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Message from the Secretary

Education is primarily a local concern. The U.S.
Constitution reserves responsibility for education

to those closest to students—state and local
governments. Thé&J.S. Department of Education

Strategic Plan for Fiscal Years 2018-22 UHAHFWV
President Donald Trump’s commitment to

work alongside states and localities to enhance,
supplement, and augment their efforts to serve each

and every student.

All students need the freedom to learn in ways and
in places that work for them. To this end, expanding educational freedom for students
of all ages, as well as their families and teachers, is a top priority for this Administration.

Our Education Freedom Scholarships proposal represents a historic investment in
America’s students. It creates a $5 billion annual federal tax credit for voluntary contri
EXWLRQV WR VWDWH EDVHG QRQ SURAW RUJDQL]DWLRQV
proposal does not grow the federal government, nor does it divert a single dollar from

public school students. Instead, it fuels states to create new opportunities for disadvantaged
students.

In addition to promoting education freedom, we have continued to faithfully implement

the bipartisan K-12 law, the Every Student Succeedswhkath affords states and
FRPPXQLWLHV PRUH AH[LELOLW\ WR DGGUHVV WKHLU FKDC
(FY) 2019, | was pleased to write to parents and guardians to encourage them to take
QRWH Rl WKHVH AH[LELOLWLHVY DQG , ZLOO FRQWLQXH WR
law affords.

Education freedom also means setting aside the belief that all students must follow the
same path to success. There should be as many pathways as there are students, interests,
job requirements, and career opportunities. To that end, each state plus the District of
Columbia, Puerto Rico, and the Republic of Palau now has an approved transition plan
under the Strengthening Career and Technical Education for the 21st Century Act, or
Perkins V, which took effect this year. Full Perkins V state plans covering FYs 2020-2023

will be submitted to the Department for approval this spring.

In other areas, the Department has published regulations that will reduce wunneces
sary burdens. We have also taken great strides in improving accreditor oversight of our
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QDWLRQ:V FROOHJHV DQG XQLYHUVLWLHV DQG VWUHDPO
for distance education and correspondence courses. These changes, developed by
consensus from a diverse rulemaking panel, are designed to encourage innovation in

higher education and establish appropriate guardrails to support students as they pursue

the right higher education options for them.

Furthermore, | have delivered on my promise to provide students with more information

than ever as they make decisions about their postsecondary options. Through a
JURXQGEUHDNLQJ UHGHVLJQ RI WKH &ROOHJH 6FRUHFDUG
GDWD WR LQFOXGH SRWHQWLDO GHEW DQG HDUQLQJV ED\
WZWDU SURJUDPV IRXU \HDU GHJUHHYV FHUWLAFDWH SURJ
DQG JUDGXDWLRQ UDWHYV UHJDUGOHVYV RI IXOO WLPH SDI
well as links to search for apprenticeships and careers. This new design with these new
GDWD DOORZV VWXGHQWYV WR H[SORUH NH\ LQIRUPDWLRQ
they may be considering, without regard to the type of school.

In addition to providing improved data to assist students with decision-making, the
'"HSDUWPHQW KDV ZRUNHG WR LPSURYH WKH TXDOLW\ RI V
aid process. Our movement to the next generation of service in Federal Student Aid—an
initiative called Next Generation Financial Services Environment (or Next Gen FSA)—
streamlines the Department’s student aid systems and processes through innovations to

our online tools, including th&tudentAid.gov website and the myStudentAid mobile

app. With these improvements, in FY 2019, more than 2.2 million people used a mobile

device to submit &ree Application for Federal Student Aid®.

Finally, this Administration is upholding the promise Congress made more than 40 years
ago—that establishing the Department would “not increase the authority of the Federal
Government over education or diminish the responsibility for education which is reserved

to the States.” In this regard, we have followed through on the President’s regulatory
UHIRUP FKDUJH WR IHGHUDO DJHQFLHV ‘H KDYH UHSHDOHC(
burdensome federal regulations and guidance documents.

'H OLYH LQ WKH PRVW H[FLWLQJ DQG RSSRUWXQLW\ AOOHG
our unwavering commitment to their success. This Administration and the Department

, OHDG ZLOO DOzZD\V GHIHQG DQG H[WHQG WKH IUHHGRP
learning to prepare all students for what comes next.

Betsy DeVos
Secretary of Education
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Executive Summary

As a precursor to this annual report, in February 2018, the Department issUeS. its

Department of Education Strategic Plan for Fiscal Years 2018-22 (Strategic Plan). The
Strategic Plan establishes four broad, overarching goals—one goal each in the areas of

K-12 education, postsecondary education and training, data quality and accessibility, and

the effectiveness and accountability of the Department. Each goal, in turn, has within it
VHSDUDWH VWUDWHJIJLF REMHFWLYHVY WKDW VWDWH D VSH
accomplish the goal.

The Government Performance and Results Act Modernization Act of @BRBRAMA)

(Pub. L. No. 111-352) updated tli&overnment Performance and Results Act of 1993

(GPRA) (Pub. L. No. 103-62) and provides the legal basis for the Strategic Plan, goals,

and strategic objectives. In accordance with GPRAMA, the Deputy Secretary serves as

WKH &KLHI 2SHUDWLQJ 2IAFHU RI WKH '"HSDUWPHQW DQG O
achieving its goals.

7KLV \HDU -V DQ XDRmM9 BbmhBaRREMOrmAhEeHReport and FY 2021 Annual
Performance Plan VXPPDUL]J]HV WKH UHVXOWY RI WKH "HSDUWPHQ
its Strategic Plan.

$V VKRZQ LQ WKLV UHSRUW WKH 'HSDUWPHQW PDGH VLJ
initiative to promote education freedom for students and families; encouraging students

DQG IDPLOLHVY WR UHWKLQN WKH WUDGLWLRQDO $PHULFD
of postsecondary options; modernizing the technology and operational components that

support federal student aid programs; helping states and school districts comply with
UHFHQW IHGHUDO ODZzZV PDNLQJ WKH '"HSDUWPHQW: -V GDWL
SXEOLF DQG UHRUJDQL]LQJ WKH '"HSDUWPHQW WR PDNH LW
to better respond to current needs.

Using the standards it set for itself—that is, the set of 54 metrics with annual targets that
JDXJH WKH 'HSDUWPHQW:V SHUIRUPDQFH LQ AVFDO \HDU
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targets for 38 metrics (70.4 percent). The Department did not meet its targets for 16 of the
PHWULFV SHUFHQW 7KHUH ZHUH VHYHQ RWKHU PHYV
annual targets given the Department was gathering data to set a baseline and establish

targets for future years.

Accomplishing the goals of the Strategic Plan is about much more than meeting targets
for metrics and has encompassed a wide array of activities. This report discusses the
DFFRPSOLVKPHQWY RI WKH "HSDUWPHQW GXULQJ )< DV Z
7KH UHSRUW IXUWKHU VXPPDUL]JHV WKH DFWLRQV WKH 'H
WZRIDUV )<V 2 WR DFKLHYH LWV JRDOV 7KLV LQIRU
) < $QQXDO 3HUIRUPDQFH 30DQ VHFWLRQV ZLWKLQ HDFK
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About the

Department

Mission and FY 2019 Organization Structure

Mission
The U.S. Department of Education’s mission is to promote student achievement and

preparation for global competitiveness by fostering educational excellence and ensuring
equal access.

The Department accomplishes its mission by administering programs that provide services

from early intervention services to employment training programs. Many of these programs

provide grants to states or local educational agencies and support students and families

from vulnerable populations, including children with disabilities and those from
disadvantaged backgrounds. These programs also provide grants and loans to postsecondary
students and facilitate research that examines ways that states, schools, districts, and
postsecondary institutions can improve America’s education system. In addition, the
'"HSDUWPHQW IXOAOOV LWV PLVVLRQ WKURXJK WKH HQIRUF
equal access to Department programs for all individuals.
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FY 2019 Organization Structure
7KH IROORZLQJ VKRZV WKH FRRUGLQDWLQJ VWUXFWXUH XV

Office of the
Secretary and

Deputy Secretary

Office of | Office for Office of the |
i IC€ 0 Civil Rights Under Secretar
?:];fr:g?\((:)é Elementary i d Y
d . HN and Secondar Institute of
and Operation ST Education X
Sciences Office of
Planning, Office of
Office of Office of —  Evaluation Postsecondary—
the Chief English _ and Policy Education
Information Language Office of Development
Officer Acquisition Inspector
General
. Office of Career,
] Ggr:fel(;gl cggﬂﬁsel Technical and —
" | Adult Education
REQEIEYE
Services
Office of
| | Legislation and Federal | |
Congressional Student Aid
Affairs
Office of

L Communications
and Outreach

White House
Initiatives

17KH '"HSXW\ 6HFUHWDU\ LV WKH &KLHI A58 @K DMLRIHUBWH Q R 2 MK H UD M IQ}
Secretary is responsible for improving the management and performance of the agency and providing

overall organizational management to improve agency performance and achieve the mission and goals

of the agency through the use of strategic and performance planning, measurement, analysis, regular

assessment of progress, and use of performance information to improve the results &bi@rachent

Performance and Results Act Modernization Actof 2010 3XE / 1R -DQXDU\
6WDW 86 &% Tt D DQG E
2:KLWH +RXVH ,QLWLDWLYHV LQ AVFDO \HDU ZHUH WKH &8HQWHU IRU

,QGLDQ DQG $ODVNDQ 1DWLYH (GXFDWLRQ $VLDQ $PHULFDQV DQG 3DF
for African Americans, Educational Excellence for Hispanics, and Historically Black Colleges and
Universities.
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National Landscape

Pathways to Higher Income—It’s Broader than Just a
Bachelor’s Degree

Postsecondary education is one of the most important investments that individuals

make, and it can be one of the most expensive. Conventional wisdom holds that a
bachelor's degree is an essential building block for a career with family-sustaining
ZDJHV )H)URP D WD[SD\HU:-V SHUVSHFWLYH SRVWVHFRQGDU
WKH QDWLRQ VWDWHV DQG LQGLYLGXDO FRPPXQLWLHV D
not surprising that for decades, the nation has pursued policies designed to increase the
number of students who attend college.

For those students who do attend college, some struggle with repaying student loan debt.
According to the Department’s Federal Student Aid, outstanding student loan debt stands
at around $1.5 trillion, and nearly 17 percent of borrowers are more than 30 days late in
UHSD\PHQW PDNLQJ WKHP RIAFEDOO\ FODVVLAHG DV GHOL

Students with such debt have often failed to complete their stldibie there is a strong

“sheepskin effect” in which the wages of graduates are greater compared to the wages of
students who have failed to complete their studies, many graduates—i.e., the students who

do receive a degree—are still entering professions that do not pay a high enough wage to pay

off their debt and start a family. Students should be made aware of the earnings potential of
YDULRXV PDMRUV RU ¢HOGV RI VWXG\ WR KHOS LQIRUP WKHL
be made aware of other alternatives to a bachelor’s degree before deciding to take on debt.

1RW DOO GHJUHHY DQG (¢HOGV RI VWXG\ DXWRPDWLFDOO\ C
which shows substantial variation in the annual average earnings of college graduates based

RQ WKHLU ¢HOG RI VWXG\ (OHFWULFDO HQJLQHHUYV HDUQ
HOHPHQWDU\ HGXFDWLRQ JUDGXDWHV ZKR HDUQ

1See KWWSV LIDS HG JRY HDQQRXQFHPHQWV J6$3RVWV1IHZ5HSRUWYV
$ERXW SHUFHQW RI EDFKHORU:V GHJUHH VWXGHQWY KDYH QRW AQL)\
Among students pursuing an associate degree, two-thirds have not completed their two-year degree

threeyears after enrolling. Completion rates for black and Hispanic students are low&r\8&& SV QFHV

HG JRY SURJUDPV FRH LQGLFDWRUBFWU DVSand KWWSV QFHV HG JRY S
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7KH KLJKHVW SDLG UHFLSLHQWYVY RI EDFKHORUfTV GHJUHH\V
HQJLQHHULQJ DQG PDWKHPDWLFV 67(0 ¢HOGV (FRQRPLF
are also among the best paid. In contrast, the average wage for psychology, which is

RQRI WKH PRVW SRSXODU PDMRUV LQ WKH QDWLRQ DUH IF
DERYH JHQHUDO HGXFDWLRQ ¢(¢QH DUWV DQG HOHPHQWDU

Certainly, many choose to work in professions with lower salaries that are personally
UHZDUGLQJ 7HDFKLQJ VRFLDO ZRUN DQG AQH DUWV DUH
to our nation and communities. Students who choose one of the lower-paying majors in

college may also be able to increase their potential income by earning a graduate degree.

%XW WKH UHWXUQ RQ LQYHVWPHQW LQ DGYDQFHG GHJUH
VWXG\ 7KH %XUHDX RI /DERU 6WDWLVWLFV KDV LGHQWLAH
is associated with higher wages. These include business, education, health care, social
services, and STEM.ODVWHU -V GHJUHH JUDGXDWHV LQ AHOGV VXFK
childhood education have the lowest median earnings—often less than graduates with
bachelor’s degrees or even associate dedrees.

As students complete high school and consider their next steps, they should understand the
available postsecondary choices and the various income implications. Average earnings
data mask the fact that some bachelor’s degrees are not necessarily a path to higher income
by themselves. Academic majors and the skills associated with them lead to radically
different wage outcomes.

7KH IDFW LV WKHUH DUH SDWKZD\V WR KLJKHU LQFRPH WI
Many two-year technical associate degrees provide higher returns than many bachelor’s
degrees. For example, the Georgetown University Center on Education and the Workforce
UHSRUWYV WKDW WKH PHGLDQ HDUQLQJV RI LQGLYLGXDOV .
HIFHHG WKRVH RI LQGLYLGXDOV ZLWK D EDFKHORU -\

(QUROOPHQW LQ FRPPXQLW\ FROOHJH SURJUDPV WKDW SUH
VWHDGLO\ )RU H[DPSOH EHWZHHQ DFDGHPLF \HDUYV 2
RI FHUWLAFDWHY DQG DVVRFLDWH GHJUHHV DZDUGHG LQF
WKH JURZWK LQ EDFKHORU:V GHJUHHV 7HFKQLFDO DQG 67
colleges, especially in computer and information technology-related studies. However, the
LQFUHDVH LQ WKH QXPEHU RI VWXGHQWY FRPSOHWLQJ DVV

3See KWWSV 7Z7ZZ EOV JRY FDUHHURXWORRN DUWLFOH VKRXOG L JHW
‘SeeKWWSV 7Z7ZZ DHL RUJ UHVHDUFK SURGXFWVY UHSRUW WKH PDVWHUYV DV \
ODERU PDUNHW SD\RII

S&DUQHYDOH $QWKRQ\ 3 [FieRWek bf g CdkeBeand Career Game. Washington,

'"& *HRUJHWRZQ 8QLYHUVLW\ &HQWHU RQ (GXFDMWRBR® DRMHGZWKH :RUNIF
JHRUJHWRZQ HGX FHZ UHSRUWYV UXOHYV
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https://www.bls.gov/careeroutlook/2015/article/should-i-get-a-masters-degree.htm#Business
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https://cew.georgetown.edu/cew-reports/5rules/

small compared to the hundreds of thousands of associate degrees awarded in general
studies and liberal arts—degrees that often lead to low-paying careers.

These data are national in scope. State data consistently show variation in wage outcomes
by program of study that is far larger than income differences across colleges and univer
sities within a staté.

Given the importance of earning a livable wage to studeansl given that income is
VWURQJO\ UHODWHG WR RQHYV ¢HOG RI VWXG\ WKH '"HSDI
&ROOHJH 6EQ URKMHWPEH U

7KH &ROOHJH 6FRUHFDUG QRZ LQFOXGHV SRWHQWLDO GHEV
IRU WZR \HDU SURJUDPV IRXU \HDU GHJUHHV FHUWL¢{FD
SURJUDPV LW DOVR SURYLGHYV JUDGXDWLRQ UDWHY UHJD
transfer status as well as links to search for apprenticeships and careers.

Though outcomes for apprenticeship programs are not part of the College Scorecard,
research continues to demonstrate the importance of such programs as viable pathways to
good careers and higher wades.

With income information, students are far better positioned to decide how much to borrow

DQG KRZ PXFK WR VSHQG DV ZHOO DV WKH PRVW OXFUDWL
be able see that there are many pathways to family-sustaining wages that do not involve
receiving a bachelor’s degree.

SeeKWWSV 777 EXUQLQJ JODVV FRP ZS FRQWHQW XSORDGY 537B6DYLQJE

'See, for example, the work of College Measute8Y WSV 7277 DLU RUJ SUPMieMHKkFROOHJH Pt

of Georgetown University’s Center for Education and the Workforce, includilgW Sy FHZ JHRUJHWRZQ |

V W D W H \ér Ul IIREY Jobs Project, KWWSY JRRGMREVGDWD RUJ.

According to an annualationwide survey of freshmen conducted by the University of California Los

$QIJIHOHV: -V +LJKHU (G XF D heRaoftyof studénts lagre@ thell & Veny iviportant reason

IRU JRLQJ WR FROOHJH LV "WR EH DEOH WR JHW D EHWWHU MREQM SH
SHUFHQW $GGLWLRQDOO\ SHUFHQW VD\ WKDW ZKHQ FKRRVLQJ D

good jobs is very important.

See KWWSV 7277 DHL RUJ UHVHDUFK SURGXFWY UHSRUW DSSUHQWLFHVI

KDYH D IXWXUBHORJQRAKXHWLF 0 "7KH 8 6 'HSDUWPHQW RI /DERU-V 5HJ

BURJUDP :RUNV IRU (PSOR\HUV DQG :RUNHUV -REWWRBY WEKHZ)XW XRUH p 1

SRLOQWYV RI YLHZ XV GHSDUWPHQW ODERUV UHJLVWHUHG DSSUHQWLFHYV

$SSUHQWLFHVKLS ([SDQVLRQ 7DVN )RUFH “7DVN )RUFH RQ $SSUHQWLF

BUHVLGHQW RI WKH 8QLWHG/BVEDWHY 41 ®BPO® JRY DSSUHQWLEFHVKLS GRF'

ticeship-expansion-report.pdf 6 FKQHLGHU ODUN "OHDVXULQJ WKH (FRQRPLF 6XFFH\

(FRQRPLF 6HFXULW\ 5HSRUW H &ROOHJH OHDVXUHYVY DW WKH $PHULF!

AJXUH KWWS 7z7ZZ AGRH RUJ FRUH AOHSDUVH SKS XUOW (FR

National Landscape 7


https://collegescorecard.ed.gov/
https://www.burning-glass.com/wp-content/uploads/RPT_Saving_the_Associates_of_Arts_Degree.pdf
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https://www.jff.org/points-of-view/us-department-labors-registered-apprenticeship-program-works-employers-and-workers/
https://www.dol.gov/apprenticeship/docs/task-force-apprenticeship-expansion-report.pdf
https://www.dol.gov/apprenticeship/docs/task-force-apprenticeship-expansion-report.pdf
http://www.fldoe.org/core/fileparse.php/7749/urlt/16EcoSecReport.pdf

Figure 1. Average Annual Wages for 25-29-year-old

Bachelor’'s Degree Holders by Field of Study and
Associate Degree Holders bx OccuEation in 2017
Degree Type
Bachelor

m Associate

Electrical PoweLine Installers and Repai
Electrical Engineerig

Industrial and Refractory Machinery Mech

Business Management aAdministratian

Network and Computer Systemdministrator
Electrician

Police Oficers

First-Line Supervisors of Constructidrades and Extractioiorkers
HeavyVehicle and Mobile Equipment Servidechnicians and Mechasi
Computer Programmeg

Computer System&nalysts

Dental Hygienist:

Aircraft Mechanics and Servidechnicias
Engineeringlechnicians, Except Draft

First-Line Supervisors of Production and OperaWiaykers
Registered Nurs

Communication
Welding, Soldering, and Braziiyorkers

Bus andlruck Mechanics and Diesel Engine Special
Pipelayers, Plumbers, Pipefitters, and Steani

Journalis
History

Heating Air Conditioning, and Refrigeration Mechanics and Insta
Physical Therapigssistants anfides

Computer Occupations, All Oth
Maintenance and Repaiorkers, Gener

Computer Scien
Economic $72K
Mechanical Engineerg $70K
Financ $68K
Software Developers, Applications and Systems So $63K
Nursing $58K
$57K

Accountirg
First-Line Supervisors of Mechanics, Installers, and Re= $57K
al $56K
$55K

General Busines
Marketing and Marketing Resea $55K
Firefightes=$54K
Construction Manage $54K
Political Science and Governnte $53K
$53K

Note: 7KLV AJXUH VKRZV WKH

ZLWK IHZHU WKDQ
Averages were based on unrounded numbers with appropriate weights applied.

CommercialArt and Graphic Desig
Criminal Justice and Fire Proteati $46K
Biology $45K

English Language and Litera& $44K
Sociology| $44K

Physical Fitness Parks Recreation and Lei $43K
Liberal Arts $43K

Psychology $42K

General Educatio $41K

Fine Arts $40K

Elementary Educatio $38K

l | l
$OK  $20K  $40K $60K

PRVW SRSXODU EDFKHORU:V GHJUHH FDW
KLIKHVW SDLG RFFXSDWLRQV DPRQJ

2 \HDU ROG SRSXODWLRQ 7KH
individuals who indicated their highest level of educational attainment was an associate degree. Data exclude any occupation
LQGLYLGXDOV LQ WRBHHWSHHFUAHCHBRHWHE WQLF

\
$80K

HJRULHV EDVHG
2 \HDU ROG |

\GWBRISX O D WA IRC

Source: U.S. Department of Commerce, Census Bui2@l0 and 2017 American Community Survey Public Use Microdata
Sample data, 2013—-2017 5-year estimate¥ KLV WDEOH ZDV SUHSDUHG 2FWREHU
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About the Report

Strategic Process Building Blocks and How to
Read Performance Data

Strategic Process Building Blocks

Agency
Priority Goals

Reflect top
performance priorities
for the next 24 month

Strategic Plan

e AdministratiOn,S Vi

Strategic Objectives
< i\ undertage, in

o)
2,
%

Performance Metrics

Quantifiable indicators
that are one way to asse
progress in meeting
strategic objectives
or goals

Surategies 5

Strategic Plan

4 Strategic Goals

16 Strategic Objectives

61 Performance Metrics
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How to Read Performance Data

Performance metrics are presented at the end of each strategic objective section in standard
ized tabular and graphic format. This page explains the design elements on those pages.

Title
,GHQWLAHY WKH SHUIRUPDQFH HOHPHQWY EHLQJ PHDVXUHG

L) L)

Notes: Table 1.4-A. Number of technical assistance engagements, events or related activities or products/ « B, |
i < focused on the grantees’ use of evidence in prekindergarten through grade 12 education. g >_ COFI‘
,GHQWLA Provides a
tren_?sb{:}_nd dat 2014 2015 2016 2017 2018 2019 2020 2021 quick visual
availability Actual Actual Target Target assfessment of
. . pertformance

:Dg_ta Sourr]ce. - — — — 672 882 773 o0 PO against the
n |catefs the established
source Tor » Note: 'DWD DUH QRW DYDLODEOH SULRU WR AVFDO \HDU )< target for
the data + Data Source: 'HSDUWPHQW RIAFHV WKDW GHOLYHU WHFKQLFDO DVV EY 2019

> FY 2019 Period of Performance: 2FWREH U WKURXJK 6HSWHPEHU s b .
FY 2019 / o
Period of \
Performance: X,
Indicates the | = Jtnd

time period the

data reference Odometer
Provides graphical representation of the
FY 2019 target and actual performance.

Target not established Met or exceeded target Met or exceeded target

Target and
)< $FWXDO

1HHGOH DQG

FHQWHU QXPE
[~ LGHQWLI\ )<

performance

Worst Best

Odometers are oriented to show performance Percentages are shown on a Ranges are inverted for metrics where

IURP ZRUVW WR EHVW OHIW WR ULJWW SHUFHQW VFORHHU QXPEHUV VKRZ LPSURYHG SHUIRUPDQ

Improved from previous year No or negative improvement

&RORU EDQGLQJ
accompanies the arrow

and is coordinated to

PDWFK WKH FRORU VHOHFWLRQ
from the icon.

)<
)<
$FWXDO $FWXDO

1,608,691

Target
Target
Numeric measures are set at zero and

UDQJH WR WKH )<= DFWXDO RU WDUJHW
whichever is higher.

Acronyms and Abbreviations

The following acronyms and abbreviations are regularly used throughout the metrics:

N/A = not applicable, TBD = to be determined, SY = school year (i.e., August to July and is aligned with a P-12 school
\HDU )< AVFDO \HDU L H IHGHUDO AVFDO \HDU DQG 3® QRW DYDLODEOH

About the Report 11



Strategic Framework

FY 2018-2022 Strategic Goals and Objectives and

Priority Goals

FY 2018-2022 Strategic Goals and Objectives

7KH IROORZLQJ WDEOHYV VKRZ WKH '"HSDUWPHQW
DQG REMHFWLYHV

-V AVFDO \

6WUDWHJILF

2EMHAFWIHODHWVH KLIJK TXDOLW\ HGXFDWLRQDO RSWLRQV DQG H
WKDW PHHWY WKHLU QHHGV

2EMBEFERMLYGIH DOO 32 VWXGHQWYV ZLWK HTXDO DFFHVV WR K

2EMBEFNESDHH DOO VWXGHQWYV IRU VXFFHVVIXO WUDQVLWLRQ
HQUROOPHQW MRE VNLOOV GHYHORSPHQW DQG KLJK TXD

2EMBFSWSRHW DIHQFLHY DQG LQVWLWXWLRQV LQ WKH LPSOH

6WUDWHJILF
6WUDWHJILF

6WUDWHJILF

PSRZHU VWXGH

JK TXDOLW\ HG

R FROOHJH DQ
OLW\ VFLHQFH !

HQWDWLRQ RI

WKDW EXLOG WKH FDSDFLW\ RI VFKRRO VWDII DQG IDPLOLHV WR VXSSRL

6WUDWHJILF

2EMEFSOR'BHW HGXFDWLRQDO LQVWLWXWLRQV VWXGHQWV S
RI FROOHJH OLIHORQJ OHDUQLQJ DQG FDUHHU WHFKQL

2EMEFSVOR'BHW DIHQFLHY DQG HGXFDWLRQDO LQVWLWXWLRQV
RWKHU SURPLVLQJ SUDFWLFHV WR LPSURYH HGXFDWLRQ
WR FRPSHWH LQ WKH JOREDO HFRQRP\

2EMEFSORBHW DIHQFLHY DQG HGXFDWLRQDO LQVWLWRWGRQ®
SDWKV WR UHOHYDQW FDUHHUV E\ SURYLGLQJ SRVWVHF

6WUDWHJILF

6WUDWHJILF

6WUDWHJILF

6WUDWHJILF 2EMHFDODLYAHH VWXGHQWY:- DQG SDUHQWYV:- DELOLW\ WR UHSD\

WLPHO\ LQIRUPDWLRQ UHOHYDQW WRROV DQG PDQDJHD

2EMHPRWIRYHH TXDOLW\ RI VHUYLFH IRU FXVWRPHUV DFURVV W

DUHQWYV DQG FF
FDO DQG DGXOW

LQ LGHQWLI\LQ
DO RSSRUWXQL

DV WKH\ FUHDYV
RQGDU\ FUHGHOQ

KH HOQWLUH VW

WKHLU IHGHUD(
EOH UHSD\PHQW

Al

‘ 6WUDWHILF 2EMHWPBSWRYH WKH '"HSDUWPHQW:V GDWD JRYHUQDQFH GDWD OLIH

HGXFDWLRQ GDWD

2EMHPBWRYH SULYDF\ SURWHFWLRQV IRU DQG WUDQVSDUHQF\ RI
HGXFDWLRQ FRPPXQLW\

2EMHOQFWHDMH DFFHVV WR DQG XVH RI
HGXFDWLRQ FRPPXQLW\

‘ 6WUDWHJILF

‘6WUDWHJLF HGXFDWLRQ GDWD WR PD

‘F\FOH PDQDJHPFH

HGXFDWLRQ GD

T\IH LQIRUPHG GHI

6WUDWHJILF 2EMBEFERMLYGIH UHIJXODWRU\ UHOLHI WR HGXFDWLRQDO LQVWL
UHJXODWLRQV SURFHVVHV DQG SROLFLHV DQG ZRUNLQJ

SURWHFW WD[SD\HUV IURP ZDVWH DQG DEXVH
2EMHFAHIWHI\ DVVHVV PRQLWRU DQG PDQDJH HQWHUSULVH

2EMEWWHQHWKHQ WKH '"HSDUWPHQW: .V F\EHUVHFXULW\ E\ HQ
LQIUDVWUXFWXUH V\VWHPV DQG GDWD

2EMHPRBWIRYHH WKH HQJDJHPHQW DQG SUHSDUDWLRQ RI WKH
GHYHORSPHQW DQG DFFRXQWDELOLW\ PHDVXUHV

6WUDWHJILF
6WUDWHJILF

6WUDWHJILF

b

WXWLRQV DQG L
WR LPSURYH R

ULVNV
KDQFLQJ SURWF

ASDUWPHQW .V Z
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FY 2018-2019 Agency Priority Goals

$JHQF\ 3ULRULW\ *RDOV $3*V VWDWH UHVXOWYV WR EH DI
HITHFWLYH LPSOHPHQWDWLRQ RI WKH '"HSDUWPHQW -V $3*V C
KLIJK TXDOLW\ DQG WLPHO\ GDWD LQFOXGLQJ HYDOXDWLRC
XSGDWHV IRU WKH $ 3%z D8HJ DRYUDH [M@HAEHD BIRDYW

7KH '"HSDUWPHQW LGHQWLAHG IRXU $3*V IRU AVFDO \HDU
WR LQFUHDVH HGXFDWLRQ FKRLFHV LPSURYH WKH '"HSDU\
SULYDF\ SURWHFWLRQV DQG SURYLGH UHJXODWRU\ UHOLH

%\ 6HSWHPEHU WKH &KDUWHU 6 FRURHODA BIUKRLIJIKD P X B.6 8 WX LHOGOX F D \
VXSSRUW WKH FUHDWLRQ DQG H[SDQVRB@RRQV RAB FHPBRWHU VWKRERIQ
QDWLRQDOO\ &63 ZLOO DOVR VXSSR U DVUKH WY WRR GERREWHRD Q H G X/MD)
LQ QHZ FKDUWHU VFKRROV $GGLWLRQBW VEW KHS W

WKH '"HSDUWPHQW ZLOO GLVVHPLQDWH HLJKW UHVRXUFHV DW OHDVW
TXDUWHU RQ HYLGHQFH EDVHG DQG SURPLVLQJ SUDFWLFHV UHODWHG
VFKRRO FKRLFH

%\ 6HSWHPEHU JHGHUDO 6WXGH®@WWRGH XD ZALWO R|I VHUYLFH IF
DGYDQFH WKH DGRSWLRQ RI WKH 1H[WFXNQWHPHULVR D FLR\DVQ RALKCHO HeGHW LY U
(QYLURQPHQW HQDEOLQJ RYHU PLODOLRQLAKVANR®H UV R VXEPLW W
Free Application for Federal Student AilS WKURXJK WKH )6$ PRELOH
SODWIRUP DQG FXVWRPHUV WR XVH WKH PRELOH SODWIRUP WR FI|
RQ WKHLU ORDQ EDODQFHV

%\ 6HSWHPEHU WKH '"HSDUW P H QW SALRYOH LRUFIUHIDRAX HS U @ VRIUPWD MRLERY
VHFXULW\ SURJUDP RXWUHDFK DFWLY LDAIGI W WIRQW$D IEEN Q F 8 IRU FIHG@XW D@
WR KHOS SURWHFW LQIRUPDWLRQ W H PltRd& BeRDEpavtiné Wan®in tieQ G GDWD SL
DQG FRPPHQFH DXGLWV RI ,+(V VXEMHHAWXW¥R ¥ L R QDRRGPE - W\
Leach-Bliley Act */%$ UHVXOWLQJ LQ ,+(V IURP D EDVHOLQH RI

JHUR FRPSOHWLQJ DQ DXGLW RI */%$ UHODWHG LQIRUPDWLRQ VHFXU|
VDIHJXDUGV ZLWK QR VLIJQLAFDQW AQGLQJV

%\ 6HSWHPEHU WKH '"HSDUWPH ;)3/\UIZMOG)HUHIEBJOFG)ID\W%HJ\UHHK)OBW\R
EXUGHQ RQ HGXFDWLRQ VWDNHKRO G H H @ YR DAXIERPQ VOV L Q ¥ WVIRMX WHL RQA/F

ODQDJHPHQW DQG %XGJHW QR OHVV WHKBGXF K IE M H GXHIMD BARLUG HDFWVLLIRIQQ.
DJDLQVW D EDVHOLQH RI IRU )< DLP H<FRQVXPLQJ UHJIJXODWLRQV
SURFHVVHV DQG SROLFLHV DQG
ZRUNLQJ WR LPSURYH RU HOLPL
WKHP ZKLOH FRQWLQXLQJ WR S
WD[SD\HUV IURP ZDVWH DQG DE}

7KLV $IJHQF\ 3ULRULW\ *RDO FKDQJHG LQ 4XDUWHU RI AVFDO \HDU
QHZ SDUDGLJP RI VWXGHQW ORDQ SURFHVVLQJ

Strategic Framework 13
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FY 2020-2021 Agency Priority Goals

Agency Priority Goals (APGs) state results to be achieved in a 24 month period. The
'"HSDUWPHQW LGHQWLAHG AYH $3*V IRU AVFDO \HDUV 2
HGXFDWLRQ FKRLFHV HQKDQFH PXOWLSOH SDWKZzZD\V IRU \
VNLOOV LPSURYH WKH 'HSDUWPHQW:-V )HGHUDO 6WXGHQW
SULYDF\ SURWHFWLRQ DQG F\EHUVHFXULW\ DW LQVWLW X
UHJXODWRU\ UHOLHI DQG EXUGHQ UHGXFWLRQ WR VWDNHK

%\ 6HSWHPEHU WKH "HSDUW P H QnreZde®@igh-gualfleHudadidhak R W K W K H
QXPEHU DQG SHUFHQWDJH RI WRWD O | Bj{ionb &dHethpdvwek RURENtsVanX GH QW V D Q
scholarship students nationwide. parents to choose an education that
. &KDUWHU VFKRRO VWXGHQW HQURLORHrQesdZLOO LQFUHDVH IURP
PLOOLRQ WR PLOOLRQ SHUFHQW RI DOO VWXGHQWV LQ
public schools).
. 7KH QXPEHU Rl VFKRODUVKLS VWXGHQWY LQFOXGLQJ SDUWLFLSL
in state-based vouchers, tax-credit scholarship, and
HGXFDWLRQ VDYLQJV DFFRXQW SURJUDPV ZLOO LQFUHDVH IURP
WR SHUFHQW RI KH WRWDO VFKRRO DJH
population).
. 7KH QXPEHU Rl SDUHQWY ZKR UHFHLYH VXSSRUW DQ
engagement through technical assistance and other
UHVRXUFHYV ZLOO LQFUHDVH E\ SHUFHQW SHU \HDU

Multiple Pathways to Success: Improve nationwide awareness
of and access to career pathways that support job skills Related Strategic Objectives:
development and career readiness. 1.3and 2.3

%\ 6HSWHPEHU WKH '"HSDUWPHQWHAEO OH VDIOWDR XWKK G H R WD PRU V)
such as the Career and Technical Education and Adult Educatiamansitions to college and
6WDWH *UDQWYV careers by supporting access
. 6XSSRUW WKH FUHDWLRQ DQG H[SVR GXD® RH QULIRDHDIFUHQYH GM IR & XN
DQG WUDLQLQJ ,(7 SURJUDPV L Qeie®@mnent ahtvHigWdddlity SXHUWR 5LFR
DQG WKH 'LVWULFW RI &ROXPELD67(0 6XSSRUW DJHQFLHV DQG
. ,QFUHDVH E\ SDUWLFLSD Q W \edddatidriRlonstiRuoQs/ds they , (7
programs. create or expand innovative and
. ,QFUHDVH E\ SHUFHQW HQUROOPHRWGRIE®HUSMHWKD/QWBR UHOHYD
Technical Education concentrators in science, technolofy, providing postsecondary
HQJLQHHULQJ DQG PDWKHPDWLFFUBBGHQWHOGY RU MRE UHDG\ VNI
. ,QFUHDVH E\ WKH QXPEHU RI IHGHUDO AQDQFLDO DLG
UHFLSLHQWY ZKR HDUQ D SRVWVHFRQGDU\ FUHGHQWLDO LQ 67(0

FY 2019 Annual Performance Report and FY 2021 Annual Performance Plan



%\ 6HSWHPEHU )6 ZLOO WUDQV,RYPRYWVTXHODWLRQVKUYLFH IF
ZLWK SURVSHFWLYH DQG FXUUHQW FX¥WWRWRBMUWKDRXR¥KVGW &6 R MQW
Rl VLJQLAFDQW FRPSRQHQWV RI WKH 1H[® OHMH )BYWKDW UHVXOW LQ C
SHUVRQDOL]HG H[SHULHQFH
. 7TKH QXPEHU RI LQGLYE&APcdtionXEPLWWLQJ D
for Federal Student AidS )$)6$S WKURXJK D PRELOH
GHYLFH ZLOO LQFUHDVH WR PLOOLRQ
. 7KH RYHUDOO FXVWRPHU VDWLVIDFWLRQ OHYHO WKURXJKRXW WK
VWXGHQW DLG OLIH F\FOH DV PHDVXUHG E\ WKH )6% &XVWRPHU
6DWLVIDFWZR@QO6ERQEHUBHDVH

%\ BHSWHPEHU WKH 'HSDUWPH QW SALRYOH SPULW DL MVHFWLRQ\
LQ HQJDJHPHQWV ZLWK VHFWRU U HODWH @& IRV $BYHIOE P HRQ WHDEX F D W
RUJDQL]DWLRQV WR LQIRUP WKH GH Y HORS PéilppartRéntavidinEid VW SUDFWL|
SURJUDPPDWLF LPSURYHPHQWYV HGXFDWLRQ FRPPXQLW\

%\ BHSWHPEHU WKH '"HSDUWPHQ3W RYOGHSURYXGH X OB QLRI N\ W
UHOLHI IRU HGXFDWLRQ VWDNHKRO G H H G ER DMDOLNRLADIOQIRQ M HW XWKLIRQ V
HLJKW GHUHJXODWRU\ DFWLRQV ZKLFHH®¥FOKEGKYAHEBEFWGRQWDRI\LQ.
SDSHUZRUN EXUGHQ WLPH FRQVXPLQJ UHJXODWLRQV
SURFHVVHV DQG SROLFLHV DQG
ZRUNLQJ WR LPSURYH RU HOLPL
WKHP ZKLOH FRQWLQXLQJ WR S
WD[SD\HUV IURP ZDVWH DQG DE}

7KH )HGHUDO 6WXGHQW $LG FXVWRPHU VDWLVIDFWLRQ VFRUH LV DQ D
RYHUDOO FXVWRPHU VDWLVIDFWLRQ O H YAk® AppkcatiBiddriceddrdl WKH VW X G H ¢
StudentAidS )$)6$S DSSOLFDQWNW$SPREZDW@MR® DLG UHFLSLHQWYV LQ VFKR
ERUURZHUV LQ UHSD\PHQW 7KH VFRUH LV EDVHG RQ WKH $PHULFDQ &>

Strategic Framework 15
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Cross-Agency Priority Goals

,Q DGGLWLRQ WR WKH $JHQF\ 3ULRULW\ *RDOV WKH 'HSD!
BULRULW\ &$3 *RDOV HVWDEOLYVKR@sidehts\Marhg$rGetl QL VW U D
Agenda (PMA) RI ODUFK 7TKHVH &%$3 *RDOV DUH XVHG WR [
SUHVLGHQWLDO SULRULW\ DUHDV WKDW UHTXLUH DFWLYH
HQVXUH VXFFHVVIXO LPSOHPHQWDWLRQ

7KH 30%$ LQFOXGHV  &$3 *RDOV 7KH IROORZLQJ WKUHH &9
GULYHUV RI WUDQVIRUPDWLRQ ,QIRUPDWLRQ 7HFKQRC
$FFRXQWDELOLW\ DQG 7UDQVSDUHQF\ DQG 3HRSOHS:
UHPDLQLQJ &$3 *RDOV DUH RUJDQL]JHG DV HLWKHU FURVYV
7KH 21AFH RI ODQDJHPHQW DQG %XGJHW LV OHDGLQJ YDUI
&$3 *RDOV DQG FRRUGLQDWLQJ ZLWK DJHQFLHV DV DSSURS

7KH '"HSDUWPHQW FR OHDGV HIIRUWV RQ &$3 *RDO 5HV X
*UDQWYVY DQG &$3 *RDO ,PSURYLQJ 2XWFRPHV 7KURX
7UDQVSDUHQF\ 7KH 'HSDUWPHQW VXSSRUWV &$3 *RDO W
JURXSV )RU H[DPSOH WKH 6LQJOH $XGLW :RUNJURXS LV OF
ZRUN DFURVV DOO IHGHUDO DJHQFLHV ZLWK D IRFXV RQ
SURFHVV IURP LQWDNH WKURXJK DXGLW UHVROXWLRQ DQG
7HFKQRORJ\ %XVLQHVV ODQDJHPHQW 6ROXWLRQ LQLWLDW
%\ XQGHUVWDQGLQJ WKH WRWDO FRVWV WR UXQ DQ DSS(
ZLOO IXUWKHU XQGHUVWDQG WKH FRVWV DQG YDOXH UHF
,7 WKURXJK AVEDE/LADWQGXVWU\ EHNOM BD F\R Y FHH\D PW & W/
OHYHUDJH GDWD GHFLVLRQV DQG DQDO\]H WUDGH RIIV E
LW VWUDWHILFDOO\ PRGHUQL]JHV LWV ,7 SRUWIROLR ,Q D
FR OHDGV WKH 'HSDUWPHQW DOVR FRQWULEXWHV WR RV
WKH 'HSDUWPHQW VXSSRUWV &$3 *RDO E\ FRQWULEXWLQ
JURXSYV GHYHORSLQJ WKH HGHUDO 'DWD 6WUDWHJ\ ZKLF
IHGHUDO GDWD DV D VWUDWHJLF DVVHW WR EHWWHU GF
VWHZDUG UHVRXUFHV

Please referto 2Z2Z SHUIRUPIRQFWKIRYHSDUWPHQW:V FRQWULEXW
DQG SURJUHVYV ZKHUH DSSOLFDEOH

FY 2019 Annual Performance Report and FY 2021 Annual Performance Plan
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Performance
Assessment and

Planning

Performance Assessment Overview and Strategic Goals

STRATEGIC GOALS Performance Assessment Overview

St S A loee] e The following provides an overview of the Depart

to improve learning outcomes ~ Ment’s performance across its four Strategic Goals.
for all P—12 students in every

community. Metric Performance Overview
(©) Expand postsecondary ,Q AVFDO \HDU )< WKH 'HSDUWPHQW KDG  PHW
educational opportunities, PHWULFV  PHWULF WDUJHWYV ZHUH PHW RU H[FHF
'mprove.OUtcomeS FO foster showed improvement in performance from the prior year but did not
economic opportunity meet the established targets, and 11 metrics performed below both
and promote an informed, this year’s target and the prior year’s performance. Additionally,
thoughtful and seven metrics do not have an established target and are baselined
productive citizenry. LQ )< RU ODWHU
0 Strengthen the qua"th FY 2019 target not established
accessibility and use of Met or exceeded the FY 2019 target
education data through better Improved from prior year but did not meet the FY 2019 target
management, increased . Did not meet the FY 2019 target or prior year performance
privacy protections and -
transparency. 21
20

Reform the effectiveness,
HIAFLHQF\ DQG DFFRXQ"" AT
of the Department. 16
15
14
13
12
11
10

PNWAOOITON0O

Metrics

I
I
Goal 1 Goal 2 Goal 3 Goal 4

Performance Assessment and Planning 17



gic Goal 1

upport state and local efforts to improve learning
outcomes for all P-12 students in every community.

GOAL LEADER:
Assistant Secretary for Elementary
and Secondary Education

i GOAL 1 OBJECTIVES

Education is, and always has been, an essential aspect
Rl $PHULFDQ OLIH ,Q IDOO WKH 80Q
projected to have about 51 million students in public

Increase high-quality
educational options and
empower students and parents
to choose an education that
meets their needs.

Provide all P—12 students with
equal access to high-quality

VFKRROV DQG DERXW PLOOLRQ VWX
schools at the elementary and secondary education
OHYHOV 7KHVH VWXGHQWY DWWHQG
HOHPHQWDU\ DQG VHFRQGDU\ VFKRROV
VFKRROV LQ WKH 8QLWHG 6WDWHV EDV
estimates.

educational opportunities.

@ Prepare all students for
successful transition to college
and careers by supporting
access to dual enroliment, job
skills development and high-
quality science, technology,
engineering and mathematics.

<HW PXOWLSOH UHSRUWV LQGLFDWH
LV QRW ZRUNLQJ $FFRUGLQJ WR WKH
the National Assessment of Educational Progress

NQRZQ DV WKH "1DWLRQ:V 5HSRUW &L

@ Support agencies and
institutions in the
implementation of
evidence-based strategies
and practices that build the
capacity of school staff and
families to support students’
academic performance.

of
VFKRRO \HDU 6¢< 2 WKH QXPEHU RI SULY
WKH 8QLWHG 6WDWHYV L Wttpst/RePs.aé8lgov/ 2
SURJUDPY GLJHVW G WDEOHV.GW B DVS"F

FY 2019 Annual Performance Report and FY 2021 Annual Performance Plan
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Rl $PHULFDQ HLJKWK JUDGHUV DUH QRW SURAFLHQW LQ U
test scores have essentially stayed the same for decades.

, QWHUQDWLRQDOO\ WKH 8QLWHG 6WDWHYV LV UDQNHG W
WK LQ VFLHQFH DFFRUGLQJ WR W RragramtifgrdniewatiorkRaQ WKH PR

Student Assessment, which measures reading, mathematics, and science literacy and other

NH\ VNLOOV HYHU\ WKUHH \HDUV DPRQJ \HDU ROGV LQ

The effects of a lack of preparation in early childhood can follow students throughout
high school into their postsecondary education and careers. Goal 1§ tBepartment

of Education Strategic Plan for Fiscal Years 2018-22 aims to fundamentally rethink
elementary and secondary education in order to improve student achievement. To that end,
the Department strives to come alongside state and local leaders, teachers, parents, and
students themselves to expand education freedom and to urge new and innovative ways
for students of all ages to learn. The Department creates policies, administers programs,
and awards grants to further that goal, and it provides technical assistance as well.

The following pages discuss the Department’s major accomplishments of the past
AVFDO \HDU32FWREHU WKURXJK 6HSWHPEHU 3V
four underlying strategic objectives. While everything the Department accomplished

within this timeframe is too vast to include, the following information provides a snapshot.

Metric Performance Overview

,Q )< WKH "HSDUWPHQW KD Fy 21 ¥fdet hoFedablished

IRU WKLV JRDO 21 WKHVH P H|  Wiktlréxceeded Bhd-F¥\001d tdrget

targets were met or exceeded, three metrics Improved from prior year but did not meet the FY 2019 target
showed improvement in performance from [ Did not meet the FY 2019 target or prior year performance

the prior year but did not meet the established;

WDUJHWYV DQG AYH PHWULFb/ SHUIRUPHG EHOR
both this year’s target and the prior year’s
performance. Additionally, three metrics
do not have an established target and are
EDVHOLQHG LQ )< RU OD\§IHU

8

4

w

2 I
1 I I

Objective 1.1  Objective 1.2 Objective 1.3 Objective 1.4

Metrics

Performance Assessment and Planning—Goal 1 m
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m Goal 1 Discretionary Resources

7KH IROORZLQJ AJXUH DQG WDEOH VKRZ WRWDO *RDO GL\
select major discretionary programs and activities supporting the goal, respectively.

Goal 1 Discretionary Resources

FY 2020 Appropriation $40.7
FY 2019 Appropriation $39.5
$0 $10 $20 $30 $40 $50

Dollars (in billions)

Major Discretionary Programs and Activities Supporting Goal 1 in Thousands
FY 2019 FY 2020  FY 2021

Appropria- Appropria- President’s
ACCT Objective Program tion tion Budget

2(6( ED 1.2,1.3, Title | Grants to Local
1.4 Educational Agencies

2(6( IESE 1.1,1.2, Elementary and Secondary
1.3, 1.4 Education for the Disadvan
WDJHG %ORFN *UDQW SURSRVHG
OHJLVODWLRQ

2(6( &l 1.3,1.4 Education Innovation and
Research
2(6( &l 1.2,1.4 Teacher and School Leader
Incentive Grants
2(6( &l 11,12 &KDUWHU 6FKRROV *UDQWYV
2(6( l&l 1.1, 1.2 Magnet Schools Assistance
2(6( SIP 1.2,1.4 State Assessments
2(6( 66&( 1.2 School Safety National
Activities
2(6( ELA 1.2 English Language
2/($ Acquisition
26 (56SE 1.1, 1.2, Special Education Grants to
1.4 States
2WKHNA N/A $00 2WKHU 3URJUDPYV
Note:

Discretionary resources listed here include Department programs that may contribute to multiple goals. A list of programs by
JRDO LV SURYLGHG LQ DSSHQGL][ &

Acronyms and Definitions:

32& 3ULQFLSDO 2SHUDWLQJ &RPSRQHQW $&&7 $FFRXQW 2(6( 2IAFH Rl (OHPHQWDU\
(* 86 'HSDUWPHQW RI (GXFDWLRQ ,(6( ,PSURYLQJ (OHPHQWDU\ DQG 6HFRQGDU\ (GX
,PSURYHPHQW 6,3 6WUHQJWKHQLQJ ,QVWLWXWLRQV 3URJUDP 66&( 6DIH 6FKRROV D(
(QJOLVK /DQJIJXDJH $FTXLVLWLRQ (/$ (QJOLVK /IDQJXDJH $FTXLVLWLRQ 26(56 2IA