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COVID-19 Pandemic Employment

Impacts on Asian Americans
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Data from the American

Community Survey provide

insight on the labor-market disruptions during the early stage of the pandemic on persons between the ages of 25

to 64. The project examined the increase in unemployment with an adjustment for those furloughed or temporarily
laid off. Overall, the increase for Asian Americans was similar to those for non-Hispanic White (NHW) and Other.
Figure 1 disaggregates by educational attainment and shows that Asian Americans without any college schooling fared
significantly worse than NHWs and Others.

There are also significant ethnic differences among Asian Americans (Figure 2), with Vietnamese Americans suffering
the largest displacement due to their high concentration in the service industry—the majority in the nail salon industry,
which was especially impacted by pandemic shut down.
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Figure 2: Unemployment-Displacement Rate by Asian Subgroups, 2019-2020
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between the ages of 25 to 64. Compared Figure 3: Unemployment-Displacement Rate by Ability to Speak English of Asian-
with non-Hispanic Whites (NHWs), Identifying Respondents

Asian Americans experienced a small but
larger drop in paid employment. Figure
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