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Recruitment and
Retention Takeaways

2022 CSPD R&R Survey

Attracting and Retaining
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Respondent Demographics

Current Work Environment

36%

Respondents by Island

48%

20%

Head Start/ Early Head Start (36%) Early Intervention (48%)
"] Preschool/SPED (16%)
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Hawaii (20%) Maui (26%) ™ Lanai (2%) Molokai (4%)
B Oahu (43%) Kauai (5%)



