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Good government calls for a civil service designed to meet the challenges we face as
a nation in the 21st Century. A nonpartisan civil service is critical for protecting our
democracy, keeping us safe and secure at home and abroad, and supporting
struggling Americans and their families.

The Public Service Standing Panel is dedicated to advancing the civil service by
recommending improvements to increase the efficiency and effectiveness of federal
agencies’ human capital systems.

Implementing these recommendations and supporting a performance-based civil
service is critical to ensuring Americans receive the services they expect quickly and
efficiently, and the opportunity for the better quality of life they deserve.
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Where to find more for Election 2024:

No Time to Wait: Building a Public Standing Panel Purpose and Theme
Service for the 21st Century, Part 1 for 2024-2025
&Part 2

To learn about recommendations to To learn more about the purpose of the
modernize the civil service through a focus Standing Panel its focus on building and
on results over process and increased supporting the next generation of
flexibility for agencies to design human public servants.

capital systems that meet their needs.

Click below to view more Good Government resources from the
Standing Panel on Public Service

Ensuring Excellence: A Guide for Elevating Human Capital: Reframing
Cultivating Healthy High- the U.S. Office of Personnel
Performing Federal Agencies Management’s Leadership Imperative
To learn more about practical strategies To learn more about 21st century

to enhance our existing civil service to workforce needs and strategic human

deliver meaningful, measurable results capital management with a focus on
for the American people. human capital management.

www.napawash.org/election-2024-good-government
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