conditions not covered by an Executive Order
occur, the President or representative will determine whether the University, or any portion thereof,
is affected by the emergency and is to be closed. Such closings will be only for the period of time it
takes to restore normal working conditions. Leave resulting from such an emergency closing does
not reduce faculty members’ leave balances.
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Bereavement Leave

In the event of a death in the immediate family of a faculty member, the faculty member is
entitled to two days of paid bereavement leave to attend to necessary arrangements and appropriate
observances.

Military Leave
Short-term Military Training
A faculty member who is a member of the U.S. Armed Forces Reserve, including the National
Guard, upon presentation of a copy of the faculty member’s official orders or appropriate military
certification, is granted leave with pay during periods in which the faculty member is engaged in
annual field training or is ordered to active or inactive duty for training exercises. Such leave with
pay will not exceed 240 hours in any one fiscal year (July 1-June 30).

National Guard State Service

A faculty member who is a member of the Florida National Guard is granted leave with pay on
all days when ordered to active service by the State. Such leave with pay will not exceed 30
workdays at any one time and is verified by official orders.

Other Military Leave

Any faculty member who volunteers for active military service or is ordered to active duty in
connection with long-term reserve activity will be granted a leave of absence from their position for
the duration of the required active duty. For details, see FSU Policy 4-OP-C-7-E1.9 Military Leave.

Leave Pending Investigation

When the President or representative has reason to believe that the faculty member’s presence

on the job will adversely affect the operation of the University, the President or representative may
immediately place the faculty member on leave pending investigation of the event(s) leading to that
belief. The leave pending investigation shall commence immediately upon the President or
representative providing the faculty member with a written notice. The leave is with pay, with no
reduction of accrued leave.

Requests for Leave or Extension of Leave for One or More Semester
(Compensated or Uncompensated)

Granting Leave

Upon the request of a faculty member, the President or representative will grant a leave of
absence for period not to exceed one year, unless it is determined that the granting of the leave
would be inconsistent with the best interests of the University. The faculty member must make a
written request no fewer than 120 days prior to the beginning of the proposed leave of one semester
or more; for an extension of the leave, the faculty member must make a written request no fewer
than 60 days before the end of the leave. The University will approve or deny the request in writing
no later than 30 days after receiving the request. After an absence without approved leave or
extension for 12 or more consecutive days, the faculty member is considered as having aband oned
the position and resigned from the University. However, if the faculty member’s absence is for
reasons beyond the control of the faculty member, and if the faculty member notifies the University
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as soon as practicable, the faculty member will not be considered as having abandoned the position.
(Refer to ‘Job Abandonment’ section and BOT-UFF Collective Bargaining Agreement.)

Health Insurance
Faculty members must contact the Benefits Office in Human Resources at 644-4015 prior to any
leave of absence, with or without pay, to ensure correct and timely payment of contributions for

insurance coverage.

Salary Adjustment
The salary of a faculty member returning from uncompensated leave will be adjusted to reflect
all nondiscretionary increases distributed during the period of leave.

Retirement Credit
Retirement credit for such periods of leave without pay is governed by the rules and regulations
of the Division of Retirement and the provisions of Florida Statutes, Chapter 121.

Accrual of Leave/Holiday Pay
While on leave without pay, the faculty member retains accumulated sick leave and annual
leave, but does not accrue sick leave or annual leave, nor are they entitled to holiday pay.

Tenure Credit

Time spent on compensated or uncompensated leave is not creditable for the purpose of
determining eligibility for tenure, except by mutual written agreement of the faculty member and
the University. In deciding whether to credit such leave toward tenure eligibility, the President or
representative considers the duration of the leave, the relevance of the faculty member’s activities
while on such leave to the faculty member’s professional development and to the faculty member’s
field of employment, the benefits, if any, which accrue to the University by virtue of placing the
faculty member on such leave, and other appropriate factors.

Parental Leave
The Office of Human Resources administers unpaid Parental Leave procedures for faculty
members in accordance with Florida Statute 110.221, and University Regulations.

Upon submission of medical certification, faculty members may be granted up to six months of
unpaid leave when they become biological or adoptive parents. Parental Leave shall not begin more
than two weeks prior to the expected date of the child's arrival unless otherwise approved by the
Supervisor and Chief Human Resources Officer.

While Parental Leave is unpaid leave, the faculty member may request and be approved to use
accrued leave to cover any part of the six-month period until all or any part of the faculty member's
accrued leave has been used. Such request shall include the amount of leave with pay the faculty
member wishes to use during the approved period of Parental Leave. Should accrued leave be used
during Parental Leave, the faculty member shall be entitled to accumulate all benefits granted under
paid leave status.

Parental Leave is a qualifying condition under the Federal Family and Medical Leave Act, and
therefore FMLA and Parental Leave will run concurrently.
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Paid Parental Leave

In-unit faculty members who are covered by the BOT-UFF Collective Bargaining Agreement are
granted, upon written request, a paid parental leave for up to six months when the faculty member
becomes a biological parent or a child is placed in the faculty member’s home for purposes of
adoption. Faculty members with an instructional assignment may only be relieved from regular
teaching duties for one semester while using paid parental leave. Paid parental leave can only be
taken once during a faculty member’s career at the University. Two or more faculty members
employed by the University are not eligible to receive paid parental leave for the same birth or
adoption. A faculty member who utilizes this benefit shall have the total number of hours used
deducted from their sick, and/or annual leave balance if applicable, upon separation from the
University. Contract and grant-funded faculty members shall be eligible to the extent that such
program benefits are permitted by the terms of the contract or grant and the rules of the funding
agency, and the adequate amount of funding is available for this purpose in the contract or grant.
When applicable and in accordance with federal and state guidelines, paid parental will run
concurrently with unpaid parental leave and FMLA. This policy is subject to change based on the
outcome of annual collective bargaining. All issues related to how parental leave affects the timing
of the Promotion and Tenure process should be discussed with the Office of Faculty Development
and Advancement.

Leave Reporting

Faculty members are responsible for reporting their sick and annual leave in OMNI Employee
Self-Service. Such leave should be recorded on the last day of the pay period or sooner if the
University has communicated an earlier deadline or Pay and Leave Report Forms, as determined by
department policies, are used to certify sick and annual leave taken. If utilized, Pay and Leave
Report Forms are issued at the beginning of each new pay period and are submitted with the faculty
member’s signature at the end of the pay period, even if no leave has been taken. If leave is used by
the faculty member, they must report such usage via OMNI or on the Pay and Leave Report Form.

FACULTY RELATIONS
Faculty Concems and Complaint Resolution
The University encourages open and honest communication between administrators and faculty
members. Formal grievance procedures are initiated only when resolving a problem is not possible
on an informal basis.

Faculty members who have concerns regarding any term or condition of employment, or
application of University regulations or guidelines, should consult with the Vice President for
Faculty Development and Advancement for advice or clarification on University processes. These
meetings are kept confidential upon the request of the faculty member with a few exceptions (e.g.,
situations involving minors, reports of discrimination, sexual misconduct, and safety issues). The
Vice President will advise the faculty member with regard to their rights as well as any suggested
resolution of the faculty member’s concerns. If possible, upon the request of the faculty member, the
Vice President will assist in resolving the informal complaint.

Official complaints are handled through one of the following procedures:

UFF Grievances: Faculty members who are covered by the BOT-UFF Collective Bargaining
Agreement may file a formal grievance by following the grievance procedure outlined in Article 20
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of the Agreement. Grievances of this nature must allege a violation of one or more of the provisions
in the Agreement.

Faculty Senate Grievance Procedures: Any faculty member may file a grievance with the
Faculty Senate Grievance Committee. This committee consists of members nominated through the
Faculty Senate by the faculty of the colleges and schools they represent. The definition of a grievance
in this process is broader than that covered by the UFF grievance process and may cover matters
involving University regulations, professional relations, professional ethics, academic freedom,
conditions of employment, or the general welfare of the faculty member. Faculty members should
consult with the Vice President for Faculty Development and Advancement and the Faculty Senate
Coordinator in the Office of Faculty Development and Advancement for additional details regarding
this process.

Discrimination, Sexual Harassment, and Sexual Misconduct Complaints: Discrimination
based on membership in a protected group and sexual misconduct will not be tolerated by the
University, whether by faculty, students, staff, or by others while on property owned by or under
the control of the University. To report discrimination or sexual misconduct go to
https://report.fsu.edu/, contact the Title IX Office at 644-1774, contact the Equal Opportunity
Compliance & Engagement Office (EOCE) at 645-6519, or contact the Office of Student Support and
Transitions at 644-2428, as applicable.

DISCIPLINARY ACTION AND JOB ABANDONMENT

Faculty members who engage in misconduct or who are found to be incompetent in the
performance of duties may be subjected to disciplinary action in accordance with University
policies, and the provisions of the BOT-UFF Collective Bargaining Agreement. Faculty members
who are out-of-unit under the CBA will be subject to the same procedures/processes for disciplinary
action, with some specific modifications. In situations that involve potentially serious allegations,
appropriate University authorities, including the dean and the Vice President for Faculty
Development and Advancement, should be notified as soon as possible.

Investigation and Resolution
Academic leaders (chairs, school directors, deans, etc.) should consult the Vice President for
Faculty Development and Advancement regarding potential disciplinary violations by faculty.

The faculty member should be given the opportunity to explain their actions before any
disciplinary action is taken. If the faculty member reasonably believes that disciplinary action could
result from an investigatory interview, they have the right to have their union representative present
during the interview if requested; however, the union is not permitted to answer questions for the
faculty member. If the faculty member requests a union representative, please contact Faculty
Relations or the Office of Faculty Development and Advancement for further information.

The objective of any investigation is to determine all of the relevant facts surrounding the
incident (i.e., the “who, what, when, where, why, and how”) and secure any relevant information or
evidence. Investigations are conducted by different offices, depending on the nature and severity of
the allegation. Information regarding faculty competence is gathered by department chairs, school
directors, and other faculty supervisors during the evaluation process and through other means.
Department chairs and other academic leaders in colleges also handle student complaints that do
not involve allegations of discrimination or sexual harassment or legal violations. Human Resources’
Equal Opportunity Compliance & Engagement Office (EOCE) investigates a range of complaints,
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including complaints of discrimination and alleged sexual harassment. The FSU Police investigate
criminal allegations, and the Office of Inspector General Services investigates allegations related to
fraud, abuse, and other actions that may violate FSU Policy 4-OP-C-13 - Policy against Fraudulent,
Unethical, and other Dishonest Acts - or other applicable policies.

Bases for Disciplinary Action
The FSU-UEFF Collective Bargaining Agreement defines “Incompetence” and “Misconduct” as
the two bases for faculty disciplinary action. The standard of proof for administrative actions is the
preponderance of the evidence, which means that, given all of the evidence, it is more likely than not
that misconduct or incompetent performance of duties has occurred.

Examples of incompetence include, but are not limited to:
» Failure to perform instructional responsibilities, including repeated unauthorized class
absences, lack of interaction with students in an online course, failure to provide appropriate
feedback to students;

> Failure to perform assigned research activities;
> Failure to fulfill assigned service obligations.
Examples of misconduct include, but are not limited to:

> Violence or threats of violence against any member or guest of the University community (or
others, if they adversely affect the legitimate interests of the University);

» Theft or willful destruction of University property or the property of members of the
University community;

» Deliberately impeding or interfering with the rights of others to carry out their normal
functions and duties, including the ability to enter, use, or leave any University facility,
service, or scheduled activity;

> Deliberate interference with the academic freedom and freedom of speech of any member or
guest of the University;

» Violation of University Policies, including the policies found at https://regulations.fsu.edu/
and in Section 6 of the Faculty Handbook, in addition to any other policy relevant to
important standards of professional behavior for faculty members;

» Violation of FERPA; and,

» Any other conduct that demonstrates willful or wanton disregard of the University’s best
interests.

Progressive Discipline

The University endorses the principle of progressive discipline as applied to professionals.
Progressive discipline is based on the idea that as offenses occur appropriate discipline will be
administered in a progressive manner. Penalties shall be appropriate to the circumstances and
proportionate to the seriousness of the offense. In prescribing disciplinary actions, it is recognized
that some offenses are so serious that suspension or dismissal may be warranted on the first
occurrence even though the faculty member has no prior record of having been disciplined. All
offenses can have a cumulative effect, and offenses need not be identical to impose a penalty more
severe than prescribed for a similar offense.
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Types of Disciplinary Action
The progressive sanctions for disciplinary action that may be imposed on a faculty member
include the following;:

» Written Reprimand: a formal written expression of institutional rebuke, which shall contain
a description of the misconduct and identify itself as a reprimand. A written reprimand is
distinguished from an informal written or spoken warning, which are not disciplinary
actions. A reprimand shall be delivered to the recipient and maintained in the faculty
member’s official personnel file.

> Suspension without pay: The written statement of suspension shall include the precise terms
of the suspension including the specified period of time. The terms may include, for
example, some or all of the following: loss of normal faculty privileges such as access to
University property, participation in departmental governance, voting rights, administration
of grants, supervision of graduate students, loss of parking or library privileges, and use of
University administrative staff. Suspension as a disciplinary action is to be distinguished
from involuntary leave, which is a precautionary action. A faculty member suspended
without pay shall not be expected to perform any functions that depend on privileges that
have been suspended.

» Demotion: demotion to the next lower rank with a reduction in salary not to exceed the
percentage for promotion from that rank. The faculty member may apply for promotion to
the former rank after a period of two years. A demoted faculty member with tenure shall not
be demoted to a lower rank without tenure.

» Termination: A faculty member shall be given written notice of termination at least six (6)
months in advance of the effective date of such termination, except in cases where the
President or representative determines that a faculty member’s actions adversely affect the
functioning of the University or jeopardize the safety or welfare of the faculty member,

colleagues, or students.

Suspensions and Terminations must follow the procedures outlined in the section titled “Notice
of Intent to Suspend, Demote, or Terminate.” Note that issuing a letter of counsel to a faculty
member does not constitute disciplinary action. Any letter of counsel may be responded to in
writing. Such a response from the faculty member should be attached to the letter of counsel.

Notice of Intent to Suspend, Demote, or Terminate
When the President or representative has reason to believe that a suspension, demotion, or
termination can be imposed after finding “just cause” for discipline, the President or representative

shall provide the faculty member and, if the faculty member is in-unit, the UFF, with a written notice
of the proposed action and the reasons therefore, as well as the faculty member’s rights to a review
as specified below, if applicable.
(a) Such notice shall be sent in a manner that returns a record of delivery or be delivered in
person with written documentation of receipt obtained.

(b) The faculty member shall be given twenty (20) days in which to respond in writing to the
President or representative before the proposed action is taken. The faculty member can
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(©)

include in their response supporting materials from other individuals. The President or
representative then may issue a notice of disciplinary action.

If the President or representative does not issue a notice of final disciplinary action within
180 days of Notice of Intent, no disciplinary action shall be taken. If new information
pertinent to the initial reason for the investigation becomes available, a new Notice of Intent
may be issued.

(d) If the President or representative does not issue a notice of final disciplinary action, the

notice of proposed disciplinary action shall not be retained in the faculty member’s
evaluation file.

Peer Panel

In cases in which the President or representative has under consideration disciplinary action to
suspend, demote, or terminate the appointment of a tenured faculty member, or to terminate the
appointment of an untenured tenure track faculty member prior to the expiration of the faculty
member’s current employment contract, the faculty member shall be provided with the opportunity
for a review by an appropriate faculty committee as described below (hereinafter referred to as the
“Peer Panel” or the “Panel”) prior to issuance of the Notice of Discipline. This peer panel shall serve
as the peer review panel specified in Section B(3)(d) of the Florida State University Constitution.

(a)

(b)

The process provided hereby consists of the opportunity to submit written materials to the
Peer Panel, whose members shall individually and independently consider the evidence and
submit separate recommendations reflecting their individual points of view to the President
or representative.

This process shall not waive the right of a faculty member to file a grievance in accordance
with the BOT-UFF Collective Bargaining Agreement, or any other adjudicatory due process
proceeding following the issuance of a final Notice of Discipline.

Alternatives. As an alternative to the peer review panel, the faculty member can elect to meet
with the President or representative, in addition to submitting a written statement to the
President or representative. Such election must be made in writing and delivered to the
Office of the President or representative within ten (10) calendar days of receipt of the notice
of intent to suspend, demote, or terminate.

(d) The faculty member’s failure to timely request the peer panel or, in the alternative, to follow

through with a timely meeting with the President or representative, will constitute a waiver
by the faculty member of further proceedings. Failure of the faculty member to submit a
timely written statement to the Peer Panel will constitute a waiver of the opportunity to
submit a written statement. In that event, the Panel will offer its opinions based on the
written material submitted by the President or representative.

Peer Panel. Upon the timely request for a peer panel, the President or representative will
immediately inform the Chairperson of the Faculty Senate Grievance Committee (hereinafter
referred to as the “Chairperson”), who will within ten (10) calendar days of being informed
establish, from among the members of that Committee, three (3) faculty members who will
participate individually and independently as the Peer Panel. The Chairperson will notify
the President or representative, the UFF Grievance Chair if applicable, and the faculty
member of the establishment of the Peer Panel.

Submission of Information. Upon establishment of the Panel, the President or representative
will submit to the Chairperson written materials to be considered by the Panel, including the
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notice of the proposed action and the reasons therefore, with a copy to the faculty member
and the UFF Grievance Chair if applicable. Within ten (10) calendar days thereafter, the
faculty member may provide to the Chairperson, with a copy to the President or
representative and the UFF Grievance Chair, a written statement or response to the
President or representative’s notice and reasons, and any additional written documentation
to be considered by the Panel. The Chairperson will transmit copies of the foregoing
information and/or documentation to the Panel immediately upon receipt thereof. The Peer
Panel may seek additional information from either party as it deems necessary. For in-unit
faculty members, the UFF Grievance Chair shall be provided with copies of any such
additional information.

(g) Recommendations. The members of the Panel will individually evaluate and consider the
notice of the proposed action and the reasons therefore and any additional documentation
submitted by the President or representative and the faculty member and, within ten (10)
calendar days of the deadline for submissions specified in (f) above, will submit to the
President or representative individual written and signed recommendations, with copies
thereof to the faculty member and the UFF Grievance Chair if applicable. The
recommendation shall express the Panel members’ individual opinions as to whether
disciplinary action is warranted for the alleged offense and, if so, the penalty deemed
appropriate under the circumstances.

(h) Consideration of Recommendations. The President or representative will review the Panel
recommendations and take them into consideration in deciding whether the University
should initiate discipline and issue the Notice of Discipline. If the President or representative
does not issue a notice of disciplinary action, the notice of proposed disciplinary action shall
not be retained in the faculty member’s evaluation file.

(i) Status of Records. By invoking in writing the Peer Panel process, the faculty member will
have consented to the disclosure to the Panel, for purposes of its process, evaluative
information. Records maintained for the purposes of any such investigation of misconduct
or incompetence, including but not limited to a complaint against a faculty member and all
information obtained pursuant to the investigation of such complaint, shall be confidential
until the investigation ceases to be active or until the University provides written notice to
the faculty member that the University has either concluded the investigation with a finding
not to proceed with disciplinary action; concluded the investigation with a finding to
proceed with a less serious disciplinary action; or issued a Notice of Discipline Letter to
proceed with a suspension, demotion, or dismissal.

Final Notice of Discipline

All notices of disciplinary action shall include a statement of the reasons therefore and, if the
faculty member is in-unit, a statement advising the faculty member that the action is subject to
Article 20, Grievance Procedure of the BOT-UFF Collective Bargaining Agreement. For out-of-unit
faculty members the notice shall include a statement advising the faculty member that the action is
subject to the Faculty Senate Grievance Procedure. All such notices shall be sent in a manner that
returns notice of delivery or be delivered in person to the faculty member with written
documentation of receipt obtained.

Job Abandonment
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If a faculty member is absent from their position without authorization for 12 or more
consecutive calendar days, the faculty member will be considered to have abandoned their position
and voluntarily resigned from the University. If the absence is beyond the faculty member’s control
and the faculty member notifies the University as soon as possible, the faculty member will not be
considered to have abandoned their position.

COLLECTIVE BARGAINING

Collective bargaining is governed by Chapter 447 of the Florida Statutes, which stipulates that,
as a public employer, the University is obligated to engage in negotiations with any employee
organization elected by employees regarding mandatory subjects of bargaining (wages, hours, terms
and conditions of employment). There are currently three collective bargaining units applicable to
Academic Affairs at FSU: The United Faculty of Florida (UFF), the UFF Graduate Assistants United
(UFF-FSU-GAU), and the UFF FSU School (FSUS).

The UFF represents most of the faculty at FSU, with the exception of certain colleges and
administrative positions. A list of all in-unit classifications may be found on the Office of Human
Resources website. The Agreement covers all in-unit faculty members regardless of membership in
the union. Paying dues to the UFF is voluntary and discrimination based on membership or non-
membership is not permitted.

All in-unit faculty members and those who supervise in-unit faculty members should become
familiar with the BOT-UFF Collective Bargaining Agreement. The Agreement is a legal contract to
which both the University and the UFF have agreed, through the negotiations process, to abide by.
Only state and federal laws and regulations supersede the provisions of the Agreement.

COLLECTIVE BARGAINING CONTRACT ADMINISTRATION

The administration of the BOT-UFF Collective Bargaining Agreement is the responsibility of the
in-unit faculty and the administrators of the University. Questions pertaining to the interpretation of
the provisions of the Agreement may be directed to the Office of Faculty Development and
Advancement or to Faculty Relations in Human Resources. Faculty Relations in Human Resources
administers the entirety of the UFF grievance process. The Vice President for Faculty Development
and Advancement facilitates the initial stage of the grievance, prior to a Step 1 grievance being filed.

TERMINATING EMPLOYMENT

When a faculty member separates from employment, they must complete steps to ensure an
appropriate exit from the University. A separation checklist should be completed by the faculty
member and the department representative.

Departing faculty members should return all University property including (but not limited to):
keys, library books & materials, computers, parking decals & gate cards, and any credit and/or
purchasing card(s). They should also contact HR-Benefits to discuss the process for continuing or
canceling insurance, reimbursement accounts, and retirement accounts.

Faculty members have the option of scheduling an exit conference with the Vice President for
Faculty Development and Advancement to discuss any suggestions or concerns. Faculty members
should contact the Vice President’s administrative assistant to schedule an exit interview. An exit
survey is also available. Departing faculty members are asked to complete the form to provide the
administration insights regarding faculty turnover.
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Faculty members, supervisors, and department representatives should verify all leave has been
entered in OMNI and accurately reflects their hours worked and leave taken. Leave payouts are
issued after this leave review, University property has been returned, and the completed separation
checklist has been received by Human Resources.

Resignation
In accordance with the University Constitution, faculty members desiring to resign from
University employment are expected to notify their supervisors at least 90 days prior to the
resignation effective date. Faculty members may consult with their supervisors if an earlier or later
notice is needed.

Non-reappointment
Refer to the Faculty Development Section of this Handbook regarding provisions for non-

reappointment.

Layoff

For those faculty members covered by the provisions of the BOT-UFF Collective Bargaining
Agreement, the layoff process is governed by Article 13 of the Agreement.

The following provisions apply to those faculty members who are not covered by the provisions
of the BOT-UFF Collective Bargaining Agreement.

A faculty member may be laid off at any time as a result of adverse financial circumstances;
reallocation of resources; reorganization of degree or curriculum offerings or requirements;
reorganization of academic or administrative structures, programs, or functions; or curtailment of
one or more programs or functions at any organizational level of the University such as a campus,
division, college, school, department, area, program, or other level of organization or unit as the
University deems appropriate. Upon the layoff of a faculty member, the University shall make
reasonable efforts to locate appropriate, alternate, or equivalent employment within the university,
and to inform the person affected of the results of this effort. In discharging its responsibilities in this
circumstance, the University shall select and consult with appropriate administrative personnel and
representatives of senates, committees, and other such relevant bodies of the institution.

In determining the faculty member(s) whose employment will be discontinued under this
section, the University shall take into consideration appropriate factors, including but not limited to:
tenure status; performance evaluation by students, peers, and supervisors; and the faculty member's
academic training, professional reputation, compatibility with colleagues, teaching effectiveness,
research record or quality of the creative activity in which the faculty member may be engaged,
service to the community and public, and length of service; and affirmative action obligations.

(a) Order of Layoff. The following principles will govern the selection of faculty members to be
laid off:

1. No tenured faculty member shall be laid off if there are untenured faculty members in the
layoff unit.

2. The provisions of section 1 above will apply unless it is determined by the University that
an Affirmative Action employment program will be adversely affected.

3. No tenured faculty member will be laid off solely for the purpose of creating a vacancy to
be filled by an administrator.
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(b) The University shall notify the person whose employment is to be discontinued pursuant to
this section. Such notice shall be given by March 1 of the first academic year of service, by December
15 of the second academic year of service, and for faculty members who have completed two
academic years of service, one year prior to June 15 of the academic year in which their service will
be discontinued by layoff unless, in the judgment of the University, adverse financial circumstances
require that the amount of notice be shortened.

(c) Recall of faculty — For a period of two years following layoff, a faculty member who has been
laid off and who is not otherwise employed in an equivalent full-time position shall be offered
reemployment in the same or similar position at the University, should an opportunity for such
reemployment arise. For this purpose, it shall be the faculty member's responsibility to keep the
University advised of the faculty member's current address. Should a vacancy occur at another
university within the State University System, the faculty member may apply for that position and
shall be considered therefore in accordance with the normal hiring procedures of that university.
Any offer of reemployment pursuant to this section must be accepted within 15 days after the date
of the offer, such acceptance to take effect not later than the beginning of the academic term
immediately following the date the offer was made. In the event such offer of reemployment is not
accepted, the faculty member shall receive no further consideration pursuant to this section.

Between the time of notification of layoff and the effective date, those to be placed on layoff
status are to be contacted and advised of vacancies for the same or similar positions. Those under
notification who have expressed an interest in the position shall be considered. For short-term-
vacant positions (of which the central administration may be unaware); it is the responsibility of the
school or college in which the layoff will occur to notify those persons to be affected by layoff of the
existence of vacancies and to ensure that those who express an interest in the position are
considered.

A faculty member who held a tenured appointment on the date of separation by reason of layoff
shall resume the tenured appointment upon recall. The faculty member shall receive the same credit
for years of service for purposes of layoff as held on the date of layoff. The recall rights provided in
this section shall not be available to faculty members holding temporary appointments; to faculty
members employed less than full-time; to faculty members appointed to visiting positions; and to
faculty members with fewer than five years of continuous service who are appointed to positions
funded from "soft money", e.g., contracts and grants, sponsored research trust funds and grants, and
donations trust funds.
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SECTION 5:
FACULTY DEVELOPMENT

INTRODUCTION

, , lorida State University preserves, expands, and disseminates knowledge in the
sciences, technology, arts, humanities, and professions, while embracing a

philosophy of learning strongly rooted in the traditions of the liberal arts.” (Excerpt

from University Mission Statement, 2023-27 Strategic Plan). In accordance with the
University’s mission, faculty members have been selected for their commitment to excellence in
teaching, their ability in research and creative activity, and their interest in public service. The
assignment of responsibilities and evaluation processes, the promotion and/or tenure process,
opportunities for sabbatical and professional development leave, recognition of achievements, and
membership on the graduate faculty help promote this commitment to excellence and facilitate the

overall professional development of faculty.

ACADEMIC FREEDOM

Academic freedom and responsibility are essential to the full development of a university’s
faculty and apply to teaching, research and creative activity, and assigned service. In the
development of knowledge, research endeavors, and creative activities, a faculty member must be
free to cultivate a spirit of inquiry and scholarly criticism and to examine ideas in an atmosphere of
freedom and confidence. A similar atmosphere is required for excellence in university teaching.
Consistent with the exercise of academic responsibility, an instructor must have freedom in the
classroom to discuss academic subjects. The university student must likewise have the opportunity
to study a full spectrum of ideas, opinions, and beliefs, so that the student may acquire the critical
thinking skills crucial to success in life and occupation. Objective and skillful exposition of such
subject matter is the duty of every instructor, and the university does not serve to shield individuals
from experiences of ideas and opinions that differ from their own.

The faculty member must fulfill his/her responsibility to society and to his/her profession by
manifesting academic competence and scholarly discretion. They are members of a learned
profession and an academic officer of a university and should be mindful that these roles may be
inseparable in the public view. FSU Policy 3-1, Policy on Academic Freedom, is found at:
https://regulations.fsu.edu/policies/academic-affairs-and-provost.

The 1940 Statement of Principles on Academic Freedom and Tenure of the American Association of
University Professors (AAUP) states that “institutions of higher education are conducted for the
common good and not to further the interest of either the individual teacher or the institution as a
whole. The common good depends upon the free search for truth and its free exposition.” However,
membership in the academic profession, and thus, academic freedom, carries with it an awareness of
certain responsibilities, both in performance of university duties and duties outside the university.
These responsibilities are set forth in the AAUP Statement on Professional Ethics (1966 statement
revised and adopted June 1987) and are stated below:
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The Statement

Professors, guided by a deep conviction of the worth and dignity of the advancement of
knowledge, recognize the special responsibilities placed upon them. Their primary responsibility to
their subject is to seek and to state the truth as they see it. To this end, professors devote their
energies to developing and improving their scholarly competence. They accept the obligation to
exercise critical self-discipline and judgment in using, extending, and transmitting knowledge. They
practice intellectual honesty. Although professors may follow subsidiary interests, these interests
must never seriously hamper or compromise their freedom of inquiry.

As teachers, professors encourage the free pursuit of learning in their students. They hold before
them the best scholarly and ethical standards of their discipline. Professors demonstrate respect for
students as individuals and adhere to their proper roles as intellectual guides and counselors.
Professors make every reasonable effort to foster honest academic conduct and to ensure that their
evaluations of students reflect each student’s true merit. They respect the confidential nature of the
relationship between professor and student. They avoid any exploitation, harassment, or
discriminatory treatment of students. They acknowledge significant academic or scholarly assistance
from them. They protect their academic freedom.

As colleagues, professors have obligations that derive from common membership in the
community of scholars. Professors do not discriminate against or harass colleagues. They respect
and defend the free inquiry of associates. In the exchange of criticism and ideas professors show due
respect for the opinions of others. Professors acknowledge academic debt and strive to be objective
in their professional judgment of colleagues. Professors accept their share of faculty responsibilities
for the governance of the institution.

As members of an academic institution, professors seek above all to be effective teachers and
scholars. Although professors observe the stated regulations of the institution, provided the
regulations do not contravene academic freedom, they maintain their right to criticize and seek
revision. Professors give due regard to their paramount responsibilities within their institution in
determining the amount and character of work done outside it. When considering the interruption
or termination of their service, professors recognize the effect of their decision upon the program of
the institution and give due notice of their intentions.

As members of their community, professors have the rights and obligations of other citizens.
Professors measure the urgency of these obligations in the light of their responsibilities to their
subject, to their students, to their profession, and to their institution. When they speak or act as
private persons, they avoid creating the impression of speaking or acting for their college or
university. As citizens engaged in a profession that depends upon freedom for its health and
integrity, professors have a particular obligation to promote conditions of free inquiry and to further
public understanding of academic freedom.

ASSIGNMENT OF RESPONSIBILITIES
Policy

The professional responsibilities of faculty members comprise both scheduled and nonscheduled
activities. All faculty members are assigned annually in writing their duties and responsibilities in
teaching, research and other creative activities, service, and any other specific duties and
responsibilities. This assignment will be made at the beginning of employment, and thereafter, by
the end of each Spring Semester for the coming year. This policy applies to those holding regular,
visiting, provisional, research, affiliate, or joint appointments, regardless of the appointment FTE. It
is not applicable to those on adjunct and courtesy appointments, who are typically given an
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employment contract or letter of agreement that outlines the assignment at the time of the
appointment.

Considerations in Assignment

Faculty members who are earning eligibility for tenure or promotion must be given assignments
throughout this period of their career that provide equitable opportunities (in relation to other
faculty in the same department) to meet the required University criteria and departmental standards
for promotion and tenure. These criteria include performance in all three areas of teaching, research
and scholarly or creative activity, and service. The balance of these three areas will vary throughout
all faculty members’ careers and among the various disciplines. The annual evaluations of faculty, as
well as evaluations for promotion and tenure, are based on the assignment of responsibilities.

Supervisors responsible for making the assignment will ensure that the assignment:
» is reasonable;

» provides opportunities to applicable faculty members to progress toward meeting the
criteria and standards for promotion and tenure;

» provides opportunities to fulfill applicable criteria for merit salary increases;

» is consistent with the faculty member’s qualifications; experience, including professional
growth and development; and preferences, to the extent practicable;

» meets the minimum full academic assignment in terms of 12 contact hours of instruction or
equivalent research and service; and

» considers the needs of the program or department/unit.

Twelve-Hour Law Compliance
The Twelve-Hour Law (Florida Statutes 1012.945) requires that each full-time equivalent faculty
member who is funded by state funds teach a minimum of 12 classroom contact hours per week or
perform complete equivalent assignments each term (see Teaching Load in Teaching and
Student/Faculty Interactions Section 7).

University compliance with the Twelve-Hour Law is monitored using the Faculty Assignments,
Commitments, & Effort Certification Tracking (FACET) system.

Duty Restrictions for Specialized Faculty
The following restrictions on percentages of assignments of responsibility apply to positions in
the specialized faculty tracks. These duty restrictions do not apply to other non-tenure-track faculty
positions that are not listed below:

Teaching & Teaching Support

> A full-time specialized faculty member in the Teaching Track (Teaching Faculty I, II, III)
shall normally be assigned no less than 75% teaching responsibility and no more than 5%
research responsibility, averaged over any academic year, except as specified for those with
certain in-unit administrative codes [See Section 9.10(b)(6) of the BOT-UFF Collective
Bargaining Agreement].

» A full-time faculty member in the Instructional Support track (Instructional Specialist I, I,
I1I) shall normally be assigned not less than 75% service responsibility in the area of
instructional support, and not more than 5% research responsibility, averaged over any
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academic year, except as specified for certain in-unit administrative codes [See Section
9.10(b)(6) of the BOT-UFF Collective Bargaining Agreement].

Research & Research Support

» A full-time specialized faculty member in the Research track (Research Faculty I, II, III) shall
normally be assigned not less than 75% research responsibility, and not more than 5%
teaching responsibility, averaged over any academic year, except as specified for those with
certain in-unit administrative codes [See Section 9.10(b)(6) of the BOT-UFF Collective
Bargaining Agreement].

> Directed Individual Studies (DIS) may be considered part of the research assignment for a
full-time faculty member in the Research track.

> Only under the following combination of circumstances, and for a one-semester-per-
emergency situation, may a faculty member in the Research track be given a temporary
teaching assignment to teach a single non-DIS course:

o The course is a specialized graduate-level course required for degree-seeking
selected topics,” or

7

students, that is regularly offered and is not a “special topics,
“seminar” course;

o There is a bona fide emergency, in which the faculty member assigned to teach a
course becomes incapacitated or otherwise becomes unable to teach the course,
either while the course is already in progress or so near the start of the term that
there are students enrolled in the course and no workable alternative way of
teaching the course to those students can be found;

o The faculty member is not willing to perform the teaching assignment as a dual-
compensation appointment, or;

o There is no one else qualified to teach the course, or those who are qualified already
have a maximum teaching assignment for the semester that cannot be adjusted to
meet the need of teaching the course in question and are unwilling to teach the
course as overload on a dual compensation appointment.

» A full-time specialized faculty member in the Research Support track (Assistant in Research,
Associate in Research, Senior Research Associate) shall normally be assigned not less than
95% combined responsibility in research and service in support of research, and not more
than 5% teaching responsibility, averaged over any academic year, except as specified for
those with certain in-unit administrative codes [See Section 9.10(b)(6) of the BOT-UFF
Collective Bargaining Agreement].

“Abnormal assignments” are those that provide for unique opportunities that benefit the
University. Such assignment requests shall be reviewed by the President, Provost, or representative
within thirty (30) days, and if approved, reported within 10 days to the Director of Human
Resources and the UFF.

If a faculty member is assigned an in-unit administrative code, some portion of the minimum
assignment in the area of specialization required by Sections 9.10(b)(1)-(4) above may be replaced by
a service assignment.

For part-time positions, the percentages above shall be pro-rated, relative to the total
appointment.
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These duty restrictions only apply to the first 100% FTE appointment. They do not prevent a
faculty member from accepting a supplemental dual-compensation appointment outside of the area
of specialization.

A faculty member in a specialized faculty position may not hold a concurrent split appointment
between multiple tracks.

For information regarding specialized faculty members’ participation in graduate education, see
“Graduate Faculty Status” and “Graduate Teaching Status” at the end of this section.

Honorific Working Titles

Faculty members within the Teaching and Research tracks may be granted an honorific working
title containing the word “professor,” as specified in the BOT-UFF Collective Bargaining Agreement,
under the following conditions:

>

such a title may only be granted with the recommendation of a majority vote of the tenured
faculty of an academic department/unit offering a degree program, in recognition of
scholarly accomplishments within the granting department/unit’s academic field.

the criteria and procedures for awarding such an honorific working title shall be the same as
for promotion or initial appointment to the corresponding tenure-track rank, except:

o the department/unit and college/unit that evaluates the nomination and recommends
the granting of the title may be different from that in which the faculty member is
employed, if the faculty member is employed in a non-academic unit.

o the expectations in research, teaching, and service shall be scaled proportionally to
the assignment of duties.

notwithstanding the provisions above, faculty appointed at the Panama City Campus who
are assigned to the Teaching Faculty series may use the appropriate Assistant Teaching
Professor, Associate Teaching Professor, or Teaching Professor honorific working title under
the following conditions:

o the faculty member holds a terminal degree in a field relevant to the faculty
member’s teaching area(s), and

o aspecial Panama City Committee on Honorific Working Titles for Teaching Faculty,
appointed by the President or designee and consisting of three senior Panama City
Campus faculty members, recommends in a secret ballot that the faculty member be
granted the honorific working title, and

o the President or designee approves the recommendation.

the faculty member may use the honorific working title in place of the name of the faculty
member’s position classification for the following purposes: correspondence, publications,
business cards, web pages, and applications for contracts and grants. The University may
use this title in Bulletins, University directory listings, and other publications. The entire
phrase, including the modifiers “teaching” or “research,” must be used.

s

notwithstanding any of the above, wherever the terms “professor,” “associate professor,”
and “assistant professor” appear without a modifier in all University documents, they shall
apply only to the tenured and tenure-earning position classifications (9001 Professor, 9002
Associate Professor, 9003 Assistant Professor, and 9009 Eminent Scholar). Examples of
published University documents for the purpose of this provision include, but are not

limited to: the University Constitution, Faculty Senate Bylaws and other Faculty Senate
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documents; the Faculty Handbook; college and department bylaws; University rules and
policy memoranda; University reports to external agencies.

Communication of Assignment
The supervisor will contact the faculty member prior to making the final written assignment or

making any changes to that assignment.

The assigning authority must forward the assignments to the dean of the college or equivalent
(the same administrator responsible for review of the annual evaluations) for review and approval.
The reviewer ensures the assignments of responsibilities are submitted in a timely manner and
contain a level of detail appropriate for forming the basis for the annual evaluation. When the dean
of the college (or equivalent) is the assigner, the assignment of responsibilities must be forwarded to
the Vice President for Faculty Development and Advancement for review and approval.

The faculty member will be granted, upon request, a conference with the person responsible for
making the assignment to express concerns regarding the assignment in relation to the faculty
member’s qualifications and experiences, including professional growth and development and
preferences; the character or demands of the assignment; the needs of the program or unit; and the
opportunity to fulfill applicable criteria for tenure, promotion, and merit salary increases. If the
conference with the person responsible for making the assignment does not resolve the faculty
member’s concerns, the faculty member will have, upon written request, the opportunity to discuss
those concerns with an administrator at the next higher level. If concerns that the assignment was
imposed arbitrarily or unreasonably are not resolved, the faculty member may proceed to address
the matter (if in-unit) through the assignment dispute resolution procedure found in Appendix H of
the BOT-UFF Collective Bargaining Agreement or through the Faculty Senate Grievance Procedure
(if out-of-unit). Other claims of alleged violations of the Agreement with respect to faculty member
assignments are subject to the provisions of Article 20, Grievance Procedure and Arbitration.

Supplemental Summer Assignments

In addition to the academic year assignment given to nine-month contract faculty members, a

supplemental summer assignment may be given. The supervisor who has the responsibility for
making annual assignments of responsibilities for faculty also has the responsibility for making
supplemental summer assignments. Supplemental appointments will be offered in accordance with
departmental/unit written criteria and rotation policy in a fair and equitable manner.

Available supplemental appointments shall be offered equitably and as appropriate to qualified
employees, not later than five weeks prior to the beginning of the appointment, if practicable, in
accordance with written criteria. The University criteria and the department/unit criteria and
rotation policy shall be posted in each department/unit.

The following University criteria should be considered in selecting faculty to be offered
supplemental summer appointments:

» Auvailable supplemental offerings funded from the University’s supplemental summer
allocation to colleges are intended specifically to fulfill the academic needs of students.
Supplemental funds are provided primarily to support the teaching programs of the
departments and are not generally available for other activities.

» In making such appointments, the assigning authority should consider, but not be limited to,
the following factors: the academic needs of students and/or the students” demands for
programs; the budgeted resources available to the department; the programmatic needs of
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the department; and the qualifications of the faculty members available to teach the courses
deemed necessary to offer during the summer. Decisions about which courses to offer will
be based on programmatic needs, student demand, and budget availability.

» Assoon as practical, the assigning authority will notify each faculty member regarding the
department’s plans for the supplemental summer program. Each faculty member will be
requested to indicate in writing if they are interested in receiving a supplemental
appointment and, if appropriate, to state course assignment preferences. The faculty
members’ responses will be considered by the assigning authority when making the
assignments. Faculty members must indicate whether they want to teach during the summer
within two weeks of their chair’s request for faculty teaching preferences.

» Supplemental summer assignments shall be offered to qualified faculty members before
anyone who is not a faculty member, provided that the interested faculty member specifies
whether they want to teach during the summer within two weeks of the assigning
authority’s request for faculty teaching preferences.

» A faculty member who obtains their own summer employment (e.g., a research grant or
other award) shall not be omitted from the consideration for subsequent supplemental
appointments because of such employment.

> No final commitment for an appointment to be funded from the University’s supplemental
summer allocation shall be made until the department’s final allocation is confirmed.

Summer Appointment Compensation
A faculty member shall receive approximately the same total compensation for teaching a course
during a supplemental summer appointment as the faculty member received for teaching the same
course or a course similar in credit hours, size, and content, during the academic year, regardless of

the length of the supplemental summer appointment.

EVALUATIONS
Policy

The basic purpose of the evaluation is to: acknowledge performance; communicate performance
effectiveness; aid in improving performance in assigned duties; and if necessary, develop a
performance plan to assist in correcting deficiencies in faculty performance. The evaluation process
assesses the quality of performance in the functions of teaching, research or creative activity, service,
and any other duties that may be assigned. This faculty member’s history of annual evaluations will
be considered in recommendations and final decisions on tenure, promotions, salary increases, and
reappointment or non-reappointment. Therefore, it is critical that all faculty members receive
constructive and specific feedback that results in continuous improvement.

Faculty members, other than those on a personal leave of absence (or those who have received
notice of non-reappointment or are not entitled to receive notice of non-reappointment), must be
evaluated annually during the Spring Semester (for the previous calendar year). Faculty members
on leave for professional purposes (such as sabbatical, professional development, or a research
leave) are evaluated based on a report of the accomplishments made during the leave. Departmental
evaluation guidelines should ensure that members on approved leave are not penalized in the
evaluation process.

A faculty member holding joint appointments will be evaluated in each department with copies
of both evaluations, marked concurrent, in the faculty member’s one evaluation file. Each
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department chair (or equivalent) will evaluate the faculty member only with respect to the duties
within that unit. Such concurrent summaries will be forwarded to the dean of the college in which
the faculty member holds a faculty position. This procedure ensures that each person holding a
faculty position is evaluated annually and that all factors are considered in such an evaluation.

Faculty members must be notified at least two weeks in advance of the date, time, and place of
any direct classroom observation or visitation made in connection with the annual evaluation. A
report of the observation must be submitted to the faculty member within 10 working days of the
observation date whenever the observation is used in the evaluation process.

The criteria and procedures discussed below pertain to the annual evaluation of faculty
members. In cases of misconduct or incompetence of a faculty member, consideration should be
given to initiating disciplinary proceedings pursuant to FSU/UFF Collective Bargaining Agreement
Article 16 and University policy (See Faculty Human Resources Section 4 in the Faculty Handbook).
Adjunct instructors must be evaluated by department chairs each semester that they teach, in
accordance with FSU Policy 3A-6, “Evaluation of Instructors of Record.”

Criteria
Each department/unit must have (on file and posted on the website) specific written criteria and
procedures by which to evaluate faculty members consistent with the University criteria and the
FSU/UFF Collective Bargaining Agreement. The annual evaluation is based upon the assigned
duties (see preceding section on Assignment of Responsibilities) and will consider the nature of the
assignments and quality of the performance in terms (as applicable), of:

> teaching effectiveness, including determining goals and objectives for student learning;
designing learning experiences congruent with those goals; improving continuously based
on evaluation of results, reflection; and accessing the scholarship of teaching and learning in
the discipline. Elements of teaching effectiveness may include:

o participation in activities designed to foster reflection on the faculty member’s
teaching goals, strategies, and course design;

o evidence of ways in which the instructor has stimulated students’ critical thinking
skills;

o adherence to accepted professional standards in meeting responsibilities to students;
o student course evaluation results;

o considerations such as the number of students taught, format, and available support
such as TAs or mentors;

o peer evaluations of teaching based on class observation; and
o course structure that is consistent with learning goals and objectives.

o effectiveness in engaging students and stimulating student learning by means or
methods such as lecture, discussion, assignment and recitation, demonstration,
laboratory exercise, practical experience, and direct consultation with students. The
evaluation shall include consideration of effectiveness in imparting knowledge and
skills, effectiveness in stimulating students’ critical thinking and/or creative abilities,
the development or revision of curriculum and course structure, and adherence to
accepted standards of professional behavior in meeting responsibilities to students.
Other considerations should include the number of students taught, format,
preparation time, whether the course is required or elective, availability of assistance
and other University instructional duties, such as advising, counseling, supervision
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of interns, as well as relevant material submitted by the faculty member such as class
notes, syllabi, student exams and assignments, and peer evaluations of teaching. The
approved written objectives for each course should be considered in evaluating
teaching.

> research, including contributing to the discovery of new knowledge, development of new
educational techniques, and other forms of creative activity. Evidence of research and other
creative activity may include, but not be limited to:

o

o

o

o

published books; chapters in books;

articles in refereed and un-refereed professional journals;
musical compositions, exhibits of paintings and sculpture;
works of performing art;

papers presented at meetings of professional societies; reviews;

research and creative activity that has not yet resulted in publication, display, or
performance; and

success in obtaining external support.

The evaluation should include consideration of the faculty member’s productivity, including the
quality and quantity of the faculty member’s research and other creative programs and

contributions during the period under evaluation; and recognition by the academic or professional

community.

> service that is related to and furthers the mission of the University, including service on
departmental, college, and university committees, councils, and senates; service in
appropriate professional organizations; participation in professional meetings, symposia,

conferences, workshops; service on local, state, and national governmental boards, agencies

and commissions; and service to public schools. Evaluation of service should include its

contribution to:

o

o

o

the orderly and effective functioning of the faculty member’s academic unit
(program, department, college) and/or the total University;

the University community;

the local, state, regional, and national communities, and scholarly and professional
associations;

other assigned university duties, such as academic administration; and

other responsibilities that may be appropriate to the assignment.

Evaluations for department chairs should consider responsibilities of the chair such as
departmental planning and goal setting; assignment of work responsibilities and resources; fiscal

responsibilities; recruitment and hiring, mentoring, and evaluation of faculty; handling of personnel

issues involving faculty and staff; academic program responsibilities; implementation of University
policy; and communication both within the department and with administrators regarding the

department.

Sources of Evaluation

Evaluation of a faculty member’s performance may include data from the following sources

where appropriate:
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Chair’s/Supervisor’s Evaluation: The chair of the department or the administrator of a
comparable academic unit shall review and evaluate the teaching, research or creative activities,
service, and other university duties of each member of that department during each academic year.

Peer Faculty Evaluation: Each unit shall develop procedures for peer evaluation of faculty
members’ teaching, research or creative activities, service, and other university duties when
appropriate.

Student Course Evaluation: Students shall evaluate teaching and, when appropriate, other
university duties performed by the faculty member. The teaching effectiveness of each faculty
member may be evaluated in writing by students currently or previously enrolled in his/her classes.

Self-Evaluation: Each faculty member shall submit an annual evidence of performance to the
chair of the department or other administrative unit.

Other University Officials: A faculty member may be evaluated for duties performed under the
supervision of deans, directors, and academic vice presidents, or any other university official who
may supervise the faculty member’s activities.

Individuals to whom the faculty member may be responsible in the course of a service
assignment: Public school officials, for example, should provide information when a faculty
member has a service assignment to the public schools.

Procedures

Performance evaluations for faculty must be conducted annually during the Spring Semester.
These annual reviews should be based upon the assigned duties for Spring, Summer, and Fall for
any given calendar year, although departmental criteria may extend the review period to include
previous years. Any evaluation process should take into account the nature of the assigned duties as
outlined in the annual Assignment of Responsibilities and the quality of the faculty member’s
performance of those duties. The administrator responsible for the annual evaluation shall request
each faculty member to submit, annually, a report of Evidence of Performance (EOP) in teaching,
research or creative activities, service, and other University duties (where appropriate). The EOP
report must be submitted after the end of the calendar year and will cover the preceding calendar
year. Each department/unit should specify in detail the required format and minimal content of the
EOP. Please refer to Article 10 of the BOT-UFF Collective Bargaining Agreement and to the Vice
President for Faculty Development and Advancement’s annual letter on Annual Performance

Evaluations for more detailed information. Many departments utilize the Summary of
Accomplishments Report available in the Faculty Expertise and Advancement System (FEAS) in the
annual evaluation process.

The annual evaluation will be in writing on the required Annual Faculty Evaluation Summary
form. The faculty member will be offered the opportunity to discuss the evaluation with the
evaluator prior to it being placed in the faculty member’s evaluation file, a copy of which will also
be made available to the faculty member. For faculty members not yet tenured or promoted to the
highest position available in their class, a progress towards promotion/tenure letter (see Progress
Towards Promotion and/or Tenure later in this section) must be attached to the Annual Faculty
Evaluation Summary form that provides specific feedback to the faculty member regarding their
progress toward promotion and/or tenure (applies to both tenure-track and specialized faculty
members). These appraisals are part of the annual evaluation and must be included in the
promotion and/or tenure eBinders. Examples of progress toward promotion and tenure letters are
available on the Office of Faculty Development and Advancement website.
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The evaluation will be signed by the evaluator, the faculty member being evaluated, (who may
attach a statement to the evaluation), and the academic dean or director, and is placed in the faculty
member’s one evaluation file. When the dean of the college (or equivalent) is the evaluator, the
annual evaluation must be forwarded to the Vice President for Faculty Development and
Advancement for review and signature. The required signature of the faculty member being
evaluated certifies that the required discussion of the rating has taken place; it does not imply that
the faculty member agrees with the rating. If a faculty member does not agree with the evaluation
content, they may utilize the process for appealing an Evaluation Summary (see Provision for
Appeal below). A copy of the evaluation should be made available to the faculty member being
evaluated.

In the case of an evaluation rating of “Does Not Meet FSU’s High Expectations,” the evaluator
will fully document the less-than-satisfactory performance prior to discussion with the faculty
member. After discussion is completed and attachments made, if any, the faculty member will
indicate that the evaluation has been reviewed by signing the evaluation and indicating the number
of pages attached.

Non-tenured faculty members whose overall performance is rated “Does Not Meet FSU’s High
Expectations” in any given year shall be placed on a Performance Improvement Plan (PIP). A
tenured faculty member whose overall performance is rated “Does Not Meet FSU’s High
Expectations” in three (3) or more of the previous six (6) evaluations shall be placed on a PIP. A PIP
shall be developed in one or more areas of assigned duties. The PIP shall be developed and written
by the faculty member’s supervisor in concert with the faculty member. It must include specific
performance goals and timetables to assist the faculty member in achieving at least a “Meets FSU’s
High Expectations” rating. Specific resources, as identified in an approved PIP, shall be provided by
the department/unit. Examples of recommendations/resources include, but are not limited to:
working with the Center for the Advancement of Teaching; auditing a course; participating in a
webinar or webcast; working with or observing the work of an outstanding professor; etc. If the
faculty member and the supervisor are unable to agree on the elements of the PIP, the dean will
make the final determination on the elements of the document.

A copy of the Annual Faculty Evaluation Summary form must be forwarded with any PIP to the
Provost and Executive Vice President for Academic Affairs and the President through the Vice
President for Faculty Development and Advancement. The PIP shall be approved by the President
or representative and attached to the Annual Evaluation Summary Form. The supervisor will meet
periodically with the faculty member to review progress toward meeting the performance goals. It is
the responsibility of the faculty member to successfully complete the PIP.

Upon completing the evaluation discussion with the faculty member, the evaluator will forward
the Annual Faculty Evaluation Summary to the reviewer. The reviewer will normally be the dean of
the college in which the faculty member holds the position. When the dean of the college is the
evaluator (i.e. in colleges and schools without department chairs or directors), the Annual Faculty
Evaluation Summary shall be reviewed by the Vice President for Faculty Development and
Advancement. If the reviewer agrees with it, they will so indicate by affixing their signature. In the
event they disagree, the reviewer may discuss the area of disagreement with the preparer of the
summary, at which time two courses of action are available:

» The reviewer may submit their own Evaluation Summary, or

» The evaluator may revise the original summary. Evaluators (department chairs or
equivalent) are encouraged to discuss the Annual Faculty Evaluation Summary with their
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respective reviewer (deans or equivalent) prior to discussing it with the faculty member
being evaluated.

On the Annual Faculty Evaluation Summary form, the provision under TEACHING for
certification of Spoken English Competency (see section on Spoken English Competency below)
should be utilized only:

> to certify competency following completion of options for remediation specified with a
related “Does Not Meet FSU’s High Expectations,” either in the prior year’s annual
evaluation or with an original appointment, or

» to call into question a previous certification of competency.

If “Does Not Meet FSU’s High Expectations” is noted in Spoken English Competency, options
for remediation are to be communicated in writing with a copy attached to the Annual Faculty
Evaluation Summary form. A copy of the Evaluation form with attachment should be sent through
the dean to the Vice President for Faculty Development and Advancement.

Provision for Appeal

When a faculty member is dissatisfied with the Faculty Evaluation Summary, including the

determination of failure to successfully complete a PIP, the appeal process allows the faculty
member to register their disagreement in writing. In addition, review may be sought through
normal administrative channels beginning at the departmental level.

If the faculty member is not satisfied with the Summary prepared by the evaluator (department
chair or equivalent), they may request a review, in writing, to the reviewer (dean or equivalent)
within 30 days after being informed of the evaluation. The dean, like the department chair (or
equivalent), should have complete freedom of action in seeking to settle or resolve differences
concerning evaluation summaries. Within 15 days of receipt of the written request for review, the
reviewer must meet with the faculty member to discuss the request, then reach a decision within 15
days of receipt of the written request and report it to the faculty member.

If the faculty member is not satisfied with the reviewer’s decision, they may request in writing a
review from the Vice President for Faculty Development and Advancement within 15 days after the
reviewer’s decision. The Vice President for Faculty Development and Advancement must, within 15
days of receipt of the written request, meet with the faculty member to discuss the request. The Vice
President for Faculty Development and Advancement will reach a decision within 15 days of the
written request and report it to the faculty member.

An appeal of the decision of the Vice President for Faculty Development and Advancement may
be made to the Provost and Executive Vice President for Academic Affairs. Such a request for review
shall be made in writing within 15 days after the Vice President for Faculty Development and
Advancement’s decision. The Provost and Executive Vice President for Academic Affairs will reach
a decision within 15 days after receiving the written request and report it to the faculty member.

Progress toward Promotion and/or Tenure Letters
In addition to the Annual Faculty Evaluation Summary form, department chairs (or equivalent)
must prepare and attach to this form the Annual Progress toward Promotion and/or Tenure letter for
faculty members not yet tenured or promoted to the highest position available in their class (please

note that this includes specialized faculty). The only exceptions are for years in which faculty
members receive second and fourth-year reviews or third-year reviews (see below). Progress toward
promotion and/or tenure letters are intended to provide clear and specific feedback regarding what
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the faculty members need to accomplish to achieve promotion and/or tenure in their department. To
assist in preparing these letters, you may refer to the examples of evaluation letters on the Office of
Faculty Development and Advancement website.

Second-Year and Fourth-Year Reviews/ Third-Year Reviews
(Note: Prior to the 2019-20 academic year, pre-tenure faculty members were required to undergo second
and fourth-year reviews. During 2019-20 and beyond, those faculty received third-year reviews. Specifically,
Assistant Professors hired July 1, 2019 or later have received a tenure review in their third year. Assistant
Professors hired before July 1, 2019 and who have not yet had a 2"-year review may choose between a 2" and
4t year set of reviews or a 3" year review. Assistant Professors hired before July 1, 2019 and who have already
had a 2" year review should have a 4 year review.)

For faculty members in tenure-earning positions (and not yet tenured), in-depth reviews of
progress toward promotion and tenure are conducted by the unit’s Promotion and Tenure
Committee in the faculty member’s third (previously second and fourth) year of tenure-earning
service (including tenure-earning service credit given at the time of hire from prior tenure-earning
service at another institution). As a complement to the annual evaluation process, they are intended
to help determine whether a faculty member is making the appropriate progress towards meeting
the Department/College and University tenure criteria and to assess the probability of the candidate
attaining tenure by the seventh year of tenure-earning service. The required narrative from the
Promotion and Tenure committee that summarizes the review (second and fourth, or third) should
be communicated in writing to the dean and should replace the progress toward promotion and/or
tenure letter for that year. It may follow the examples of evaluation letters in the progress toward
promotion and/or tenure sections, with appropriate modifications to reflect authorship.

If it is determined that a faculty member is not making the necessary progress toward meeting
the promotion and tenure criteria, the dean should consider whether issuing a notice of non-renewal
is appropriate. Please refer to the example notice of non-renewal in Canvas under Administrative
Tools for Deans.

The required narratives from the Promotion and Tenure committee that summarize the 2nd and
4th, or 3rd year reviews should come from the committee to the Chair or Dean. These reviews are
mentoring opportunities during which the department/unit’s Promotion and Tenure Committee
shall provide specific feedback and advice reflecting expectations for tenure and how the faculty
member is progressing toward meeting those expectations. The faculty member shall meet with the
department/unit’s chair to discuss the report. Tenure Review Report(s) shall be included in the
tenure eBinder. Assistant Professors hired with credit toward tenure shall have credited years
included in the determination of the timing of the third-year review unless an alternative schedule is
mutually agreed upon by the faculty member and their supervisor.

Post-Tenure Review (PTR)

Implemented in 2023-24 to comply with Florida Law and Board of Governors Regulation 10.003,
the post-tenure review is designed to assess tenured faculty members” accomplishments over the
five-year period since their last comprehensive review of performance (either through the
promotion and tenure process, the sustained performance increase, or their last post-tenure review).

» Eligibility for post-tenure review will be determined by the university based on two sets of
faculty: those who have been employed for five full years as a tenured faculty member, and,
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during the first five years of implementation only, 20% of those faculty who have been in a
tenured position for longer than five years.

» Faculty members who are in administrative roles are not eligible for post-tenure review.
» Like annual evaluations, post-tenure reviews are based on the faculty member’s assignment

of responsibilities as well as relevant material from the personnel file, including any
disciplinary actions.

» Possible outcomes of post-tenure review, depending on the rating determined by the
Provost, include: a monetary reward, a Performance Improvement Plan, or a proposed
termination.

For more information, see FSU Regulation 4.073 and the FDA website at:
https://fda.fsu.edu/faculty-development/post-tenure-review.

Evaluation File

When the Annual Faculty Evaluation Summary has been reviewed by the appropriate reviewer,
it will be filed in the faculty member’s official evaluation file together with any attachments and the
record of any Post-Tenure Review Process or other evaluative material. The contents of the faculty
evaluation file are confidential and are not to be disclosed except to the applicable faculty member,
those whose duties require access, or upon order of a court of competent jurisdiction.

There should be one evaluation file containing all documents used in all evaluation processes,
including the eBinder prepared for the purposes of tenure or promotion decisions. When
evaluations and other personnel decisions are made, the only documents that may be used are those
contained in the evaluation file. The custodian of the file is to give the faculty member a copy of any
documents that are placed in the evaluation file. The faculty member should be notified of the
identity of the custodian as well as the location of the evaluation file.

Any notice of proposed disciplinary action should be sealed to prevent it from being integrated

into the annual evaluation process, as well as any materials removed from the evaluation file
pursuant to the resolution of a grievance.

Spoken English Competency
Upon hire, each new faculty member and their department chair must certify that they are
competent in spoken English. The competency in the Spoken English Language of new teaching
faculty, including adjuncts, is certified by the respective department at the time of hire (currently
“50” or above on the SPEAK test).

In the event a supervisor finds a teaching faculty member to be potentially deficient in English
oral language skills, either at the time of hire or as part of the annual evaluation process, options for
remediation must be communicated in writing as an addendum to the Annual Evaluation Form.

Help in determining the competence of international teaching assistants and faculty is available
through the Center for Intensive English Studies (CIES). (In the FSU General Bulletin, Spoken English
courses are listed in the School of Teacher Education under the EAP prefix.) CIES offers evaluative
services which can assist deans and chairs in making decisions about an individual’s level of oral
proficiency. Among these services is the SPEAK, a test replicating the Test of Spoken English (TSE)
but administered and scored at Florida State University. The SPEAK is administered at the end of
each semester, and the scores are available within three to four days of the date the test is
administered. Departments are urged to take advantage of this opportunity to receive an initial
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estimate of a teaching assistant’s speaking ability. Course offerings, as well as test dates for SPEAK
tests, are sent to department chairs and are available on the CIES Web site.

NON-RENEWAL OF CONTRACT
Non-Renewal of Tenure-Eaming Faculty (Non-Reappointment)

The FSU Constitution (Florida State University Regulation 1.004(6)(b)7.a) provides that a faculty
member employed in a tenure-earning position may not remain in service as a nonpermanent
member of the faculty for more than seven years, regardless of rank or unit. Untenured faculty
members employed in tenure-earning positions for two or more years are entitled to a one-year

notice of non-reappointment. (Those in tenure-earning positions for fewer than two years are
entitled to a one-semester notice of non-reappointment.) All such faculty members who are not
awarded tenure by their sixth year should be issued notice of non-renewal effective at the end of the
spring semester of their seventh year. Faculty who are given a notice of non-renewal after the 6%
year of service may be considered for tenure in their 7t year. If a faculty member is awarded tenure
during the seventh year, the non-renewal notice becomes void.

Non-renewal may also occur as a result of a tenure-earning faculty member’s annual review of
progress toward promotion and tenure, when the evidence of performance does not show a
trajectory that will lead to meeting promotion and tenure standards. Non-renewal notice templates
are posted on the “Administrative Tools for Deans” on Canvas. Copies of all non-renewal notices
must be sent to the Office of Faculty Development and Advancement and the Office of Human
Resources.

Non-Renewal of Specialized Faculty
Specialized Faculty members are entitled to a minimum amount of notice as outlined in the
BOT-FSU UFF Collective Bargaining Agreement, Article 12, and the Florida State University Constitution
(FSU Regulation 1.004). If notice is required, you must provide this information before the faculty
member’s appointment expires. Additionally, the end date of the current employment contract must
be honored in all notices of non-renewal; if the current employment contract expires after the
required minimum notice period, note that employment will cease at the end of the contract.

E&G Funded faculty (does not include Visiting Faculty or Adjuncts):
» Minimum of one (1) semester’s notice if the faculty member is in their first two (2) years of
continuous university service (or its equivalent of 19.5 weeks for 12-month faculty) in the
position and is not on a multi-year appointment

» Minimum of one (1) year’s notice if the faculty member has two (2) or more years of
continuous university service in the position and is not on a multi-year appointment
» Minimum of one (1) year’s notice if a faculty member is on a multi-year appointment and

classified as a Teaching Faculty II, Research Faculty II, Instructional Specialist II, Associate in
Research, Associate Curator, or Associate University Librarian

» Minimum of two (2) years’ notice if a faculty member is on a multi-year appointment and is
classified as a Teaching Faculty III, Research Faculty III, Instructional Specialist III, Senior
Research Associate, Curator, or University Librarian
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“Soft Money” (C&G) Funded Faculty:

Faculty members on multi-year appointments (MYAs) funded through “soft money” (e.g.,
contracts and grants, sponsored research funds and grants, and donations trust funds) may have
their appointments curtailed should funding become unavailable in the contract or grant from which
the faculty member’s salary is funded. The early curtailment shall be effective on the same date that
the funding ceases on the contract or grant. Faculty members whose C&G or other “soft money”
funding is not ending are subject to the following conditions of non-reappointment.

> Minimum of 30 days’ notice if a faculty member is classified as a Teaching Faculty I,
Research Faculty I, Instructional Specialist I, Assistant in Research, Assistant Curator,
Assistant University Librarian, is in the first five years of continuous university service in a
faculty position, and is not on a multi-year appointment.

> Minimum of 90 days’ notice if a faculty member is classified as a Teaching Faculty I,
Research Faculty I, Instructional Specialist I, Assistant in Research, Assistant Curator,
Assistant University Librarian, has five or more years of continuous university service in a
faculty position, and is not on a multi-year appointment.

> Minimum of one (1) year’s notice if a faculty member is classified as a Teaching Faculty II,
Research Faculty II, Instructional Specialist II, Associate in Research, Associate Curator, or
Associate University Librarian and is on a multi-year appointment.

» Minimum of two (2) years’ notice if a faculty member is classified as a Teaching Faculty III,
Research Faculty III, Instructional Specialist III, Senior Research Associate, Curator, or
University Librarian and is on a multi-year appointment, provided that funds are available
in the contract or grant.

» Minimum of one (1) year’s notice if a faculty member had five or more years of continuous
university service in a faculty position as of June 30, 1991.

Those Not Entitled to Written Notice

» Faculty members who are on a visiting appointment;

» Faculty members who are employed in an auxiliary entity; and
» Adjuncts, who are contract employees and who are not classified as faculty.

Faculty not entitled to notice of non-reappointment should not be given additional written
notice of non-reappointment because it is already contained in the employment contract, which
includes the statement, “Your employment under this contract will cease on the date indicated. No
further notice of cessation of employment is required.”

Non-renewal notice templates are posted on the “Administrative Tools for Deans” on the FDA
Website. Copies of all non-renewal notices must be sent to the Office of Faculty Development and
Advancement and the Office of Human Resources.

PROMOTION AND/OR TENURE

In recognition of past achievements and potential for continued growth and scholarly
contributions in the future, the granting of promotion and/or tenure is one of the most important
decisions made by any university. Since the policies and processes for promotion of the tenure-track
and specialized faculty differ, each process is discussed separately in the following sections.

Promotion and/or Tenure of Tenure-Track Faculty
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See annual memorandum on the Promotion and Tenure Process from the Vice President for Faculty
Development and Advancement.

Definition of Tenure

The 1940 Statement of Principles on Academic Freedom and Tenure of the American Association
of University Professors (AAUP) states that “tenure is a means to certain ends: specifically: (1)
freedom of teaching and research and of extramural activities, and (2) a sufficient degree of
economic security to make the profession attractive to men and women of ability. Freedom and
economic security, hence, tenure, are indispensable to the success of an institution in fulfilling its
obligations to its students and to society. After the expiration of a probationary period, teachers or
investigators should have permanent or continuous tenure, and their service should be terminated
only for adequate cause, except in the case of retirement for age, or under extraordinary
circumstances because of financial exigencies.”

A faculty member who has been granted tenure by the President of the University will have the
status of a permanent member of the faculty and remain in the employment of the University, with
guaranteed annual reappointment for the academic year, until the faculty member voluntarily
resigns; voluntarily retires; is terminated for just cause; or is laid off as a result of adverse financial
circumstances, reallocation of resources, reorganization of degree or curriculum offerings or
requirements, reorganization of academic or administrative structures, programs, or functions; or
curtailment or abolition of one or more programs or functions.

Disclaimer

Tenure may only be attained if granted by the President of the University. University policy
disclaims any possibility of “de facto” tenure. Thus, any informal agreement, either oral or written,
has no authority to make a commitment for the attainment of tenure. Likewise, failure to give timely
notice of non-renewal will not result in the attainment of tenure, but rather the right of another year
of employment at the University.

Policy

All tenured and tenure-earning faculty members below the rank of tenured full professor are
considered for promotion or tenure, or both, if applicable, by the department in which their rank is
held. Faculty members do not apply for promotion or tenure. Elected promotion and tenure
committees provide advice to the chair (or equivalent) as to whether the record of each candidate for
promotion and/or tenure meets the appropriate University and department/college criteria.

The promotion and tenure committee system provides one of the most important ways in which
faculty participate in the governance of the University. This process strongly affects the quality of
teaching, research, and service at Florida State University. Members of these elected committees
serve in a fact-finding capacity by independently reviewing each of the promotion and/or tenure
eBinders submitted to them. Committee members at each level will hold closed meetings during
which they may ask questions for clarification about the record of a candidate as presented in the
candidates’ file but may not discuss matters not contained in the file. University procedures provide
that there will be no advocacy (or dis-advocacy) of any candidate and that only the record as
presented in the file will be considered.

The University Promotion and Tenure Committee advises the President regarding whether each
candidate meets the criteria for promotion and/or tenure. Committees at other levels advise the
appropriate administrator (chair/school director, dean). Therefore, these elected members should be
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among the most experienced and qualified faculty members on campus and must be committed to
reading and evaluating the files of all candidates being considered. See Section B.1. of the FSU
Constitution (FSU Regulation 1.004) and annual memorandum on the Promotion and Tenure
Process for additional information regarding promotion and tenure committees and the composition

of these committees.

Tenure-earning faculty may be elected to departmental committees (as well as to committees in
colleges without departments) as long as the majority of the members are tenured. Only tenured
faculty may be elected to college committees with departments. The University Promotion and
Tenure Committee is comprised only of elected tenured faculty, with at least one representative
from each college (the Vice President for Faculty Development and Advancement serves as ex officio
member and chair). Deans are not eligible for election to the University Committee, but each dean’s
eligibility to function in some relation to the college promotion and tenure committee is subject to
the governing bylaws of the college.

All eBinders are forwarded with the secret ballot votes of each individual committee member at
each level to the next level committee, and ultimately to the President for a final decision, unless the
candidate withdraws their eBinder from consideration within five (5) working days of being
informed of the results of the secret ballot vote at a given level.

Each faculty committee involved in the Promotion and Tenure process (e.g. department; school,
if applicable; college; and university) prepares and submits a narrative summary of its meeting.

Seven-Year Rule (FSU Regulation 1.004)

The FSU Constitution provides that no person “may remain in the service of the University as a
nonpermanent member of the faculty of any college or other academic unit in any rank or
combination of ranks for a total of more than seven years” (Seven-Year Rule). This includes the
Assistant Professor, Associate Professor, and Professor ranks and visiting appointments in those
ranks, and the rule applies to all service time, whether tenure-earning or not.

All or part of the time in visiting appointments at the rank of Assistant Professor or above may
be accepted as tenure-earning if mutually agreed upon in writing by the academic dean and the
faculty member at the time of subsequent appointment to a tenure-earning position. If a faculty
member has held such visiting appointments for more than one year and transferred in no tenure-
earning time from another institution, it will be necessary to accept some of the visiting time as
tenure-earning in order that the person can be eligible for tenure consideration before the seven-year
maximum is reached.

University Criteria for Promotion and Tenure

When first employed, each faculty member must be apprised of what is expected of them,
generally, in terms of teaching, research and other creative activities, and service in relation to the
standards within their specific academic department. If and when these expectations change during
the period of service of a faculty member, that faculty member must be apprised of the change.

University Promotion Criteria

» Promotion to the rank of associate professor shall be based on recognition of demonstrated
effectiveness in teaching, service, scholarly or creative accomplishments, and recognized
standing in the discipline and profession, as attested to by at least three letters from
outstanding scholars outside the University.
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» Promotion to the rank of professor shall be based on recognition of superior teaching,
service, scholarly or creative accomplishments of high quality, and recognized standing in
the discipline and profession, as attested to by at least three letters from outstanding scholars
outside the University.

> Typically, an assistant professor is considered simultaneously for promotion and tenure
during the 6t year of service. Although the usual amount of time in a given rank prior to be
considered for promotion is 5 years, demonstrated merit, not years of service, shall be the
guiding factor. Promotion is not automatic, nor is it regarded as guaranteed upon
completion of a given term of service. Early promotion is possible where there is sufficient
justification. Faculty who are given a notice of non-renewal after the 6" year of service may
be considered in their 7t year.

University Tenure Criteria

» The criteria for awarding tenure are the same as those for promotion to the rank to which the
candidate is being considered for promotion (or the rank held by the candidate if the
candidate is not being considered for promotion). Tenure, however, is guaranteed neither by
promotion nor by previous attainment of the rank of associate or full professor.

Among the three areas of teaching, scholarly or creative activity, and service, evidence regarding
scholarly or creative activities is most difficult to judge. Over the years the promotion and tenure
committees have normally looked for evidence related to national (or international) standing. For
promotion to Associate Professor, the expectation has been that the candidate clearly is becoming
recognized nationally and internationally as a scholar or creative artist in a field; for Professor, it has
been that the candidate now has become so recognized. Of course, the evidence for this standing is
different in different fields. The FSU Constitution seeks to accommodate the variety of disciplinary
practice throughout the range of academic fields among the faculty by requiring that the University
Promotion and Tenure Committee have at least one representative from each independent college.

Eligibility

Faculty are typically considered for tenure during the 6% year of service in a tenure-earning
position, including any prior service credit granted at the time of initial employment or any visiting
time agreed to count as tenure-earning. A faculty member may be considered for early tenure
during the 5% year of tenure-earning service provided they have submitted a written request and
obtained their dean’s approval for consideration. The justification for early consideration will be
included in the Dean’s letter in the Promotion and Tenure eBinder.

Normal time-in-rank to be considered for promotion to associate professor is during the 6" year
of service in that rank. However, consideration for early promotion is possible any time prior to the
6t year when sufficiently justified by demonstrated merit. Typically, an assistant professor is
considered simultaneously for promotion and tenure during the 6 year of service. Faculty who are
given a notice of non-renewal after the 6" year of service may be considered in their 7t year.

A faculty member eligible to be considered for promotion and/or tenure may withdraw from
consideration within five working days of being informed of the results of the secret ballot vote at
any level.
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Credit of Tenure-Earning Service at Time of Hire
(See Administrative Tools for Deans on FDA Website: https://fda.fsu.edu/.)

Any tenure service credit transferred from another institution must be agreed upon in writing by
the dean of the college involved at the time of the original appointment and documentation must be
contained in the eBinder. All or a portion of such credit may be withdrawn in writing, one time, by
the faculty member prior to the time the faculty member becomes eligible to be considered for
tenure by the department promotion and tenure committee. A professor may be given up to four

years of tenure service credit agreed upon in writing at the time of appointment from prior tenure-
earning service elsewhere. An associate professor may be credited with up to three years and an
assistant professor may be credited with up to two years. (Note that copies of all such agreements
should be shared with the Office of Faculty Development and Advancement and the Office of
Human Resources at the time of hire.)

Modification of Tenure-Earning and Service Record

It may be necessary to modify a faculty member’s tenure service record, e.g. stop the tenure
clock, due to special circumstances such as a leave of absence, an original mid-year appointment, an
administrative assignment, or a personal circumstance that substantially impeded the progress
toward tenure. The circumstances shall be defined as including, but not limited to: childbirth or
adoption; personal injury or illness; care of ill or injured dependents; elder care; death of a closely
related family member resulting in need for extended dependent care; lack of access to necessary
facilities, equipment or other resources for an extended period of time due to natural disasters,
health epidemics/pandemics, environmental issues, or other factors.

Semester(s) during which a faculty member is on a compensated or uncompensated leave will
not be creditable for the purpose of determining eligibility for tenure, except by mutual agreement
of the faculty member and their dean. See Faculty Human Resources section 4, Faculty Handbook,
for more detailed information regarding requesting a leave of absence and approval.

If a faculty member is originally hired after the beginning of an academic year, is given an
administrative assignment, or wishes to withdraw tenure service credit transferred from another
institution at the time of the original appointment by FSU, an agreement may be made between the
faculty member and their dean not to count such time as tenure-earning or toward the seven-year
service rule. Contact the Office of Faculty Development and Advancement for appropriate wording.

A faculty member may request an extension of the tenure-earning period for one year from the
Chair with the approval of the President and Dean or representative before being considered for
tenure. The circumstances must have substantially impeded the progress toward tenure. These
circumstances may include but are not limited to: childbirth or adoption; personal injury or illness;
care of ill or injured dependents; elder care; and death of a closely-related family member resulting
in need for extended dependent care. They may also include lack of access to necessary facilities,
equipment, or other resources for an extended period of time due to natural disasters, health
epidemics/pandemics, environmental issues, or other factors.

Promotion and/or Tenure eBinders

Deans have the responsibility to ensure that the promotion and/or tenure eBinders are prepared
in compliance with established requirements and that the material in the eBinders is organized as
indicated in the Vice President for Faculty Development and Advancement’s annual memorandum
on the Promotion and Tenure Process. Although faculty members are not required to prepare their

own eBinders, they are expected to participate in preparing them. The Promotion and Tenure
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process is managed electronically through a custom-designed workflow available through OMNI-
HR.

All eBinders are forwarded from committee to committee unless the candidate withdraws their
eBinder from consideration within five working days of being informed of the results of the secret
ballot vote at a given level. The process culminates in a final decision by the President, who then
reports the general results to the Board of Trustees. See Section B.1., FSU Constitution (FAC 6C2-
1.004) and the annual memorandum on the Promotion and Tenure Process for specific procedures to
be followed in a given year. At the conclusion of the annual process, all eBinders are stored in the
candidate’s academic department.

Tenure Upon Appointment

FSU departments and colleges may recommend to the Provost and President via the Office of
Faculty Development and Advancement that a faculty member hired at the rank of Associate
Professor or Professor be granted tenure upon appointment at FSU. Typically, tenure should be
requested prior to the appointment of the faculty member, and in no circumstances should it be
requested any later than 3 months after the appointment begins.

Petitions will be considered by a five-member subcommittee of the University Promotion and
Tenure (P&T) Committee via each individual member’s secret ballot. Members of the subcommittee
are appointed by the Vice President for Faculty Development and Advancement at the beginning of
the fall semester and will serve for the duration of their terms on the University P&T Committee.

The standing subcommittee of the university-wide P&T Committee will review individual cases
on an as-needed basis. Any member of the 5-member subcommittee may request a meeting of the
subcommittee to discuss whether a candidate’s record meets the criteria for tenure in the candidate’s
department. Recommendations from this subcommittee are reviewed and approved/denied by the
Provost and the President. The following evidence should be organized and submitted electronically
to the Office of the Vice President for Faculty Development and Advancement for distribution to the
five-member subcommittee of the University P&T Committee for review.

Evidence to be compiled:
» Approval by the unit’s P&T committee via each individual member’s secret ballot.
» Approval by the unit’s tenured members via each individual member’s secret ballot.

» Approval by any other regular reviewing committee in the college or, if appropriate, by a
subcommittee approved by the full committee via each individual member’s secret ballot.

» Approval by the dean.

> An endorsement letter from the dean that includes detailed information on the candidate’s
teaching, research, and service history as well as an explanation of why this individual is
worthy of tenure upon appointment. Any additional contents of the eBinder are left to the
discretion of each dean, as different program areas value different supporting
documentation to make a case for granting tenure.

» Evidence of excellence in teaching

» Three outside letters of recommendation directed specifically to Florida State University.
Letters must have been written within the previous 18 months and must not be from the
faculty member’s current institution or from FSU.
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Upon the approval by the President, the Dean or Provost, as appropriate, will include the
following statement in the offer letter: “The President will report to the Florida State University
Board of Trustees that they have approved granting you tenure upon appointment in the
Department of ./ If the candidate is a non-resident alien, the following statement should
be used in the offer letter: “The President will report to the Florida State University Board of
Trustees that they have approved granting you tenure in the Department of effective
upon the date of your obtaining permanent residency.”

PROMOTION OF SPECIALIZED FACULTY
Criteria for Promotion

When first employed, each faculty member shall be apprised of what is expected of him or her,
in terms of teaching, research and other creative activities, and service, and any other duties
involved. All faculty members shall be apprised of any change in the initial assignment of
responsibilities.

Criteria for specialized faculty promotion focus on meritorious performance of assigned duties
in the faculty member’s present position, since these positions have assignments in specific areas
(e.g., assignment in research or teaching only, rather than an assignment in all three areas of
teaching, research, and service), in addition to degree and time in service. While it is possible that a
pattern of sustained meritorious performance of assigned duties could be assessed on the basis of a
record shorter than five years of service, typically at least five years of evidence is needed. Thus,
most specialized faculty members are considered for promotion during their fifth year of service.
Department chairs and other supervisors should ensure that the record of any candidate who is
recommended for promotion before that time contains enough evidence to justify consideration.
Performance is reviewed in the annual evaluation process, which determines salary actions,
retention, and recommendations for promotion. See also “Minimum Time-in-Rank Requirements for
Promotion” below.

Promotion decisions for specialized faculty will take into account the following:

annual evaluations

annual assignments

fulfillment of the department/unit written promotion criteria in relation to the assignment
evidence of sustained effectiveness relative to opportunity and according to assignment

YV VV V

Teaching Faculty Track

» evidence of well-planned and delivered courses

» summaries of data from Student Perceptions of Courses and Instructors (SPCI)
questionnaires

» letters from faculty members who have conducted peer evaluations of the candidate’s
teaching

> ability to teach multiple courses within a discipline/major

» other teaching-related activities, such as instructional innovation, involvement in curriculum
development, authorship of educational materials, and participation in professional
organizations related to the area of instruction
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Instructional Support Track
» evidence of contributions in support of instruction, as attested to by internal letters from
faculty members at FSU
» other teaching-related activities, such as instructional innovation, involvement in curriculum
development, authorship of educational materials, and participation in professional
organizations related to the area of instruction

Research Faculty or Curator Track

> scholarly or creative accomplishments of high quality, appropriate to the field, in the form of
scholarly or creative books and peer-reviewed scholarly publications

» success in obtaining external funding, as principal investigator or co-principal investigator
on grants

» recognized standing in the discipline and profession, as attested to by letters from
outstanding scholars outside the University

> other research-related activities, such as contribution to the discovery of new knowledge and
development of new creative activities or educational techniques.

Research Support Faculty Track
» evidence of contributions in support of research, as attested to by internal letters from
collaborators at FSU
> other research-related activities, such as contribution to the discovery of new knowledge and
development of new creative activities or educational techniques.

University Librarian and Information Specialties Track
» demonstrated excellence in the candidate’s specialized area of librarianship
> participation in continuing education in the form of appropriate academic course work,
workshops, institutes, or conferences
participation or membership in professional associations
attainment of an advanced degree
publications
evidence of commitment to the service concerns of the University or the community

V VYV V

Specialized faculty members who have been assigned an administrative code shall be subject to
the normal promotion criteria and procedures for the applicable rank. They may not substitute
performance of their administrative duties for qualifications in teaching or research. The duty
assignments of such employees shall accord them an opportunity to meet the criteria for promotion;
however, the number of years it takes a faculty member to meet the criteria in teaching or research
and scholarly accomplishments may be lengthened by reduced duty assignments in those areas; the
number of years over which such accomplishments are spread shall not be held against the faculty
member when the promotion case is evaluated.

Minimum Time-in-Rank Requirements for Promotion

Specialized faculty are typically reviewed for promotion at the end of 4 years of service in their
current rank. Early promotion is possible where there is sufficient justification and there has been
enough time-in-rank to demonstrate evidence of sustained effectiveness relative to the faculty
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member’s assignment. For faculty members who are recommended for promotion early, justification
for early promotion must be included in the chair’s/director’s/supervisor’s (or equivalent) letter.

A faculty member hired at the first level (Teaching Faculty I, Research Faculty I, Assistant
Curator, Assistant in Research, Instructional Specialist I, and Assistant University Librarian) may
bring in no more than two (2) years of credit for prior service. A faculty member hired at the second
level (Teaching Faculty II, Research Faculty II, Associate Curator, Associate in Research,
Instructional Specialist 11, and Associate University Librarian) may bring in no more than three (3)
years of credit for prior service. Any credit for prior service must be specified in writing at the time of
hire. Please note that bringing in credit does not guarantee promotion but allows for the
candidate to be considered earlier than is typical.

Policy & Procedure

Promotion in the Specialized Faculty ranks is achieved through meritorious performance of
assigned duties in the faculty member’s present position.

Faculty members holding regular or research appointments in the following positions are
eligible to be considered in the promotion process for specialized faculty:

> Assistant in Research

Associate in Research

Teaching Faculty (I and II)
Instructional Specialist (I and II)
Research Faculty (I and II)

University Librarian (Assistant and Associate)

YV V V V V VY

Curator (Assistant and Associate)

Non-tenure track faculty who are not in one of the specialized faculty classifications are not
eligible for promotion.

In conjunction with the annual evaluation process, each department (or center/institute) must
review and evaluate each specialized faculty member’s readiness for promotion, in relation to the
above criteria. This review is documented in the annual progress towards promotion letter. Based on
the outcome of the review, the department chair (or supervisor) shall determine whether to request
that the faculty member participate in the preparation of a promotion binder as described in the
BOT-UFF Collective Bargaining Agreement, Appendix | and the Office of Faculty Development and
Advancement website. The Office of Faculty Development and Advancement offers a workshop on
specialized faculty promotions early in each fall semester.

Specialized faculty promotion recommendations are reviewed by the elected Promotion
Committee of the department (or center/institute) which recommends action on the nomination of
each candidate. The department chair (or supervisor) will also independently review the binders of
all prospective candidates in that department (or center/institute) and recommend action on the
nomination of each candidate. The department chair (or supervisor) will submit the binders of all
candidates, except those withdrawn by a candidate, to the dean (or director) with a report of
departmental (or center/institute) committee recommendations taken via a secret ballot and the
department chair's (or supervisor’s) recommendations on all submitted binders of all candidates.

The applicable dean (or director) considers these recommendations after independently
reviewing each candidate’s record and then submits their advice regarding whether the candidate
meets the appropriate promotion criteria to the President or designee via the Office of the Vice
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President for Faculty Development and Advancement. The bylaws of a college/unit may also
designate a faculty committee to review all specialized faculty promotions within the college/unit.

The Office of the Vice President for Faculty Development and Advancement confirms that the
candidate meets the eligibility requirements for consideration, then forwards the recommendation to
the President or designee for final approval. Recommendations should be submitted to the Office of
Faculty Development and Advancement by the date specified on the annual letter regarding the
Specialized Faculty Promotion Process.

The recommendation of the applicable review committees and those of the department chair (or
supervisor) and dean (or director) constitute a recommendation to the President regarding whether
the candidate meets the written criteria for promotion, based on their independent evaluations of the
promotion files.

All recommendations (to approve or deny) from the dean (or director), and all applicable review
committees, are forwarded to the President or designee for final action via the Office of the Vice
President for Faculty Development and Advancement, unless the candidate withdraws their file
from consideration within five working days of being informed of the results of the consideration at
any given level.

Each faculty member shall be informed of their prospective candidacy, have an opportunity to
assist in preparing the binder and to add any relevant information prior to review by the
departmental committee, and to be informed in writing of the results of the recommendations at
each level of review.

All departments/units must have written promotion criteria and procedures for all applicable
specialized faculty (in-unit and out-of-unit) which are available in the department/unit, posted on
their Web sites, and on file in the Office of Faculty Development and Advancement. All procedures
culminate in submission of recommendations via the Office of Faculty Development and
Advancement to the President for formal approval. All actions are effective at the same time as
tenure track faculty promotions, which is the beginning of the next academic year.

Retention of Evaluative Information

University regulations require that there should be only one file in which all written materials
used in the evaluation process are maintained (see Evaluation File section under Annual Evaluations
above). Therefore, any evaluation of a faculty member placed in promotion files becomes a part of
the faculty member’s one evaluation file.

SABBATICALS
Policy

Sabbaticals are made available to increase a tenured faculty member’s value to the University
through enhanced opportunities for professional development, research, writing, or other forms of
creative activity.

For tenured faculty members covered by the Collective Bargaining Agreement, the University
provides one sabbatical at full-pay for one semester per each 20 eligible faculty members and an
unlimited number of two-semester sabbaticals at half-pay. All sabbatical proposals must meet the
conditions of the sabbatical program.

Although the University provides the opportunity for sabbaticals, no additional funds are
provided to replace the faculty members who go on leave. It usually falls to colleagues of the absent
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faculty member to help assume the responsibility of ensuring that her or his essential duties do not
go unattended. However, for two-semester sabbaticals at half-pay, OPS funds may be converted
from the unused salary half-line of the sabbatical to appoint extra teaching assistance.

Types of Sabbaticals
Faculty members may apply for sabbaticals for one semester at full-pay or for two semesters
(i.e., one academic year) at half-pay, or they may apply for both types, although only one type can be
awarded to the individual applying. The request for both types may be included in the same
proposal, or the requests may be made in separate proposals.

Eligibility
Full-time tenured faculty members covered by the Collective Bargaining Agreement with at least
six years of full-time service are eligible for sabbaticals.

A faculty member who has taken a sabbatical leave is not normally eligible for another
sabbatical until they have completed at least six years of full-time service following the previous
sabbatical leave. One must already be tenured to apply for a sabbatical and may apply or re-apply at
the beginning of the sixth year of service for a sabbatical to be effective the seventh year.

Application and Selection
The sabbatical application consists of the Faculty Sabbatical Application, the Faculty Sabbatical
Application Supplement, a two- page sabbatical proposal, an up-to-date CV that includes the
applicant’s obligation to graduate students, and the form entitled Summary of Assignments of
Responsibilities and List of Courses Taught, which includes percentages of effort.

The proposal should describe the program and activities to be followed while on sabbatical, the
expected increase in value of the faculty member to the University and the faculty member’s
academic discipline, and the specific results anticipated from the leave.

Each year the Office of Faculty Development and Advancement, on behalf of the University
Committee on Sabbaticals, invites applications to be submitted in October. The specific deadline
appears in the annual invitation. The annual invitation and forms are available on the Office of
Faculty Development and Advancement website.

Applications are submitted through the department chair and academic dean, who each
recommends approval or disapproval. Dean’s approval is required for any application to be
reviewed by the University Committee on Faculty Sabbaticals. Any application disapproved by the
chair but approved by the dean will be reviewed by the Committee. The dean forwards all approved
applications to the Committee via the Office of Faculty Development and Advancement. If either the
department chair or academic dean recommends disapproval, the reason(s) is stated on a page
attached to the Faculty Sabbatical Application.

The University Committee on Faculty Sabbaticals, composed of eleven tenured faculty members
(elected by tenured faculty members) and the Vice President for Faculty Development and
Advancement (serving as ex officio member and chair), will review one-semester and two-semester
applications, rank the one-semester applications, and submit recommendations to the President. In
ranking the one-semester applications, the Committee will consider:

> the benefits of the proposed program to the faculty member, the University, and the
profession;
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>
>

an equitable distribution of sabbaticals among colleges, departments, and disciplines within
the University;

the length of time since the faculty member was relieved of teaching duties for the purpose
of research and other scholarly activities;

the length of service since previous sabbatical or initial appointment; and

any staffing considerations expressed by dean or department chair.

The President will make appointments from the list and consult with the Committee prior to

making an appointment that does not follow the committee’s ranking.

One-semester and two-semester sabbaticals at half-pay will be granted unless it is determined
that the conditions set forth in the sabbatical program will not be met or that departmental/unit
staffing considerations preclude such a sabbatical from being granted. In this latter instance, the
faculty member will be provided the sabbatical the following year, or at a later time as agreed to by
the faculty member and the chair or dean. The period of postponement will be credited for eligibility
for a subsequent sabbatical.

No more than one faculty member per ten in a department or other professional unit need be

awarded a sabbatical at the same time. The University is not required to award sabbaticals to more
than one qualified applicant in any given department or other professional unit.

Conditions of the Sabbatical Program

While on sabbatical, the faculty member’s salary will be one-half pay for two semesters
(one academic year) or full-pay for one semester.

Contributions normally made by the University to retirement and social security programs
will be continued on a basis proportional to the salary received. University contributions
normally made to faculty insurance programs and any other faculty benefit programs will
also be continued during the sabbatical. Faculty members must contact the Benefits Office
in Human Resources at 644-4015 prior to any leave of absence, with or without pay, to
ensure correct and timely payment of contributions for insurance coverage.

Eligible faculty members will continue to accrue annual and sick leave on a full-time basis
during the leave.

While on leave, a faculty member will be permitted to receive funds for travel and living
expenses, and other leave-related expenses, from sources other than the University such as
fellowships, grants-in-aid, and contracts or grants, to assist in accomplishing the purposes
of the sabbatical. Receipt of funds for such purposes will not result in reduction of the
faculty member’s University salary. Grants for such financial assistance from other sources
may, but need not, be administered through the University. If financial assistance is
received in the form of salary, the University salary shall normally be reduced by the
amount necessary to bring the total income of the sabbatical period to a level comparable to
not more than 125 percent of the faculty member’s current year salary rate. Employment
unrelated to the purpose of the sabbatical leave is governed by the provisions and policies
regarding Conflict of Interest and Outside Employment and Activities. An employee on a
two-semester half-pay sabbatical may supplement their half-pay salary from a grant
administered through the University up to the amount that will bring the total salary of the
sabbatical period to the employee’s normal salary.

The faculty member must return to the University for at least one academic year following
participation in the program. Another paid or unpaid leave of absence should not be
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requested immediately preceding sabbatical leave or for one academic year following the
conclusion of the sabbatical leave. Agreements to the contrary must be in writing prior to
the sabbatical and approved by the Vice President for Faculty Development and
Advancement. Return to the University of salary received during the leave will be required
in those instances where neither of the above is satisfied.

6.  The faculty member must, within 60 days after the start of the next semester following the
leave, provide a written report describing the faculty member’s accomplishments during
the leave to the Vice President for Faculty Development and Advancement. This report is to
include information regarding the activities undertaken during the sabbatical, the results
accomplished during the sabbatical as they affect the faculty member and the University,
and research or other scholarly work produced or expected to be produced as a result of
the sabbatical. The faculty member is also to provide a copy of this report to the
department chair and dean for use in the annual evaluation process.

7. Faculty members on sabbatical leave are eligible for promotion and for salary increases.

PROFESSIONAL DEVELOPMENT LEAVE
Policy

Professional development leave is made available to increase a specialized faculty member’s
value to the University through enhanced opportunities for professional development, research,
writing, or other forms of creative activity. The purpose of the professional development leave
program is similar to the sabbatical leave program, but is in support of specialized faculty members
covered by the BOT-UFF Collective Bargaining Agreement who are not tenured and who are not in
tenure-earning positions.

The University provides one professional development leave at full-pay for one semester or its
equivalent for each 20 eligible specialized faculty members covered by the BOT-UFF Collective
Bargaining Agreement contingent upon meeting the conditions of the professional development
program.

Although the University provides the opportunity for professional development leave, no
additional funds are provided to replace the faculty members who go on leave. It usually falls to
colleagues of the absent faculty member to help assume the responsibility of ensuring that her or his
essential duties do not go unattended. Since the salary of the employee while on leave must still be
paid from its regular source, employees supported on contracts and grants and Auxiliary funds are
eligible only if the terms of the contract or grant or Auxiliary budget permit salary to be paid to an
employee on leave.

Types of Professional Development Leave
Eligible faculty members may apply for a professional development leave for one semester (or

equivalent) at full-pay or two semesters at one-half pay. Leave at full-pay may be requested for up
to one semester, taken for a shorter length of time or for equivalent intermittent periods.

Eligibility
Full-time specialized faculty members covered by the Collective Bargaining Agreement with
three or more years of service are eligible for professional development leave, except those faculty

members who hold tenure-earning or tenured positions.

FSU Faculty Handbook - Section 5 91


https://hr.fsu.edu/sections/employee-labor-relations/collective-bargaining?panel=2

An employee who has taken a professional development leave is not normally eligible for
another leave until they have completed 3 years of full-time service following the previous leave.
One may apply or re-apply at the beginning of the third year of service for a professional
development leave to be effective the 4t year.

Application and Selection
The professional development leave application consists of the Professional Development Leave
Application form, an up-to-date CV, a letter of support from the supervisor, and a two- or three- page
proposal that outlines the project or work to be accomplished during the leave including a
description of the activities to be followed, the expected increase in value of the employee to the
University and the employee’s academic discipline, and the specific results anticipated from the

leave.

Each year the Office of Faculty Development and Advancement, on behalf of the Committee on
the Professional Development Program, invites applications to be submitted in October. The specific
deadline appears in the annual invitation. Applications are submitted through the department chair,
program director, or center director, and the academic dean of the college in which the applicant
holds an appointment, or through the director of an equivalent unit (e.g., the Dean of the Libraries).
The dean or director will forward the applications to the Committee on the Professional
Development Program via the Office of Faculty Development and Advancement. The annual
invitation and form are available on the Office of Faculty Development and Advancement website.

The Committee on the Professional Development Program is composed of one research associate
and two specialized faculty members, appointed by the President; the Dean of the University
Libraries, the Vice President for Research, and the Vice President for Faculty Development and
Advancement (who serves as chair). After review of the applications, the Committee submits
recommendations to the President, who will grant the awards.

In evaluating applications for leaves, the Committee on the Professional Development Program
considers:

» the merit of the project proposed: statement of need/problem; clarity of proposal operation,
realistic time frame, and qualifications of individual to accomplish project;

> the benefits of the completion of the proposed project or work on the productivity of the
department or function of which the employee is a part, to the University, and to the
employee;

> the length of service of the applicant;

» the length of time since the applicant has been relieved of duties for purposes of professional
development; and

> an equitable distribution of awards among the various units of the University.

No more than one faculty member per ten in a department or other professional unit need be
awarded a professional development leave at the same time.

Conditions of the Professional Development Leave Program
1. While on professional development leave, the faculty member’s salary will be one-half pay
for two semesters (one academic year) or full-pay for one semester (or equivalent).

2. Contributions normally made by the University to retirement and social security programs
will be continued on a basis proportional to the salary received. University contributions
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normally made to employee insurance programs and any other employee benefit programs
will also be continued during the professional development leave.

3. Eligible faculty members will continue to accrue annual and sick leave on a full-time basis
during the leave.

4. While on leave, a faculty member will be permitted to receive funds for travel and living
expenses, and other leave-related expenses, from sources other than the University such as
fellowships, grants-in-aid, and contracts or grants, to assist in accomplishing the purposes of
the leave. Receipt of funds for such purposes will not result in reduction of the employee’s
University salary. Grants for such financial assistance from other sources may, but need not,
be administered through the University. If financial assistance is received in the form of
salary, the University salary shall normally be reduced by the amount necessary to bring the
total income of the professional development leave period to a level comparable to not more
than 125 percent of the current-year salary rate. Employment unrelated to the purpose of the
leave is governed by the provisions and policies regarding Conflict of Interest and Outside
Employment and Activities. A recipient on a two-semester half-pay leave may supplement
their half-pay salary from a grant administered through the University up to the amount that
will bring the total salary of the leave period to the faculty member’s normal salary.

5. The employee must return to the University for at least one academic year following
participation in the program. Another paid or unpaid leave of absence should not be
requested immediately preceding professional development leave or for one academic year
following the conclusion of the professional development leave. Agreements to the contrary
must be in writing prior to the leave and approved by the Vice President for Faculty
Development and Advancement. Return to the University of salary received during the
leave will be required in those instances where neither of the above is satisfied.

6. The faculty member must, within 60 days after the start of the next semester following the
leave, provide a written report describing the employee’s accomplishments during the leave
to the Vice President for Faculty Development and Advancement. This report is to include
information regarding the activities undertaken during the leave, the results accomplished
during the leave as they affect the faculty member and the University, and research or other
scholarly work produced or expected to be produced as a result of the leave. The faculty
member is also to provide a copy of this report to the department chair, director, and dean
for use in the annual evaluation process.

7. Faculty on professional development leave are eligible for promotion and for salary
increases.

8. A faculty member who takes a professional development leave and fails to spend the time as
stated in the application will be required to reimburse the University for the salary received
during such leave.

FACULTY AWARDS

Florida State University provides faculty with numerous opportunities for faculty peers to
recognize special achievements in teaching, scholarly or creative activity, and service. Awards
offered by peers in one’s home institution frequently position faculty for further regional and
national recognition.

Regional, national, and international awards accelerate a faculty career and benefit the
department and University in tangible ways. They raise the public profile and reputation of faculty
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and the University, thereby serving as a valuable tool in increasing national rankings. Faculty
awards listed in the annual CMUP Top American Research Universities (TARU) report serve as a
metric in the State of Florida Board of Governors performance funding matrix and help to determine
funding levels for the University. (Complete list of TARU awards) The following list includes a brief
description and website, if available, of internal awards for FSU faculty requiring peer or student
nomination and selection by peers and administrators.

Teaching and Advising Awards

FSU offers eight teaching and advising awards. Students, alumni, faculty, administrators, and

community members may nominate outstanding faculty for a variety of accomplishments:
Foundational Course Excellence; Outstanding Teaching in the Major; Outstanding Undergraduate
Advising; Outstanding Graduate Teaching; Community Engaged Teaching; Inclusive Teaching and
Mentoring; Innovation in Teaching; and Excellence in Online Teaching. Other related awards
include:

Graduate Faculty Mentor Awards
The Graduate Faculty Mentor Awards recognize faculty mentors whose dedication to graduate

students and commitment to excellence in graduate education and mentoring have made a
significant contribution to the quality of life and professional development of graduate students at
Florida State University.

Honors Thesis Mentor Award
The Honors Thesis Mentor Award was established to recognize and honor faculty members
whose direction and mentorship of Honors Thesis research or creative activity has significantly

contributed to the enhancement and quality of undergraduate education at Florida State University.

Undergraduate Research Mentor
The Undergraduate Research Mentor Award recognizes faculty commitment to undergraduate

research. Recipients, nominated by students, demonstrate a substantive and long-term involvement
in undergraduate research.

University Undergraduate Advising Awards
University Undergraduate Advising Awards recognize outstanding faculty and staff advisors.
Winners are nominated by students who have been beneficiaries of their services. These individuals

dedicate their time to ensuring that students receive the best possible advice related to their courses
and their career choices. The recipient receives a $2000 award.

Developing Scholar Awards
The Developing Scholar Awards program is designed to recognize Florida State University
faculty who are several years advanced into their careers. This competition is intended to help
identify FSU’s future academic leaders. The recipients receive a one-time stipend that is to be used to

promote the awardee’s program of research or creativity during the academic year following the
award’s presentation.

Developing Specialized Faculty
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The Developing Specialized Faculty award recognizes the outstanding research and/or creative

activity of FSU researchers who are not in a tenured or tenure-track line. This award program
recognizes successful FSU specialized faculty members who are several years into their careers, and
is intended to identify and honor FSU's future research/scholar/scientist leaders. A one-time stipend
is offered to promote the awardee’s program of research and creativity.

Distinguished Research Professor Award
The Distinguished Research Professor Award recognizes and honors outstanding scholarly
research and/or creative activity among those Florida State University full professors having
national and international visibility. Recipients of this award receive a one-time stipend and the
distinction of using the title “Distinguished Research Professor” while at Florida State University.

Distinguished Teacher Award
The Distinguished Teacher Award recognizes and honors outstanding teaching among those
Florida State University faculty who have received a University Teaching Award at least five years
prior to being nominated for the Distinguished Teacher Award. The successful nominee must
document continued excellence in teaching for the five years since receipt of the original University
Teaching Award. Recipients of this award receive a one-time stipend and the distinction of using the
title “Distinguished Teaching Professor” while at Florida State University.

Distinguished University Scholar
The Distinguished University Scholar (DUS). This award has been designed to recognize
outstanding research and/or creative activity of Florida State University researchers who are not in a
tenured or tenure-track line. It is intended that the recipients have long-standing track record of
research and/or creative activity at FSU and occupy more senior levels in their respective positions.

Emerita/Emeritus Status

Professor Emerita/Emeritus
By action of the Faculty Senate, the title “Professor Emerita/Emeritus” may be assigned to a

retired, tenured member of the faculty who upon due consideration of service to Florida State
University and upon recommendation by the academic dean, support by the department and
college, and approval by the President. Recommendation for emeritus status should be submitted by
the dean of the appropriate unit through the Vice President for Faculty Development and
Advancement to the Provost and Executive Vice President for Academic Affairs and the President of
the University.

Dean Emerita/Emeritus

Upon approval of the President of the University, the title “Dean Emerita/Emeritus” may be
assigned to a faculty member who is completing service as the dean of a college or in one of the
university-wide deanships in the Division of Academic Affairs. “Dean Emerita/Emeritus” is an
honorific title which recognizes outstanding service to Florida State University and its academic
programs. The title is awarded upon completion of the deanship and is retained upon retirement of
the faculty member from the University. Under separate procedures established by the Faculty
Senate (see above), faculty members holding the “Dean Emerita/Emeritus” title are also eligible for
designation as “Professor Emeritus” upon retirement.
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Recommendations for designation as “Dean Emerita/Emeritus” of a college originate with the
faculty of the college and are submitted through the Vice President for Faculty Development and
Advancement to the Provost and Executive Vice President for Academic Affairs and the President
for approval. For the university-wide deanships in the Division of Academic Affairs,
recommendations are originated by the Provost and Executive Vice President for Academic Affairs,
with the advice and consent of the Faculty Senate Committee most closely related to the function of
the deanship, and submitted through the Office of Faculty Development and Advancement to the
President for approval.

The “Professor Emerita/Emeritus” and “Dean Emerita/Emeritus” titles will be appropriately
indicated in the catalog listing of faculty members.

Extraordinary Accomplishments Program
Faculty members who are recognized with a national or international award listed on the Top
American Research Universities (TARU) report are granted a permanent salary increase through the
Extraordinary Accomplishments Program.

Fred L. Standley Award for the Florida State University Academic Librarian of the Year
Presented by the Friends of Florida State University Libraries, the Fred L. Standley Award
honors an outstanding faculty member within the University Libraries at the Florida State

University for significant contributions to campus, state, national and/or international research
librarianship, and library development.

Named Professorships

Marie Krafft Professorships
The Marie Krafft Professorship was named to honor the late Marie Krafft, who served as a professor of
chemistry at FSU for three decades. Krafft joined the FSU faculty in 1984 and gained widespread recognition
for her contributions to organometallic chemistry and synthetic organic chemistry. She mentored numerous
graduate students and postdoctoral researchers. In 2009, she received the University Undergraduate Teaching
Award in recognition of excellence in teaching. Krafft professors are often deemed "Super Professors™ because
of the high quality of their character, vision, and intellect.

(In 2020, the Francis Eppes Professorship was renamed to the Marie Krafft Professorship.)

McKenzie Professorship Awards

McKenzie Professorship Awards, funded by Sarah P. and W. Guy McKenzie, Sr. (formally
funded by the FSU Foundation), honor full-time, tenured, full professors who exemplify high
standards of performance in teaching, research, and service.

Named Professorship Program

The President and Provost’s Named Professorships are a means of recognizing outstanding
faculty who exemplify high standards of performance in teaching, research, and service within a
specific discipline/profession. The professorship carries with it a base salary increase. Such
Professorships shall consist of a title to be determined at the time of the establishment of the
Professorship. The title and the funds will be retained by the faculty member while engaged as a
full-time employee at Florida State University.
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Robert O. Lawton Distinguished Professor

The Robert O. Lawton Distinguished Professor award is the highest honor faculty can bestow on
a colleague. To be eligible for this award, the faculty member must be a tenured professor, have been
at the University for at least ten years, and have achieved true distinction nationally and/or
internationally in his/her discipline or profession. Although scholarly distinction is the primary
qualification, emphasis is placed on the evidence of quality teaching, including the directing of
graduate research, as well as service to the University and academic community.

Ralph Stair Prize in Innovative Education
First awarded in 2013, the Ralph Stair Prize in Innovative Education is awarded biennially to an
individual or collaborative team at FSU who has developed innovative education approaches (such
as textbook, Internet sites, distance learning tools, etc.) that demonstrate the potential of having
great impact nationally and internationally. The prize includes a monetary award from the
endowment for the Ralph Stair Prize in Innovative Education.

FACULTY PROFESSIONAL DEVELOPMENT OPPORTUNITIES

Full information about current research funding award opportunities are available on the Office
of the Vice President for Research Web site.

Center for the Advancement of Teaching

The Center for the Advancement of Teaching (CAT) provides a space for collegial exchange
about teaching and learning, bringing together faculty at all levels and across disciplines, to hone
their expertise in facilitating learning and to promote our collective project of providing our students
with a preeminent education. We curate research on how humans learn and provide programming
and services to help our colleagues apply it in their own classroom practice. CAT promotes student
success at FSU by supporting the faculty in the important and challenging work of crafting
transformative learning experiences, and by fostering a culture in which effective teaching is valued

and rewarded.

Please visit the CAT website or contact CAT at: pro-teaching@fsu.edu.

Council on Research and Creativity Awards
Each year the CRC sponsors several funding awards programs for FSU faculty that are intended
to stimulate and promote a better environment for research and scholarship in all disciplines. Each
highly competitive program carries a different level of financial support to be used as a salary
supplement or to support research and creative activities.

Faculty Travel Grants
Each fall and spring semester, the Provost supports Florida State University’s strong presence in
the research community by providing up to $1,000 ($1,500 for international travel) to individual
tenure-track faculty members who are presenting peer-reviewed papers at national and
international conferences.

Office of Distance Learning Teaching Support
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Instructors can obtain assistance in designing and delivering courses, assessing student
performance, and integrating technology into the classroom through teaching enhancement offered
by the Office of Distance Learning. They can also visit online support for information about teaching
web-supported and online courses, and for workshops and Web sites on the technical skills used to
teach and manage those websites.

Office of Faculty Development and Advancement
The Office of Faculty Development and Advancement (FDA) offers multiple avenues for faculty
to pursue national and international recognition. Opportunities include, but are not limited to:

national award and fellowship application and proposal writing workshops; blind peer review for
award proposal development; facilitation of the national award application/nomination process; and
identification of career appropriate awards. To expand the search for career appropriate awards,
faculty may consult the Faculty Awards Catalog, a database housing information on 5,000

competitive faculty awards.

The Office of Faculty Development and Advancement (FDA) also creates programs to support
faculty career development. This includes faculty writing retreats, faculty learning communities,
mentoring programs, promotion and tenure workshops, guidance for department and college
leadership, and New Faculty Orientation.

The Office supports the work of faculty through FEAS — the Faculty Expertise and Advancement
System — which allows faculty to keep university administrators and the public current with their

achievements. It spearheaded the development of the Instructor Credentials System to approve,
store, and report instructor credentials.

Please visit the FDA website or contact FDA at: fda-faculty@fsu.edu.

Professional Development Leave
Professional Development Leave is made available to specialized faculty members covered by
the FSU/UFF Collective Bargaining Agreement and the process is coordinated by the Office of FDA.
Such leave is made available to increase a faculty member’s value to the University through
enhanced opportunities for professional development, research, writing, or other forms of creative

activity. See “Professional Development Leave” in this section for further detail.

Sabbaticals
University Sabbaticals
Sabbaticals for professional development are made available to tenured faculty members
covered by the FSU/UFF Collective Bargaining Agreement, and the process is coordinated by the
Office of FDA. Such sabbaticals are granted to increase a tenured faculty member’s value to the
University through enhanced opportunities for professional development, research, writing, or other
forms of creative activity. See “Sabbaticals” in this section for further detail.

Internal Sabbaticals

At the discretion of their supervisor, faculty members may be given 100-percent-research
assignments that would increase the faculty member’s value to the University through enhanced
opportunities for professional renewal, planned travel, study, formal education, research, writing, or
other experience of professional value, but would be without the “University Sabbatical” designation.
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GRADUATE FACULTY ROLES
Graduate Faculty Membership
Membership in the Graduate Faculty establishes the eligibility of faculty to participate in
graduate education. The appropriate status must be approved prior to the teaching of a graduate
course, supervising a master’s or doctoral student, or serving on a student’s committee.

There are four different categories of membership: Graduate Faculty Status (GFS); Graduate
Teaching Status (GTS), Co-Master’s Directive Status (CMDS), and Co-Doctoral Directive Status
(CDDS).

Graduate Faculty Status (GFS)

Graduate Faculty Status (GFS) establishes the eligibility of faculty to teach all graduate-level
courses; to sit on all graduate-level committees; to chair or co-chair graduate student thesis, treatise
and dissertation committees; and to participate fully in all components of graduate education,
research, and service. As noted below assignments to and limitations from individual GFS
responsibilities (teaching, research, student committees, and service) for any GFS member are
delegated to the unit-level authority where such assignments of responsibilities are made.

Graduate Faculty Status: Appointment

Appointment to Graduate Faculty Status (GFS) is generally reserved for members of the faculty
who hold tenured and tenure-earning appointments in graduate degree-granting departments or
programs. Appointment to GFS must be by affirmative super majority (2/3) vote of all individuals
who hold GFS in the department (or school/college) and approval by their department
chair/program director, their academic dean, and the Dean of the Graduate School. Newly hired
faculty may be appointed to Graduate Faculty Status (GFS) as a condition of their appointment to a
tenure-earning position in a graduate degree-granting department upon approval of the appropriate
departmental faculty, chair, dean of the college, and the Dean of the Graduate School. Assignments
to and limitations from individual GFS responsibilities (teaching, research, student committees, and
service) for any GFS member are delegated to the unit-level authority where such assignments of
responsibilities are made. Subject to consideration of special circumstances, minimum qualifications
are: (1) completion of the doctorate or its equivalent and (2) proven expertise in the teaching area.

Each academic unit (colleges and departments) shall adopt specific written criteria that its
faculty must meet in order to be appointed to GFS. Subject to consideration of special circumstances,
these criteria shall indicate the terminal academic degree and/or the level of professional experience
and scholarship required for a faculty member to be appointed to GFS. Faculty holding GFS are
expected to actively engage in graduate education through teaching, mentoring and research
supervision, and service. They should show evidence of research-based scholarship and/or creative
work resulting in peer-reviewed publications or equivalent work.

Each unit’s written GFS criteria are subject to approval by their academic dean, the Graduate
Policy Committee, and the Dean of the Graduate School. Departments and Colleges will determine
these criteria and procedures for appointments according to guidelines in the Faculty Handbook and
subject to approval of the dean of the college or school. Names of new GFS appointees will be sent to
the Dean of the Graduate School for confirmation.

Under special circumstances qualified persons who are members of the FSU Specialized (and
non-tenure track) Faculty may be appointed to Graduate Faculty Status (GFS) under the above
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procedures. Under no circumstances does this provision apply to persons holding adjunct or
“Visiting-in-Lieu-of” adjunct appointments to the faculty.

Members of the Specialized (and non-tenure track) Faculty who are approved for GFS may serve
only as a co-major professor of a doctoral committee alongside another co-major professor who must
be a member of the tenure-track or tenured faculty (Assistant, Associate, Full Professor, or Eminent
Scholar) and holding GFS. The specialized or non-tenure track faculty member must also be
approved by the chair of the department for service on the specific committee. NOTE: For any
doctoral committee, the major professor or at least one co-major professor must be a member of the
tenure-track or tenured faculty (Assistant, Associate, Full Professor, or Eminent Scholar) of the
department/unit in which the degree is to be granted. If the doctoral degree is sought in an
interdisciplinary area of study, the major professor or at least one co-major professor must be a
tenure-track or a tenured faculty member in a department/unit related to the area of
interdisciplinary study. However, those who are not members of the tenure-track faculty who
served as the major professor of an active doctoral dissertation committee between the dates of
July 1, 2008 and July 1, 2013, shall remain eligible to direct doctoral treatises and dissertations.

Members of the Specialized (and non-tenure track) Faculty who are approved for GFS are
eligible to serve as the major professor of master’s thesis committees. They are not eligible to serve
as the University Representative or sole chair on doctoral dissertation and treatise committees.

Graduate Teaching Status (GTS)

Graduate Teaching Status (GTS) establishes the eligibility of faculty to teach graduate-level
courses for which they meet the University’s standards for credentialing (see FSU Policy 3A-2). A
person must be appointed to Graduate Teaching Status (GTS) to be eligible to teach graduate
courses. Members of the Specialized (and non-tenure track) Faculty holding GTS must be separately
appointed with Co-Doctoral or Co-Masters Directive Status in order to serve on graduate student
committees as a member and/or to co-direct master’s theses and doctoral dissertations and treatises.

Graduate Teaching Status: Appointment

Appointment to Graduate Teaching Status (GTS) is required for members of the Specialized (and
non-tenure track) Faculty to teach graduate courses. Graduate Teaching Status (GTS) does not
accord eligibility to serve, co-chair, or chair master’s thesis and doctoral dissertation committees nor
to perform other functions of graduate education without further appointment (see below). GTS
may be awarded for multiple academic degree programs with the approval of the appropriate
department, college, and the Dean of The Graduate School. A faculty member with Graduate
Teaching Status may be the instructor of record for 5000, 6000, and 7000-level courses.

Subject to consideration of special circumstances, minimum qualifications are: (1) completion of
the doctorate or its equivalent and/or (2) proven expertise in the teaching area. Under special
circumstances qualified persons who are not regular members of the FSU faculty may be hired into a
“Visiting-in-Lieu-of” qualifying position and appointed to GTS on a temporary basis (up to three
years) with the approval of the dean of the college and the Dean of the Graduate School. Temporary
graduate teaching status expires at the end of the appointment period and must be renewed by the
academic unit if further teaching is intended. Post-doctoral Scholars (9189) are eligible to be
nominated for GTS for the duration of their postdoctoral appointment for a maximum duration of 4
years. A courtesy appointment does not need to be established. Additional justification needs to be
provided/attached to the temporary GTS application which explains the individual’s teaching
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experience and how the instructional assignment fits into the Post-doctoral Scholar’s training plan at
FSU. Renewals may be requested by the academic unit.

Persons holding appointment as adjunct faculty are not eligible for GTS. Exceptions to this
policy may be made by requesting Courtesy Faculty status in an appropriate classification code as
well as GTS for such persons through the Vice President for Faculty Development and
Advancement and the Dean of The Graduate School. For example, an FSU employee meeting the
required criteria for appointment to GTS, but who is appointed as an A & P Program Director,
would need to be approved for status as a courtesy faculty member and subsequently approved for
GTS in order to teach a graduate course.

Academic units will determine criteria and procedures for GTS appointments, according to
guidelines in the Faculty Handbook and subject to approval of the dean of the college or school. The
criteria will be subject to the approval of the Dean of the Graduate School with the advice and
consent of the Graduate Policy Committee. Names of new GTS appointees will be sent to the Dean
of the Graduate School for confirmation.

Normal policy forbids graduate students from teaching graduate courses, or co-listed courses.
Exceptions can be requested as follows: Colleges where a master’s-level professional degree is the
normal terminal degree may request approval from the Vice President for Faculty Development and
Advancement through the Dean of the Graduate School for doctoral students to teach in a practice-
oriented master’s-level course in a specific semester under the supervision of a regular tenured or
tenure-earning faculty member with Graduate Faculty Status (GFS). The request for approval shall
include (a) justification for the request, (b) details of the course, (c) full CV of the student in question,
and (d) details of the supervision arrangement. Approval must be given prior to the teaching of a
specific graduate course or courses and must be renewed annually. Under no circumstances may a
graduate student be appointed as a member of another student’s advisory and examining
committee.

Co-Master’s Directive Status (CMDS)
Co-Master’s Directive Status (CMDS) establishes the eligibility of Specialized, Non-Tenure
Track, and Courtesy Faculty to serve as the co-major professor for a master’s student or to be an

additional member of a student’s committee. Participation as such in a student’s committee does not
count towards the minimum number of GFS members.

Co-Master’s Directive Status: Appointment

Members of the Specialized (and non-tenure-earning) Faculty must be appointed to Co-Master's
Directive Status (CMDS) to serve as an additional member or co-major professor of a master’s thesis
committee. An FSU tenure-track faculty member (Assistant, Associate, Full, Eminent Scholar) with
GFS must serve as the other co-major professor and the committee must include at least three
members with GFS. A person holding CMDS may also serve on committees for doctoral students,
provided each such committee includes at least four members with GFS.

Under special circumstances qualified persons may be appointed as courtesy faculty through the
Office of Faculty Development and Advancement to participate as part of a student’s committee.
Such courtesy faculty must also be approved for temporary Co-Master’s Directive Status (CMDS)
through the Graduate School to serve as an additional member or co-major professor of such a
committee. Requests for CMDS must state the specific student committee(s) for which approval is
requested.
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Subject to consideration of special circumstances, minimum qualifications are: (1) completion of
the doctorate or its equivalent and (2) proven ability to conduct scholarly research and publish in
reputable media or to perform equivalent scholarly or creative works.

Academic units will determine criteria and procedures for CMDS appointments, according to
guidelines in the Faculty Handbook and subject to approval of the dean of the college or school. The
criteria will be subject to the approval of the Dean of the Graduate School. Names of new CMDS
appointees will be sent to the Dean of the Graduate School for confirmation.

Co-Doctoral Directive Status (CDDS)

Co-Doctoral Directive Status (CDDS) establishes the eligibility of Specialized (and Non-Tenure
Track), and Courtesy Faculty to serve as the co-major professor for both doctoral and master’s
students or to be an additional member of such students” committees. Participation as such in a
student’s committee does not count towards the minimum number of GFS members.

Co-Doctoral Directive Status: Appointment

Members of the Specialized and non-tenure-earning Faculty not holding CMDS must be
appointed to Co-Doctoral Directive Status (CDDS) to serve as an additional member or co-major
professor of a doctoral dissertation or treatise committee. An FSU tenure-track faculty member
(Assistant, Associate, Full, Eminent Scholar) with GFS must serve as the other co-major professor
and the committee must include at least four members with GFS. A person holding CDDS may also
serve on committees for doctoral and master’s students, provided each such committee includes at
least three members with GFS

Under special circumstances qualified persons may be appointed as Courtesy Faculty through
the Office of Faculty Development and Advancement to participate as part of a student’s doctoral
committee. Such Courtesy Faculty must also be approved for temporary Co-Doctoral Directive
Status (CDDS) through the Graduate School to serve as an additional member or co-major professor
of such a committee. Requests for CDDS must state the specific student committee(s) for which
approval is requested.

Subject to consideration of special circumstances, the minimum qualifications for appointment
are: (1) completion of a doctorate or its equivalent, (2) attainment of recognized professional stature
in the discipline by virtue of substantial post-doctoral or equivalent scholarly or creative work, and
(3) experience in the supervision of graduate students.

Academic units will determine criteria and procedures for CDDS appointments, according to
guidelines in the Faculty Handbook and subject to approval of the dean of the college or school. The
criteria will be subject to the approval of the Dean of the Graduate School. Names of new CDDS
appointees will be sent to the Dean of the Graduate School for confirmation.

A faculty member in a department not granting the doctorate may be considered for Co-
Doctoral Directive Status in a degree-granting department or authorized degree program. Requests
may be submitted either at the faculty member's initiative or at the invitation of the department. In
each case the department shall follow its customary procedures for nominating faculty members for
Co-Doctoral Directive Status, and nominations shall be forwarded by the academic unit to the
school- or college-wide committee in accordance with the procedures above. Final confirmation rests
with the Dean of the Graduate School.

Qualified Specialized (and Non-Tenure-Track faculty) may hold co-master’s or co-doctoral
directive status in more than one degree program. A faculty member with CMDS or CDDS in one
FSU department may also be granted CMDS or CDDS by other academic units or authorized degree
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programs. Each area granting CMDS or CDDS would utilize its own criteria and procedures as
outlined above.

Special Case of the College of Law

In addition, Graduate Teaching Status (GTS), Co-Doctoral Directive Status (CDDS), and Co-
Master’s Directive Status (CMDS) are automatically granted to faculty members in the College of
Law who hold tenure-track appointments and possess an appropriate terminal degree (e.g., ].D.).
The rationale for this policy is that these faculty are hired for the purpose of only educating post-
baccalaureate students, unlike other segments of the university where faculty are hired to teach
undergraduates and must be granted GFS or GTS to teach graduate students and engage in graduate
education activities in their disciplines. A tenured faculty member in the College of Law cannot
serve as an official University Representative on a doctoral dissertation committee unless GFS is
awarded to that faculty member by an eligible graduate program. However, since this policy also
grants CDDS and CMDS to College of Law faculty, they can serve on master’s and doctoral
committees and co-advise a student in an official capacity, though they cannot count towards the

minimum number of GFS members required for such committees.

Faculty Who Depart the University for Reasons other than Retirement

For faculty who depart the University for any reason other than retirement, the department or
program in which directive status is held will review the faculty member’s status and the
committees the faculty member serves on or chairs. If the department or program wishes to continue
the faculty member in some or all of these roles, it may provide a courtesy appointment and
nominate the faculty member for temporary Co-Master’s Directive Status (CMDS) or temporary Co-
Doctoral Directive Status (CDDS)-, as needed, so the faculty member may continue as a co-chair or
additional member for those students who have already begun their thesis/dissertation at the time of
the faculty member’s departure. If the faculty member is serving as committee chair, the department

will then designate a current or new member of the committee with GFS as co-chair of the
committee. Faculty members who depart the University may not accept additional students in this
capacity, nor may they serve as the University Representative on committees. Nominations for this
limited Co-Master’s or Co-Doctoral Directive Status, following the usual process, will be sent to the
college committee, to the dean’s office and then to the Dean of the Graduate School for confirmation.
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SECTION 6:
POLICIES AND PROCEDURES

INTRODUCTION

he university community is governed by a number of written principles arising from
I different sources. The highest level is the United States Constitution followed by federal

laws that are adopted by the United States Congress. At the state level, there is a Florida
Constitution, a document adopted by the people of Florida, and the Florida Statutes adopted by the
Florida Legislature. Administrative rules/regulations are the next level of written legal principles.
These are authorized by the Florida Legislature and must be adopted by state agencies through a
formal process of public notice and legislative review. Formal rules/regulations have authority
almost at the level of legislatively enacted statutes. The Florida State University Constitution has
been enacted as a formally adopted rule/regulation. (Appendix C) The University Constitution
provides the basic legal document which, subject to state and federal law and the authority of the
Board of Trustees and Board of Governors. The Constitution outlines the academic organization of
the University, states the functions of its various officers and units, and describes the make-up of the
Faculty Senate.

As provided in a 2002 amendment to the Florida Constitution approved by the people of
Florida, “a board of trustees shall administer each public university and a board of governors shall
govern the state university system.” Under this authority, the Florida Board of Governors (BOG)
established that regulations adopted by the BOG for the entire university system and by the
university boards of trustees for individual universities are the basic university “legislation.” It also
established procedures for adoption of BOG and university regulations. The next level of
governance is policies and procedures. University Regulations are adopted by the Board of Trustees
and are university-wide “laws.” Regulations must be consistent with federal and state law and BOG
Regulation. Policies are adopted by the President or Vice Presidents under the specific executive
authorities granted to the President by the FSU Board of Trustees. Policies generally involve more
detailed matters of procedure and matters not specifically addressed in state law or BOG or FSU
Regulation. FSU Policies may not conflict with State and Federal law, BOG Regulation or FSU
Regulation. Policies are adopted by generally more informal procedures at the local level. Formal

university-wide policies may be found at the policies website which also provides the adoption
procedure. These are the policies adopted by the President and Vice Presidents governing each of
their respective areas of responsibility. The Faculty Senate also adopts certain policies and

procedures relating to its governance and to purely academic or other faculty issues. Of further
relevance is any Collective Bargaining Agreement with an appropriate employee representative
organization.

NOTE: Certain policies and procedures that are of general interest and are useful to faculty have
been referenced here in alphabetical order. There are other policies and procedures in existence that
may be of importance to individual departments or to more specific situations. It is always
important to verify that any policy or procedure found here, on the university Web site or
elsewhere, is the most current and accurate applicable policy and procedure. Please check the central
University repository or ask the Office of Faculty Development and Advancement or the General
Counsel’s Office, if in doubt. Many university academic entities and other units may have purely
internal policies which are included in their by-laws and posted on their department websites.
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Faculty Senate academic policies and procedures are found in the General Bulletin. These policies
must, of course, be consistent with law and general university policies.

ADJUNCT EVALUATIONS

Adjuncts assigned as instructor of record must be evaluated each semester by department chairs,
directors, or deans. Each unit may determine the structure of those evaluations, which should utilize
appropriate materials such as student course evaluations and/or peer observations of teaching.
Negative evaluations may result in decisions not to reappoint adjunct instructors. Note that
evaluations of other instructors (faculty and graduate teaching assistants) are covered by the
appropriate collective bargaining agreements. For more information, see FSU Policy 3A-6,

Evaluation of Instructors of Record.

ALCOHOL AND DRUGS (REGULATION FSU-6.012)
Click here for the entire Florida State University Alcohol Policy. A few highlights follow.

Alcohol will be permitted at Florida State University only in those settings that:

» Comply with federal or state laws, local ordinances, University regulations, foreign country
laws (in the case of study abroad programs conducted by Florida State University
International Programs, Inc.), Student Conduct Code, and this policy;

> Present minimum health and safety risks; and
> In no way inhibit the full participation of those who choose not to drink alcohol.

Except with special permission, only certain designated locations on campus are approved for
serving alcoholic beverages as specifically outlined in the full Alcohol Policy. For special permission
for faculty events, consult with the Office of Faculty Development and Advancement. For student
events, contact the Office of the Vice President for Student Affairs. For direct support organizations
or other university events, contact the Office of University Relations.

No individual under the legal drinking age (minimum of 21 years of age) may serve, sell,
consume, or possess alcohol on university properties, except to the extent allowed by law within
licensed premises or designated areas of the university. However, even if all participants at an on-
campus event are over 21, it does not presume that alcohol may be served except as provided in the
Alcohol Policy and with any necessary permission.

No individual may serve or otherwise provide alcohol to persons under the legal drinking age.

The Sale of Alcohol: The sale of alcohol on campus must be approved by the President or their
designee. Although the President or designee may approve the sale of alcohol on campus, only the
Division of Alcoholic Beverages and Tobacco can issue the permit required to sell alcohol in the
State of Florida.

Promotional Guidelines: The on-campus promotion of activities or events shall not advertise
alcohol or sponsorship by alcohol marketers without prior written approval of the Office of
University Relations and such event must comply with the stated limitations of the policy.

Laws and Regulations: All members of the campus community (students, faculty, staff, alumni,
and guests) must adhere to all applicable state and local laws and university regulations related to
the sale and use of alcohol.

Any organization found not to be in compliance with the university alcohol policy at their event
may be subject to university disciplinary action and may forfeit its right to any fee support from the
university.
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